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ABSTRACT 
Army wives throughout the United States p a r t i c i p a t e d i n 
a study to evaluate the ap p l i c a t i o n of the t r i a d i c hypothesis 
of s o c i a l support (Sarason, I . G., Sarason, & Pierce, 1992). 
The concept of s o c i a l support consisted of the i n t e r a c t i o n 
among pe r s o n a l i t y , interpersonal and s i t u a t i o n a l f a c t o r s with 
s i t u a t i o n conceptualized as the event of r e l o c a t i o n . The 
three f a c t o r s were hypothesized to contribute independently to 
the p r e d i c t i o n of well-being. Regression analyses revealed 
s i g n i f i c a n t contribution from p e r s o n a l i t y and interpersonal 
f a c t o r s . S i t u a t i o n a l f a c t o r s r e l a t e d to r e l o c a t i o n added 
s i g n i f i c a n t l y to the predication of well-being i n ways 
divergent from the o r i g i n a l hypothesis. S p e c i f i c a l l y , months 
at current duty s t a t i o n did not contribute s i g n i f i c a n t l y to 
the model of s o c i a l support while distance from home did add 
to the p r e d i c t i o n of well-being beyond consideration of 
pe r s o n a l i t y f a c t o r s and interpersonal c h a r a c t e r i s t i c s . 
Further research can di s c e r n more p r e c i s e l y what elements of 
the l i f e events and d a i l y h a s s l e s do s i g n i f i c a n t l y a l t e r Army 
wives report of well-being. 
1:.: _ . : o • . 
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CHAPTER 1 
In t r o d u c t i o n 
We l i v e i n a s o c i e t y i n f l u x . F a m i l i e s are c o n s t a n t l y 
i n t r a n s i t i o n . People no longer l i v e i n the same town 
t h e i r whole l i v e s . The "average American" makes 11.7 moves 
i n a l i f e t i m e (Hansen, 1994). The days of knowing a l l the 
neighbors, shopping with the hometown grocer, and frequent 
family gatherings have l a r g e l y been r e p l a c e d by bedroom 
communities, 24-hour quick marts, and f a s t food on the f l y . 
Even without glamorizing the good o l d days, we can agree 
t h a t those days are disappearing, and ponder what changes 
are o c c u r r i n g i n the t r a n s i t i o n . 
There are a multitude of c u l t u r a l s h i f t s that 
c o n t r i b u t e to our t r a n s i e n t s o c i e t y . I n an i n t e r v i e w 
r e v e a l i n g her opinions about the d e l e t e r i o u s e f f e c t s of 
c u l t u r e , Mary Pipher (Simon, 1997) recognizes that the once 
taken-for-granted support of extended family and community 
has now evaporated. Such s o c i e t a l changes have r e s u l t e d i n 
f a m i l i e s being i s o l a t e d . One such change i s the frequent 
occurrence of f a m i l y r e l o c a t i o n to meet the requirements of 
c a r e e r improvement- Rel o c a t i o n puts s t r a i n on f a m i l i e s and 
i n d i v i d u a l s i n many ways, and that i s p a r t i c u l a r l y evident 
with the m i l i t a r y . 
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As the m i l i t a r y downsizes, a c t i v e duty Army personnel 
have reduced from 770,000 i n 1989 to 495,000 i n 1997 
( I n s t i t u t e o f Land Warfare, 1997). The p r o j e c t i o n f o r 
a c t i v e Army personnel f or 1999 i s 482,000 ( S i t u a t i o n 
Report, 1999) - A s m a l l e r m i l i t a r y has many r i p p l e e f f e c t s 
on Army personnel and t h e i r f a m i l i e s i n c l u d i n g frequent 
duty assignment r e l o c a t i o n . In a recent survey of 41,000 
m i l i t a r y spouses, none reported t h e i r time a t current 
l o c a t i o n longer than two to three years (Defense Manpower 
Center, 1986). The 1988 Annual Survey o f Army F a m i l i e s 
noted t h a t 81% of Army spouses moved at l e a s t once w i t h i n 
the past t h r e e years, and 23% have moved three or more 
times i n t h a t p e r i o d (Research T r i a n g l e I n s t i t u t e , 1988). 
Along with frequent r e l o c a t i o n , a downsized Array has 
seen i t s m i s s i o n load i n c r e a s e 300% s i n c e 1989 (Naylor, 
1997). Army personnel and t h e i r f a m i l i e s are f e e l i n g the 
p r e s s u r e s of a s m a l l e r Army with an i n c r e a s e d t r a i n i n g 
tempo and lengthy s e p a r a t i o n s . T h i s high optempo with 
frequent r e l o c a t i o n and t r a i n i n g - r e l a t e d s e p a r a t i o n s i s 
l i J c e l y to even i n t e n s i f y as the Army continues to downsize 
i n the f a c e of developing r a p i d l y deployable S t r i k e Forces 
f o r f u t u r e m u l t i - f u n c t i o n a l operations (Army News S e r v i c e , 
1999). 
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With the frequent moves. Army f a m i l i e s experience 
p h y s i c a l displacement as w e l l as upheaval of personal 
belongings, f r i e n d s h i p s , Careers, and schooling. Even 
without the a d d i t i o n a l s t r e s s o r s of p o s s i b l e deployment and 
sepa r a t i o n s , f a m i l i e s are challenged to adapt. Dealing 
with t h i s turmoil every two to three years pushes s e r v i c e 
members and fa m i l y members to f i n d and use resources to get 
r e - e s t a b l i s h e d i n the new duty l o c a t i o n . For some, t h i s 
t r a n s i t i o n may be an easy one. For others, making new 
f r i e n d s , beginning new employment/ f i n d i n g trustworthy 
c h i l d c are, s e t t l i n g c h i l d r e n i n t o a new school, g e t t i n g to 
know the neighbors, and seeking new r e c r e a t i o n a l o u t l e t s 
can be a daunting t a s k . 
Inherent i n the frequent uprooting of Army f a m i l i e s i s 
the s e v e r i n g of o l d t i e s and the beginning of new ones. 
Having a network of supportive people a v a i l a b l e through 
c h a l l e n g i n g times may be d i f f i c u l t . I t i s a l s o d i f f i c u l t 
to d e f i n e what people consider supportive. The term s o c i a l 
support can mean d i f f e r e n t things to d i f f e r e n t people. 
One might think of a fa m i l y member being a v a i l a b l e f o r 
c h i l d c a r e w h i l e others may think of a f r i e n d to share 
everyday happenings. S o c i a l support could be a shoulder to 
cr y on during c r i s i s or monetary a s s i s t a n c e when finances 
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are t i g h t . The people to whom one turns f o r help may be 
fami l y members, f r i e n d s , neighbors, colleagues, or 
p r o f e s s i o n a l s - The e f f e c t of i n t e r a c t i n g w ith these folk 
may l e a v e one f e e l i n g up or down; s a t i s f i e d or 
d i s s a t i s f i e d . The s i t u a t i o n which prompted the i n t e r a c t i o n 
may seem b e t t e r or perhaps be even worse- Whatever the 
s i t u a t i o n , whoever the supportive person, or however the 
problem i s re s o l v e d , i n d i v i d u a l s have d i f f e r e n t experiences 
w i t h the p r o v i s i o n of support from family, f r i e n d s and 
o t h e r s . 
Statement of the Problem 
S o c i a l support systems are a v a i l a b l e to people i n 
everyday i n t e r a c t i o n s , and they can serve many functions i n 
peoples' l i v e s . Support can come i n many forms such as 
s h a r i n g t a s k s and f e e l i n g s , and exchanging information and 
a f f e c t i o n (Vaux, 1988). S o c i a l support systems are 
commonly r e f e r r e d to as networks which suggests that 
a s s i s t a n c e i s a v a i l a b l e through many channels f or many 
purposes. The ready a v a i l a b i l i t y of network resources can 
be very b e n e f i c i a l , and may prompt f e e l i n g s of well-being 
and adjustment. Understanding how i n d i v i d u a l s i n t e r a c t 
with the broadness and comp l e x i t i e s of such a support 
network can be u s e f u l knowledge f o r anyone i n the f i e l d of 
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mental h e a l t h . By focusing on what c o n t r i b u t e s to p o s i t i v e 
adjustment f o r m i l i t a r y family members, mental h e a l t h 
p r o f e s s i o n a l s can develop support i n t e r v e n t i o n s which may 
decrease the s t r e s s of r e l o c a t i o n and deployment for Army 
spouses. 
S o c i a l support networks provide a b u f f e r i n g e f f e c t 
from the i n f l u e n c e of s t r e s s and negative l i f e events on an 
i n d i v i d u a l ' s h e a l t h (Litwak et a l . , 1989), Most 
r e s e a r c h e r s agree that s o c i a l support r e f e r s to s o c i a l 
t r a n s a c t i o n s that are per c e i v e d by the r e c i p i e n t or 
intended by the provider to f a c i l i t a t e coping i n everyday 
l i f e and e s p e c i a l l y i n response to s t r e s s f u l s i t u a t i o n s 
( P i e r c e , Sarason, & Sarason, 1990). Army family members 
who could b e n e f i t from the presence of such supportive 
t r a n s a c t i o n s are often i n the midst of r e - e s t a b l i s h i n g 
themselves i n a community and p o s s i b l y coping with a 
deployment. 
Studying the i n t e r a c t i o n of the v a r i a b l e s c o n t r i b u t i n g 
to the f e e l i n g of being supported i n a population o f 
m i l i t a r y spouses can c o n t r i b u t e to the knowledge necessary 
to make productive i n t e r v e n t i o n s f o r improving s o c i a l 
support. For as h e l p f u l as i t may seem to simply provide 
s e r v i c e s to make the s o c i a l environment more supportive. 
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t h i s t a s k i s not e a s i l y accomplished and may not be h i g h l y 
e f f e c t i v e (Sarason, B. R., Sarason, Hacker & Basham, 1985). 
Far more appealing i s the approach to develop support 
i n t e r v e n t i o n s t h a t empower people and promote an atmosphere 
of s e l f - h e l p . A s s i s t a n c e i n the form of support 
i n t e r v e n t i o n s from mental h e a l t h p r o f e s s i o n a l s can work 
with the n a t u r a l resource of f r i e n d s and family. There i s 
" e c o l o g i c a l v a l i d i t y " i n such an approach because i t i s 
acceptable, a c c e s s i b l e and c u l t u r a l l y v a l i d ( G o t t l i e b , 
1988). 
When mental h e a l t h p r a c t i t i o n e r s b e t t e r understand the 
l i n k between s o c i a l support and p o s i t i v e adjustment for 
m i l i t a r y spouses, they can a s s i s t them i n ways to 
a m e l i o r a t e poor r e l a t i o n s h i p s or e s t a b l i s h new s o c i a l t i e s . 
The beauty of focusing on s o c i a l support i s t h a t mental 
h e a l t h p r a c t i t i o n e r s may i n i t i a t e the process of people 
improving s o c i a l support r e l a t i o n s h i p s ; however, m i l i t a r y 
f a m i l y members u l t i m a t e l y b e n e f i t by g a i n i n g the s k i l l s 
n e c e s s a r y to help themselves- With a f e e l i n g of c o n t r o l 
over t h e i r environment. Army spouses could b e t t e r cope with 
the upheaval of frequent moving and f a m i l y s e p a r a t i o n . 
A m e t a - a n a l y s i s of formal p s y c h o l o g i c a l t h e r a p i e s 
shows t h a t the average person r e c e i v i n g therapy i s b e t t e r 
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of f than 80% of the c o n t r o l s ( W i l l s , 1987). Given t h a t 
number, i t can behoove us, i n the therapy profession, to 
consider what valuable s k i l l s a c l i e n t could gain i n 
t h e r a p e u t i c i n t e r v e n t i o n s . By exploring the v a r i a b l e s 
involved i n m i l i t a r y spouses' perceptions of support, t h i s 
r e s e a r c h may i n c r e a s e the knowledge base about what gets 
people i n touch with t h e i r n a t u r a l network. Th i s knowledge 
may provide guidance that t h e r a p i s t s can use to encourage 
s e l f - s u s t a i n i n g , h e l p f u l r e s o u r c e s - I t i s p o s s i b l e that a 
broader understanding of s o c i a l support could a s s i s t a 
t h e r a p i s t to maximize i t s b e n e f i t by providing information 
that allows for matching the i n t e r v e n t i o n to the low l e v e l s 
of p e r c e i v e d support. Such an approach w i l l be then theory 
and r e s e a r c h d r i v e n and can promote the known elements t h a t 
make s o c i a l support supportive. 
On a s u r f a c e l e v e l , i t may seem that a s s i s t i n g 
i n d i v i d u a l s and f a m i l i e s to develop a support system would 
be the f i r s t step toward meeting the challenge of Army 
spouses' s t r e s s o r s . Get to know people, f i n d out about 
resources a v a i l a b l e , and one i s bound to be on the way to 
adjustment i n a new s e t t i n g . While t h i s holds some merit 
i n i t s p r o v i s i o n of p o t e n t i a l r e s o u r c e s to the person 
meeting new ch a l l e n g e s , i t i s l i m i t e d i n scope. An 
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emerging approach to c o n c e p t u a l i z i n g s o c i a l support c a l l s 
f o r the abandonment of the concept of s o c i a l support as 
simply a p r o v i s i o n of r e s o u r c e s from the s o c i a l environment 
to an i n d i v i d u a l - I . G- Sarason, Sarason, and P i e r c e 
(1994) recommend th a t t h e o r i e s of s o c i a l support 
i n c o r p o r a t e the complexity of s i t u a t i o n a l , p e r s o n a l i t y , and 
i n t e r p e r s o n a l processes that shape i n d i v i d u a l s ' perceptions 
of t h e i r s o c i a l i n t e r a c t i o n s with the s i g n i f i c a n t people i n 
t h e i r l i v e s . P u r s u i t of t h i s r a t i o n a l e broadens the scope 
of s o c i a l support and allows us to e v a l u a t e what i s 
e f f e c t i v e f o r a person i n a new s i t u a t i o n to meet the 
c h a l l e n g e s of change-
Research Questions 
S o c i a l support i s a dynamic and complex process. 
Using I . G. Sarason et- a l ' s (1994) t r i a d i c hypothesis of 
s i t u a t i o n a l , i n t r a p e r s o n a l , and i n t e r p e r s o n a l processes to 
c o n c e p t u a l i z e Army spouses' support a l l o w s f o r a broad and 
r i c h understanding of how a person d e r i v e s a s s i s t a n c e from 
the surrounding s o c i a l network. An i n v e s t i g a t i o n of the 
i n t e r p l a y among s i t u a t i o n a l , i n t r a p e r s o n a l , and 
i n t e r p e r s o n a l p r o c e s s e s i n s o c i a l support can broaden the 
p i c t u r e of what i s h e l p f u l to people from t h e i r network 
re s o u r c e s -
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Using t h i s i n t e r a c t i o n a l framework with Army spouses 
exposed to s t r e s s o r s such as frequent r e l o c a t i o n and 
lengthy separations can a s s i s t i n developing productive 
i n t e r v e n t i o n programs. I t could be that a l l three f a c t o r s 
( s i t u a t i o n a l , i n t r a p e r s o n a l , and i n t e r p e r s o n a l ) contribute 
e q u a l l y to the process of being w e l l - a d j u s t e d . I t could be 
that p e r s o n a l i t y f a c t o r s p r e d i c a t e a person's r e a c t i o n s to 
any s i t u a t i o n despite the presence of p o s i t i v e 
i n t e r p e r s o n a l r e l a t i o n s h i p s . I t could be t h a t the s t r e n g t h 
of i n t e r p e r s o n a l t i e s a s s i s t s any person to deal with any 
p o t e n t i a l l y s t r e s s f u l s i t u a t i o n . Or i t could be that the 
l e v e l of s t r e s s of the s i t u a t i o n determines how people 
r e a c t no matter who they are or what type of i n t e r p e r s o n a l 
r e l a t i o n s h i p s they have. 
Research i n v o l v i n g the t r i a d i c model of s o c i a l support 
has e s t a b l i s h e d the unique c o n t r i b u t i o n s of p e r s o n a l i t y 
(Sarason, B, R,, Shearin, P i e r c e , & Sarason, 1987; Sarason, 
I . G,, Sarason, & Shearin, 1986) and q u a l i t y of 
i n t e r p e r s o n a l r e l a t i o n s h i p s ( P i e r c e et a l . , 1997) to 
p o s i t i v e adjustment- T h i s study w i l l use a h i e r a r c h i c a l 
m u l t i p l e r e g r e s s i o n model to confirm the c o n t r i b u t i o n s of 
p e r s o n a l i t y c h a r a c t e r i s t i c s and i n t e r p e r s o n a l r e l a t i o n s h i p s 
to w e l l - b e i n g and then explore the added c o n t r i b u t i o n of 
10 
s i t u a t i o n . This research w i l l address the f o l l o w i n g 
questions: Given the g l o b a l and r e l a t i o n s h i p s p e c i f i c 
r e p o r t s o f perceived support, how much does the s i t u a t i o n 
o f r e l o c a t i o n c o n t r i b u t e t o Army wives' r e p o r t of w e l l -
being? When an Army w i f e moves, i s r e l o c a t i o n considered a 
s t r e s s f u l event? What s i t u a t i o n a l f a c t o r s i n f l u e n c e w e l l -
being a f t e r r e l o c a t i o n ? How much do an Army wife's 
p e r s o n a l i t y c h a r a c t e r i s t i c s , as measured by her reported 
sense o f support, c o n t r i b u t e t o her w e l l - b e i n g a f t e r 
r e l o c a t i o n ? How much does the q u a l i t y o f some close 
i n t e r p e r s o n a l r e l a t i o n s h i p s a s s i s t i n p o s i t i v e well-being 
a f t e r r e l o c a t i o n ? The answers t o these types o f questions 
w i l l c o n t r i b u t e t o a p i c t u r e of the f a c t o r s t h a t weigh most 
h e a v i l y i n a m i l i t a r y spouse's perception of being 
supported and w e l l - a d j u s t e d -
Hypotheses 
This research w i l l apply the t h e o r e t i c a l viewpoint of 
I . G. Sarason, Sarason, and Pierce's (1992) t r i a d i c 
hypothesis which suggests t h a t the impact of s o c i a l support 
on coping and w e l l - b e i n g i s based on i n d i v i d u a l 
c o n t r i b u t i o n s o f th r e e v a r i a b l e s : 1) s i t u a t i o n a l - the type 
o f s i t u a t i o n at which supportive behaviors are d i r e c t e d , 2) 
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i n t r a p e r s o n a l - the motivations and expectations of the 
providers and r e c i p i e n t s o f s o c i a l support, and 3) 
i n t e r p e r s o n a l r e l a t i o n s h i p s - the nature of the 
r e l a t i o n s h i p i n which the supportive exchanges occur- The 
amalgam o f these three f a c t o r s assumes t h a t s o c i a l support 
i s a complex process which c o n t r i b u t e s t o a perception of 
being supported. 
One hypothesis f o r t h i s research t e s t s the v a l i d i t y o f 
the t r i a d i c model which s t a t e s t h a t there are three 
i n t e r r e l a t e d v a r i a b l e s t h a t i n f l u e n c e the impact of s o c i a l 
support on our l i v e s -
HYPOTHESIS 1: The three f a c t o r s of s o c i a l support 
( s i t u a t i o n , p e r s o n a l i t y , and i n t e r p e r s o n a l r e l a t i o n s h i p s ) 
each make unique c o n t r i b u t i o n s t o the variance reported i n 
the w e l l - b e i n g o f Army wives. S p e c i f i c a l l y the v a r i a b l e o f 
Army wives' s i t u a t i o n , as measured by le n g t h of time since 
l a s t r e l o c a t i o n , w i l l add a unique c o n t r i b u t i o n t o the 
outcome o f we l l - b e i n g t h a t i s not otherwise accounted f o r 
by p e r s o n a l i t y or q u a l i t y of r e l a t i o n s h i p s . 
Another hypothesis f o r t h i s research examines the 
st r e s s f u l n e s s of the s i t u a t i o n and i t s e f f e c t on the r e p o r t 
of w e l l - b e i n g of Army wives. 
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HYPOTHESIS 2: The i n f l u e n c e of s o c i a l support on the w e l l -
being o f Army wives i s based on the uniques c o n t r i b u t i o n s 
o f the t h r e e v a r i a b l e s : s i t u a t i o n , p e r s o n a l i t y and 
i n t e r p e r s o n a l r e l a t i o n s h i p s . S p e c i f i c a l l y / l e v e l s of 
s t r e s s f u l n e s s of the s i t u a t i o n of Army wives w i l l i n f l u e n c e 
the r e p o r t of we l l - b e i n g i n ways t h a t vary according t o 
measures of p e r s o n a l i t y , q u a l i t y of i n t e r p e r s o n a l 
r e l a t i o n s h i p s , and demographics. 
D e f i n i t i o n s 
The i n t r a p e r s o n a l context of s o c i a l support i n the 
t r i a d i c hypothesis i s de f i n e d as the r e c i p i e n t ' s unique, 
s t a b l e p a t t e r n of p e r c e i v i n g s e l f , important others, and 
the nature of personal r e l a t i o n s h i p s (Sarason, B. R., 
Pierce, & Sarason, 1990). The t r i a d i c model maintains t h a t 
t h i s p e r s o n a l i t y dimension i s the equivalent o f a sense o f 
acceptance. I t i s the r e s u l t of a l i f e t i m e of everyday 
events t h a t develop i n t o a generalized sense o f support-
I t i s a h i g h l y c o g n i t i v e , working model of s e l f t h a t 
r e f l e c t s the percep t i o n of the sense of support. 
The i n t e r p e r s o n a l aspect of s o c i a l support i s defined 
as the nature of the r e l a t i o n s h i p s i n which the supportive 
exchanges occur. I t i s an e v a l u a t i o n of the q u a l i t y of 
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s p e c i f i c r e l a t i o n s h i p s based on t h e i r l e v e l s of depth, 
support and c o n f l i c t (Pierce, 1994). 
S i t u a t i o n a l f a c t o r s important t o t h i s research are 
measured as demographic i n f o r m a t i o n . The t r i a d i c model 
defines s i t u a t i o n a l aspects o f s o c i a l support as the 
s p e c i f i c a t i o n s of the s i t u a t i o n i n which support e i t h e r 
occurs or does not occur. The s i t u a t i o n a l context f o r 
which a supportive response i s r e q u i r e d includes simple or 
complex events as w e l l as day-to-day experiences (Sarason, 
I . G. et a l . , 1994). The primary focus f o r analysis of 
s i t u a t i o n as i t r e l a t e s t o s o c i a l support and well-being i s 
defined as l e n g t h of time a t c u r r e n t duty assignment. 
Further i n f o r m a t i o n about the stresses i n v o l v e d w i t h the 
occurrence of Army deployment, medical complications, the 
presence of support i n d a i l y a c t i v i t i e s , employment 
concerns, f a m i l y events, and f i n a n c i a l concerns has been 
gathered t o form an adequate p i c t u r e of Army wives' recent 
l i f e events. 
Well-being i n t h i s research i s d e f i n e d as a p o s i t i v e 
response t o questions tapping p s y c h o l o g i c a l adjustment 
w i t h i n the past month. Psychological w e l l - b e i n g i s a 
f a c t o r i n mental h e a l t h t h a t incorporates general p o s i t i v e 
a f f e c t and emotional t i e s { V e i t & Ware, 1983). The r e p o r t 
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of w e l l - b e i n g represents a person's experience of current 
happiness and p o s i t i v e a n t i c i p a t i o n o f the f u t u r e . 
L i m i t a t i o n s 
The study o f r e l o c a t i o n and Army f a m i l i e s has been 
narrowed i n t h i s research t o an i n v e s t i g a t i o n of Army 
wives. This d e c i s i o n t o survey Army wives as opposed t o 
Army spouses i s i n no way intended t o d i m i n i s h the 
p o t e n t i a l s t r e s s f u l n e s s of r e l o c a t i o n t h a t Army husbands 
may experience. I t was e s t a b l i s h e d i n order t o focus on 
the l a r g e r respondent pool a v a i l a b l e w i t h Army wives t h a t 
a t t e n d the d i s t r i b u t i o n meetings t a r g e t e d i n t h i s research 
Also, the l i f e events inventory. Relocation Stress Index, 
used i n t h i s study was derived from the Army Spouse L i f e 
Events Scale (Rosen, 1995) which i n c l u d e s one gender 
s p e c i f i c change; pregnancy. This d e l i n e a t i o n by gender 
o b v i o u s l y l i m i t s the a p p l i c a b i l i t y of the r e s u l t s of t h i s 
study t o Army wives and not n e c e s s a r i l y Army spouses. 
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CHAPTER 2 
Review o f L i t e r a t u r e 
Families i n I s o l a t i o n 
Many current demographic trends challenge the 
development and a v a i l a b i l i t y of s o c i a l support networks. 
Factors such as a high divorce r a t e , more s i n g l e parents, 
more home workers and more temporary employment can a l l 
serve t o increase an i n d i v i d u a l ' s i s o l a t i o n . Relocating i s 
another s i g n i f i c a n t f a c t o r t h a t can p o t e n t i a l l y i s o l a t e 
f a m i l i e s . Relocation has i n many ways become a normative 
t r a n s i t i o n i n our i n c r e a s i n g l y mobile s o c i e t y ( S l u z k i , 
1992), Such s o c i e t a l s h i f t s are l i k e l y t o lower the amount 
of p o t e n t i a l b e n e f i t from s o c i a l support (Argyle, 1992). 
Leading an i s o l a t e d l i f e w i t h fewer possible contacts t o 
a v a i l a b l e s o c i a l resources diminishes the possible gains 
from a s o c i a l support network. 
Social support r e f e r s t o the various resources provided 
by one's i n t e r p e r s o n a l t i e s . Being i n the presence of 
f a m i l y , f r i e n d s , workmates, neighbors, or acquaintances 
tends t o be an o r d i n a r y experience t h a t provides everyday 
contacts such as sharing tasks and f e e l i n g s , or exchanging 
i n f o r m a t i o n and a f f e c t i o n (Vaux, 1988). Perceived 
a v a i l a b i l i t y o f support and a prevalence of p o s i t i v e events 
can p r o t e c t one from the pathogenic e f f e c t s of high l e v e l s 
of s t r e s s (Cohen & Hoberman, 1983). When i n t e r p e r s o n a l t i e s 
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have been d i s r u p t e d w i t h a s i g n i f i c a n t change, such as 
r e l o c a t i o n , i n d i v i d u a l s may f i n d themselves alone t o cope 
w i t h l i f e ' s challenges. This i s o l a t i o n can increase an 
i n d i v i d u a l ' s s u s c e p t i b i l i t y t o the d e l e t e r i o u s e f f e c t s o f 
s t r e s s . 
Frequent r e l o c a t i o n poses challenges t o a l l f a m i l i e s . 
P o r t e r and Rand (1992) c a l l i t a new American t r a d i t i o n w i t h 
20% o f the pop u l a t i o n moving each year. They describe the 
t u r m o i l , p a i n , s t r e s s and loss associated w i t h r e l o c a t i o n 
and warn t h a t i t i s not uncommon f o r i t to take two years t o 
be a t home i n a new l o c a t i o n . With a po p u l a t i o n such as the 
Army i n which m i l i t a r y personnel and t h e i r f a m i l i e s change 
duty s t a t i o n s on average every two t o three years (Croan, 
Levine, & Blankinship, 1992), i t i s easy t o see how the 
process can be tumultuous. Just as a f a m i l y begins t o f e e l 
s e t t l e d , along comes the moving van again. According t o 
Hendershott (1995), psychologists have seen the i n f l u e n c e 
t h a t r e l o c a t i o n has on f a m i l i e s enough t h a t they have 
developed a l a b e l - spouse m o b i l i t y syndrome - to describe 
the experience of the spouse who t r a i l s the other spouse's 
employment -
Ramey and Cloud (1987) observe t h a t the r e l o c a t i o n 
process can lead t o one of two pos s i b l e outcomes. 
R e l o c a t i o n success c h a r a c t e r i z e s the f a m i l y who est a b l i s h e s 
a s t a b l e new l i f e o r g a n i z a t i o n i n the new community. 
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Relocation ambiguity, on the other hand, i s characterized by 
onl y p a r t i a l adaptation w i t h reduced l i f e s a t i s f a c t i o n and 
adjustment at the new l o c a t i o n . E i t h e r outcome involves a 
process of t r a n s i t i o n d u r i n g which f a m i l i e s and i n d i v i d u a l s 
implement s t r a t e g i e s t o develop new sources of support. 
Some of the p o s s i b l e reasons f o r the d e l e t e r i o u s 
p s ychological e f f e c t s of a move include loss of support 
networks and valued persons. The p r i c e f o r moving may be 
depression, loss of i d e n t i t y and f e e l i n g s of worthlessness 
(Hendershott, 1995)- For many, the s o c i a l network defines 
one's s o c i a l niche and c o n t r i b u t e s s u b s t a n t i a l l y t o one's 
r e c o g n i t i o n of personhood ( S l u z k i / 1992). This s t r e s s f u l 
and tumultuous t r a n s i t i o n r e q u i r e s t h a t personal s o c i a l 
networks are l e f t behind and f a m i l i e s begin the lengthy 
process o f e s t a b l i s h i n g a new network t h a t may or may not 
f u l f i l l i n t e r p e r s o n a l needs. The r e l o c a t i o n j o l t s and 
t r a n s f i g u r e s the network of s o c i a l support o f t e n r e s u l t i n g 
i n overload and i n d i v i d u a l or i n t e r p e r s o n a l c r i s i s . 
S o c i a l Support Research 
The t o p i c s of s o c i a l support and s o c i a l support 
networks are i n v e s t i g a t e d i n many d i f f e r e n t ways. There i s 
a broad gamut of what i s b e l i e v e d t o be o f primary 
importance. Some assessment c r i t e r i a are network s i z e , the 
f u n c t i o n of support, the nature of the r e l a t i o n s h i p w i t h the 
support p r o v i d e r s , the presence of supportive and 
18 
c o n f l i c t u a l r e l a t i o n s h i p s , the match between support 
f u n c t i o n and a person's needs, an i n d i v i d u a l ' s s a t i s f a c t i o n 
w i t h support, and the d i f f e r e n c e between perceived and 
a v a i l a b l e support. 
Types o f Support 
There i s a wide v a r i e t y i n the c a t e g o r i z a t i o n of the 
types o f s o c i a l support. Jacobson (1986) proposes a 
t r i p a r t i t e c l a s s i f i c a t i o n which he derives from the 
c o n s i s t e n t r e p o r t s of support from previous l i t e r a t u r e and 
research. The three categories most f r e q u e n t l y c i t e d are: 
1) emotional (or a f f e c t i v e ) support t h a t involves behavior 
t h a t f o s t e r s f e e l i n g s o f comfort and leads an i n d i v i d u a l t o 
b e l i e v e he or she i s respected or loved; 2) i n f o r m a t i o n a l 
(or c o g n i t i v e ) support t h a t r e f e r s t o i n f o r m a t i o n or 
knowledge t h a t helps the i n d i v i d u a l understand the world; 
and 3) i n s t r u m e n t a l (or p r a c t i c a l ) support which i s the 
p r o v i s i o n of goods or services t o help w i t h p r a c t i c a l 
problems. 
Determining what types of support are most advantageous 
f o r what types of problems i s broadened i n research t h a t 
examines how s o c i a l support networks serve t o provide 
t a n g i b l e and emotional a i d t o i n d i v i d u a l s ( M i t c h e l l , 1989). 
This research suggests t h a t the presence of t a n g i b l e and 
emotional support lowers some i n d i v i d u a l s ' need f o r mental 
h e a l t h care services. An e v a l u a t i o n of s o c i a l supports o f 
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number of persons w i t h whom t o have fun and r e l a x , and 
having a group w i l l i n g t o provide m a t e r i a l a i d were r e l a t e d 
t o attendance a t fewer therapy sessions. 
Optimal Matching 
Some studies o f s o c i a l support elaborate f u r t h e r on the 
r e l a t i o n s h i p between types o f support and types of 
st r e s s o r s . Such an approach attempts t o develop optimal 
matching models t h a t balance types of support needed t o best 
a s s i s t an i n d i v i d u a l t o cope w i t h p a r t i c u l a r s t r e s s o r s . The 
premise behind such an approach i s t h a t by discovering the 
optimal stress-support combinations, we may understand 
b e t t e r both how adverse l i f e events threaten and how s o c i a l 
support p r o t e c t s or enhances well-being (Cutrona & Russell, 
1990). A f t e r extensive review of previous research, Cutrona 
and Russell found, f o r example, t h a t i n order t o p r e d i c t 
p o s i t i v e outcome, the s t r e s s of u n c o n t r o l l a b l e events 
r e q u i r e d r e l a t i v e l y greater l e v e l s of emotional support 
w h i l e c o n t r o l l a b l e events r e q u i r e d r e l a t i v e l y greater 
ins t r u m e n t a l support. 
This i n f o r m a t i o n about optimal matching of support t o 
stressor can be u s e f u l i n maximizing the b e n e f i t of s o c i a l 
support-based i n t e r v e n t i o n s . I n the case of Army f a m i l i e s , 
we can see t h a t the process of r e l o c a t i o n i s a r e l a t i v e l y 
u n c o n t r o l l a b l e event because Army duty assignments d i c t a t e 
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Russell's (1990) guidance. Army f a m i l i e s who have r e l o c a t e d 
may f i n d great b e n e f i t i n the p r o v i s i o n o f emotional support 
d u r i n g and a f t e r the t r a n s i t i o n . 
B u f f e r i n g E f f e c t 
Some authors have acknowledged s o c i a l support f o r i t s 
b u f f e r i n g e f f e c t , meaning t h a t support networks provide an 
emotional bonding t h a t helps t o b u f f e r the experience of 
s t r e s s and maintain an i n d i v i d u a l ' s h e a l t h ( P i l i s u k , Boyian, 
& Acredolo, 1987). Cassell (1976) f i r s t introduced the 
concept o f m o b i l i z i n g s o c i a l support r a t h e r than reducing 
exposure t o st r e s s o r s as an i n t e r v e n t i o n f o r disease 
p r e v e n t i o n . 
Litwak et a l . (1989) i n d i c a t e t h a t s o c i a l support i s 
b e n e f i c i a l t o i n d i v i d u a l s i n the red u c t i o n of m o r t a l i t y . 
This e f f e c t i s achieved by the p r o v i s i o n of in s t r u m e n t a l 
help, i n f o r m a t i o n , advice and an emotional bonding t h a t 
b u f f e r s s t r e s s and d i r e c t l y a f f e c t s p h y s i o l o g i c a l f u n c t i o n s 
such as blood pressure and the immune system. Other 
research w i t h depression suggests t h a t the perceived 
a v a i l a b i l i t y of d i f f e r e n t types o f support such as 
emotional, i n f o r m a t i o n a l and t a n g i b l e can serve t o b u f f e r 
the impact o f s t r e s s f u l l i f e events on the course of 
depression outcomes (Sherbourne, Hays & Wells, 1995). 
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Stress-coping 
Cohen and W i l l s (1985) focus on the perceived 
supportiveness of r e l a t i o n s h i p s - This stress-coping model 
p o s i t s t h a t p s y c h o l o g i c a l d i s t r e s s and the impact o f 
negative l i f e events are lowered by the support provided by 
network members. Their study on s o c i a l support and mental 
h e a l t h examines the process by which s o c i a l support serves 
t o b u f f e r or reduce the e f f e c t s of stress by a c t i v a t i n g 
coping resources t h a t counteract the adverse consequences of 
stres s o r s - They conclude t h a t people w i t h o u t s o c i a l support 
are vulnerable t o the e f f e c t s o f s t r e s s f u l events-
E\irther focus on the perception o f support describes 
s o c i a l support as s o c i a l t r a n s a c t i o n s t h a t are perceived by 
the r e c i p i e n t or intended by the provider t o f a c i l i t a t e 
coping i n everyday l i f e , and e s p e c i a l l y i n response to 
s t r e s s f u l s i t u a t i o n s (Pierce e t a l . , 1990). Turner (1992) 
reserves the term s o c i a l support f o r perceived r a t h e r than 
experienced support. I t i s our perception of being loved, 
valued and esteemed t h a t c a r r i e s w i t h i t the c e r t a i n t y t h a t 
we can count on others should the need a r i s e . 
Caring Environment 
S t i l l other research on s o c i a l support proposes t h a t 
support has a b e n e f i c i a l e f f e c t regardless of whether 
circumstances are s t r e s s f u l or not (Rosen & Moghadam, 1988, 
1989b). Thoits (1986) describes the key i n g r e d i e n t t o 
22 successful support simply as empathic understanding. The 
c o n d i t i o n o f empathic understanding sets the stage f o r 
increased coping assistance. I t appears t h a t the b e n e f i t of 
s o c i a l support operates through a process of being heard and 
f e e l i n g b e t t e r about oneself despite the circumstances. I n 
a study of adolescents, Robinson (1995) r e p o r t s a strong 
p o s i t i v e r e l a t i o n s h i p between perceptions of approval from 
others and s e l f - w o r t h . B. R. Sarason et a l . (1987) maintain 
t h a t the p r o t e c t i v e value of s o c i a l support i s i n the 
f e e l i n g t h a t we are loved and valued, and i n the knowledge 
t h a t our w e l l - b e i n g i s the concern of s i g n i f i c a n t others. 
B e n e f i t s of Social Support 
Whether one uses a matching model, a b u f f e r i n g 
hypothesis, or a stress-coping theory t o o p e r a t i o n a l i z e 
s o c i a l support, i t i s i n t r i g u i n g t o note t h a t the presence 
of s o c i a l support i n an i n d i v i d u a l ' s l i f e can have a 
p o s i t i v e outcome. Being involved i n i n t e r a c t i o n s t h a t are 
viewed as supportive can produce b e n e f i t s f o r an i n d i v i d u a l . 
The approaches t o determining b e n e f i t s d i f f e r , however, the 
f i n a l a n a l y s i s o f most s o c i a l support research concludes 
t h a t the presence o f s o c i a l support i n an i n d i v i d u a l ' s l i f e 
has p o s i t i v e e f f e c t s on adjustment. 
Some research p a i r s the presence of s o c i a l support w i t h 
s o c i a l and p s y c h o l o g i c a l f u n c t i o n i n g . S o c i a l competence, 
measured by s e l f - r e p o r t , experimenter r a t i n g , and knowledge 
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o f s o c i a l l y s k i l l e d behavior, has been associated w i t h 
higher l e v e l s of s o c i a l support (Sarason, B. R. et a l . , 
1985). F a r r e l l and Barnes (1993) draw analogies between the 
cohesion dimension o f f a m i l y f u n c t i o n i n g and the degree of 
s o c i a l support provided i n a f a m i l y . I n a study of 
adolescents and t h e i r f a m i l i e s , F a r r e l l and Barnes f i n d a 
strong l i n e a r r e l a t i o n s h i p between s o c i a l support i n the 
f a m i l y and optimal f u n c t i o n i n g as measured by psychological 
f u n c t i o n i n g , r e l a t i o n s h i p q u a l i t y and behavior. With t h i s 
type of research, one sees a b e n e f i t of the presence of 
s o c i a l support as i t c o r r e l a t e s t o higher psychological 
f u n c t i o n i n g . 
Other research i n v e s t i g a t e s the r e l a t i o n s h i p of s o c i a l 
support systems and self-esteem suggesting t h a t high s e l f -
esteem and high l e v e l s of s a t i s f a c t i o n w i t h support are 
p o s i t i v e l y c o r r e l a t e d ( H o b f o l l , Nadler & Lieberman, 1986; 
Sarason, I . G., Levine, Basham, & Sarason, 1983). S e l f -
esteem as i t r e l a t e s t o s o c i a l support i s f u r t h e r explored 
by Sarason et a l . (1991) i n an i n v e s t i g a t i o n of the 
r e l a t i o n s h i p of perceived s o c i a l support and s e l f -
perception. The r e s u l t s suggest t h a t i n d i v i d u a l s who r a t e 
t h e i r networks high also score high on f e e l i n g s of 
competence and i n t e r p e r s o n a l success. Those who r a t e t h e i r 
perceived s o c i a l support as low are accompanied by b e l i e f s 
t h a t they are inadequate and not s o c i a l l y acceptable. 
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Supportive r e l a t i o n s h i p s provide esteem or emotional 
support through instances o f good empathic l i s t e n i n g ( W i l l s , 
1987). A t t e n t i v e n e s s and acceptance by network members show 
i n d i v i d u a l s they are understood and serve as a balance f o r 
the adverse i n f l u e n c e s o f negative l i f e events. H e l l e r , 
Swindle and Dusenbury (1986) f u r t h e r examine the r o l e o f 
s o c i a l support as esteem support d u r i n g s t r e s s f u l as w e l l as 
everyday experiences. I n t h i s way, they attempt t o see how 
networks i n f l u e n c e coping as w e l l as how they i n t e r a c t w i t h 
an i n d i v i d u a l ' s h e a l t h . Their conclusions are t h a t support 
enhances a person's f e e l i n g of being cared f o r , of being 
valued by others and t h a t others are there f o r them i f 
needed- With t h i s l i n e of i n q u i r y , the authors suggest t h a t 
the main e f f e c t o f s o c i a l support on w e l l - b e i n g and as a 
s t r e s s b u f f e r i n g e f f e c t i s to enhance i n d i v i d u a l self-esteem 
and make people f e e l b e t t e r o v e r a l l . 
Further research explores s o c i a l support i n l i g h t of 
i t s t h e r a p e u t i c i n f l u e n c e and i t s p o t e n t i a l f o r promoting 
o v e r a l l b e t t e r h e a l t h and mental h e a l t h . Many studies have 
shown d i r e c t and i n d i r e c t l i n k s between support behaviors 
and perceptions and emotional and p h y s i c a l h e a l t h (Cohen & 
W i l l , 1985; H o b f o l l & Stephens, 1990), Nieminen (1986) 
suggests t h a t what occurs i n an i n d i v i d u a l ' s support system 
may i n f l u e n c e the amount they use mental h e a l t h s e r v i c e s . 
The i m p l i c a t i o n seems t o be t h a t i n d i v i d u a l s w i t h 
25 s a t i s f a c t o r y r e l a t i o n s h i p s i n marriage, employment or 
p o s i t i v e s o c i a l r e l a t i o n s have access t o support to a s s i s t 
them w i t h l i f e ' s circumstances or stresses. Sherbourne 
(1988) s t a t e s t h a t when defined as s o c i a l resources, the 
more support people have the less l i k e l y they are t o use 
mental h e a l t h services- The stress-coping model (Cohen & 
W i l l s , 1985) suggests t h a t a high l e v e l of informal s o c i a l 
support i s c o r r e l a t e d t o a low l e v e l of help-seeking from 
p r o f e s s i o n a l agencies. 
S h i f t i n g the focus from p r o f e s s i o n a l sources of support 
t o non-professional resources i n the n a t u r a l network reveals 
a m u l t i t u d e o f support p r o v i d i n g a v a r i e t y of b e n e f i t s . 
W i l l s (1987) reviewed many recent studies on the prevalence 
of help-seeking behaviors, and concluded t h a t i n d i v i d u a l s 
t u r n t o i n f o r m a l r a t h e r than formal sources o f support on a 
r a t i o of 2 t o 1. This suggests t h a t people p r e f e r s e l f - h e l p 
o r r e l i a n c e on s o c i a l support over dependence on formal or 
p r o f e s s i o n a l o r g a n i z a t i o n s . Many people are able t o garner 
what they need from t h e i r support networks t o a s s i s t them 
through d i f f i c u l t times-
Various w r i t i n g s describe i n f o r m a l support as 
i n d i v i d u a l s from i n t i m a t e and f a m i l y r e l a t i o n s h i p s as w e l l 
as people from the workplace, neighbors, and acquaintances-
Formal support i s viewed as coming from p r o f e s s i o n a l 
agencies or mental h e a l t h f a c i l i t a t o r s . Further 
26 d i s t i n c t i o n s about whom i n d i v i d u a l s turn to f o r a s s i s t a n c e 
with p r a c t i c a l or emotional problems are r e v e a l e d i n the 
re s e a r c h by Tausig and M i c h e l l e (1988) , The authors 
i n d i c a t e t h a t people seek strong t i e s i n s o c i a l support 
systems such as family, f r i e n d s and acquaintances over weak 
t i e s i n t h e i r networks such as p r o f e s s i o n a l s and agencies 
whatever the problem may be. Litwak et a l . (1989) f u r t h e r 
suggest t h a t a primary group such as family, f r i e n d s and 
neighbors i s more commonly r e l i e d upon for support than 
formal o r g a n i z a t i o n s . 
Army F a m i l i e s and S o c i a l Support 
Army f a m i l i e s are prone to l o s e many of the b e n e f i t s of 
a v a i l a b l e s o c i a l support with t h e i r frequent r e l o c a t i o n . I n 
a 1985 Department of Defense survey of 41,000 m i l i t a r y 
spouses, o v e r a l l 1/3 of f a m i l i e s had been i n t h e i r current 
l o c a t i o n l e s s than a year (Defense Manpower Data Center, 
1986). I n the same survey, wives of e n l i s t e d m i l i t a r y 
members reported the average number of moves i s s i x i n 15 
yea r s w h i l e wives of o f f i c e r s reported the average number of 
moves i s nine with 43% r e p o r t i n g 10 or more moves. 
Geographical s e p a r a t i o n from the usual i n t e r p e r s o n a l 
networks can cause s o c i a l d i s r u p t i o n for Army f a m i l i e s 
(Segal, 1986). While l e a r n i n g r e g i o n a l i d i o s y n c r a s i e s , 
f a m i l i e s may experience s t r a i n e d communication with the 
' n a t i v e s " and f i n d i t d i f f i c u l t to r e - e s t a b l i s h themselves 
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i n a new community. General areas of s t r e s s involved with 
r e l o c a t i o n i n c l u d e f i n a n c e s and housing, adapting to a new 
environment, and the impact on the spouse's caree r (Schumm, 
B e l l , & Tran, 1994). I n a Department of Defense survey, 1/3 
to 1/2 of respondents reported they d i d not know whether 
family s e r v i c e s such as c h a p l a i n s e r v i c e s , r e c r e a t i o n 
programs, fa m i l y support centers or youth programs were 
a v a i l a b l e a t t h e i r duty l o c a t i o n (Defense Manpower Data 
Center, 1986). 
While Army f a m i l i e s are f a c i n g a v a r i e t y of s o c i a l , 
emotional and f i n a n c i a l s t r e s s a s s o c i a t e d with frequent 
moves, they a l s o face the s t r e s s of a high demand for 
readiness- I n Fort Hood, Texas, f o r example, s o l d i e r s spent 
an average of f i v e months away from t h e i r f a m i l i e s i n 1996 
(Naylor, 1997). The focus on readiness p l a c e s s t r e s s on 
f a m i l i e s t h a t can be e x h i b i t e d i n i n c r e a s e s i n domestic 
v i o l e n c e and substance abuse. I t a l s o s t r e t c h e s f i n a n c e s 
and decreases spouses' o p p o r t u n i t i e s to pursue educational 
or c a r e e r endeavors- A l l t o l d , the challenges are great f or 
Army spouses to become w e l l - a d j u s t e d i n t h e i r c u r r e n t duty 
l o c a t i o n whether i t be s t a t e s i d e or overseas-
Segal (1986) i d e n t i f i e s the Army as a greedy 
i n s t i t u t i o n that seeks e x c l u s i v e and undivided l o y a l t y . I t 
i s a work o r g a n i z a t i o n t h a t dominates a l l environments f o r 
f a m i l i e s (Orthner & Bowen, 1990). The pr e s s u r e s of 
28 r e a d i n e s s requirements permeate family experiences. The 
Army, as an i n s t i t u t i o n , attempts to reduce c l a i m s of 
competing r o l e s and s t a t u s p o s i t i o n s on the s e r v i c e member 
i t wishes to encompass i n i t s boundaries. Some may 
recognize the adage t h a t i f the Army wanted you to have a 
wife, i t would have i s s u e d you one. Despite t h i s outdated 
guidance, *s's of the o f f i c e r s and almost 2/3's of the 
e n l i s t e d personnel a r e married (Defense Manpower Data 
Center, 1986). Given the greediness of the m i l i t a r y 
i n s t i t u t i o n along with the s t r e s s r e l a t e d to frequent 
s e p a r a t i o n s , r e l o c a t i o n and high demand for u n i t r e a d i n e s s . 
Army fcimily members face a multitude of c h a l l e n g e s to 
s u c c e s s f u l adaptation. 
McCubbin and Lavee (1986) surveyed e n l i s t e d f a m i l i e s 
adapting to the s t r e s s o r s of r e l o c a t i n g to West Germany. 
These f a m i l i e s used v a r y i n g c r i t i c a l s t r e n g t h s depending on 
which f a m i l y l i f e c y c l e stage d e s c r i b e d them. Couples 
without c h i l d r e n and empty nest couples b e n e f i t e d g r e a t l y 
from the m i l i t a r y member's coping s k i l l s f o r managing l i f e 
i n a f o r e i g n country- A c r i t i c a l f a c t o r f o r adaptation for 
f a m i l i e s w ith preschool and school-age c h i l d r e n was the 
spouse's sense of being appreciated and valued by members of 
the f a m i l y . 
For a d o l e s c e n t s , r e l o c a t i o n had a d i f f e r e n t outcome-
Young couples and f a m i l i e s with adolescents b e n e f i t e d from 
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community and neighborhood support that made them f e e l they 
belonged i n the community (McCubbin & Lavee, 1986). In 
other research with adolescents, Pittman and Bowen (1994) 
found that d i s s a t i s f a c t i o n with the r a t e of r e l o c a t i o n i s a 
s u b s t a n t i a l negative p r e d i c t o r of adjustment to e x t e r n a l 
environment. The ado l e s c e n t s ' perceptions of the r e l o c a t i o n 
s i t u a t i o n were a potent r e l o c a t i o n v a r i a b l e for p r e d i c t i n g 
adjustment. L i k e f a m i l i e s i n other l i f e c y c l e stages, 
f a m i l i e s with adolescents a l s o b e n e f i t e d from the m i l i t a r y 
member r e c e i v i n g emotional and esteem support from the 
family. 
In t h i s r e s e a r c h by McCubbin and Lavee (1986), one 
might a n t i c i p a t e f i n d i n g mention of the phenomenon spouse 
m o b i l i t y syndrome (Hendershott, 1995). The p o s s i b i l i t y a l s o 
e x i s t s that the terms r e l o c a t i o n success or r e l o c a t i o n 
ambiguity might be used (Ramey & Cloud, 1987) as i t a p p l i e s 
to the m i l i t a r y . I n general, however, r e l o c a t i o n i n the 
m i l i t a r y i s a given, an unquestionable p a r t of l i f e . The 
re s e a r c h surrounding the m i l i t a r y tends to accept t h i s given 
and p r i m a r i l y focuses on those coping s t r a t e g i e s that l e a d 
to s u c c e s s f u l adaptation r a t h e r than question i f s u c c e s s f u l 
adaptation i s even p o s s i b l e . 
Prompted by a mandate from the Army C h i e f of S t a f f i n 
1983, the U.S. Army Research I n s t i t u t e i n conjunction with 
the U n i v e r s i t y of North C a r o l i n a at Chapel H i l l undertook a 
30 r e s e a r c h e f f o r t t o f u r t h e r understand the dynamics of Army 
f a m i l i e s (Orthner & Bowen, 1990) - With the long term 
o b j e c t i v e o f i n c r e a s i n g o p e r a t i o n a l r e a d i n e s s , a s e r i e s of 
re p o r t s documented important f a c e t s of Army f a m i l i e s that 
c o n t r i b u t e to f a m i l y adaptation. The t h r u s t of the r e s e a r c h 
was to i d e n t i f y s t r o n g and weak areas of the way Army 
f a m i l i e s d e a l w i t h m i l i t a r y s t r e s s o r s i n order to recommend 
programs to i n c r e a s e r e t e n t i o n and subsequently improve 
o v e r a l l Army q u a l i t y of l i f e . 
R e l o c a t i o n i s i d e n t i f i e d i n the Army Family Research 
Program as a cha l l e n g e to family adaptation- F a m i l i e s t h a t 
moved r e c e n t l y , e s p e c i a l l y w i t h i n the l a s t year before the 
survey, experienced lower than normal l e v e l s of family 
adaptation. With numbers such as 27% of f a m i l i e s 
e x p e r i e n c i n g s l i g h t problems with r e l o c a t i o n and another 26% 
having s e r i o u s problems (Croan et a l . , 1992), c l e a r l y the 
process deserves a t t e n t i o n -
One e a r l y c o n c l u s i o n i n t h i s s e r i e s of r e p o r t s r e v e a l e d 
t h a t the l e v e l of community support i s an important 
p r e d i c t o r of p o s i t i v e family adaptation when the family 
experiences a r e l o c a t i o n . F a m i l i e s a l s o adapted b e t t e r to 
r e l o c a t i o n when t h e r e was congruency between t h e i r 
e x p e c t a t i o n s f o r t h e i r new duty assignment and t h e i r a c t u a l 
experience of the new l o c a t i o n (Bowen, 1989), 
31 The importance of congruency of expectations from the 
m i l i t a r y i s f u r t h e r examined i n a study by Marchant and 
Medway (1987), they found the f a c t o r * i d e n t i f i c a t i o n with 
the m i l i t a r y " to be an important p r e d i c t o r of well-b e i n g . 
They found no apparent detrimental e f f e c t from m o b i l i t y on 
well-being f o r servicemembers, spouses, or c h i l d r e n . While 
no b u f f e r s of the s t r e s s of r e l o c a t i o n a r e i d e n t i f i e d i n 
t h i s study, suggestions that can be drawn revolve around the 
high adaptational c i b i l i t i e s of m i l i t a r y f a m i l i e s . 
Marchant and Medway (1987) c a l l t h i s phenomenon 
"chronic m o b i l i t y " with the i m p l i c a t i o n t h a t frequent moves 
cause a s o r t of immunity to the s t r e s s e s of being uprooted. 
This r e s e a r c h a l s o suggests that the m i l i t a r y system, when 
i t works w e l l , r e a l l y does take care of i t s own. Putting 
t h i s r e s e a r c h i n the p e r s p e c t i v e of s t r e s s - c o p i n g where the 
supportive network lowers the impact of the negative l i f e 
events (Cohen & W i l l s , 1985), the m i l i t a r y i n s t i t u t i o n i s 
the a c t u a l supportive network. When housing, r e l o c a t i o n , 
a f f o r d a b l e shopping, schooling, and other s e r v i c e s are a l l 
r e a d i l y a v a i l a b l e to Army f a m i l i e s , the s t r e s s of a l l the 
d i s r u p t i v e events i s diminished. 
Orthner and Bowen (1990) i d e n t i f y a d d i t i o n a l 
demographic elements that c o n t r i b u t e to family adaptation 
during r e l o c a t i o n i n t h e i r compilation of r e s e a r c h for the 
Army Family Research Progrcun. They report that f a c t o r s 
32 surrounding amount of experience with the m i l i t a r y such as 
years of s e r v i c e , pay grade, age, and y e a r s of marriage and 
l e v e l s of family r e s o u r c e s such as o f f i c e r or e n l i s t e d and 
education l e v e l p l a y an important p a r t i n p r e d i c t i n g 
adaptation of f a m i l i e s to m i l i t a r y l i f e . 
Orthner and Bowen (1990) a l s o h i g h l i g h t the presence of 
informal s o c i a l support i n the form of f r i e n d s , neighbors, 
and work a s s o c i a t e s as one of the important f a c t o r s 
p r e d i c t i n g family adaptation to work o r g a n i z a t i o n demands. 
They r e p o r t t h a t inadequate s o c i a l support has been shown to 
be a s s o c i a t e d with poor p s y c h o l o g i c a l f a m i l y well-being as 
w e l l as w i t h i n d i c a t o r s of poor family adaptation. 
Both McCubbin and Lavee (1986) and Orthner and Bowen 
(1990) provide recommendations for programs to a s s i s t 
f a m i l i e s to cope w i t h m i l i t a r y hardships such as r e l o c a t i o n . 
They suggest f a m i l y - o r i e n t e d p o l i c i e s t h a t promote m i l i t a r y 
members and spouses' sense of f a m i l y - m i l i t a r y f i t . They 
b e l i e v e t h a t congruency between e x p e c t a t i o n s from the 
m i l i t a r y and a c t u a l experiences can be enhanced by support 
programs t h a t f a c i l i t a t e c l o s e contact and cooperation 
between the u n i t and i t s f a m i l i e s . F a m i l i e s do w e l l i f they 
have a sense of being valued and a p p r e c i a t e d i n the m i l i t a r y 
and knowing the m i l i t a r y w i l l support them i n time of need. 
Bowen and Neenan (1990) f i n d f u r t h e r support f o r these 
c o n c l u s i o n s i n a r e p o r t t h a t analyzed the responses of 2814 
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Army spouses from the 1985 Department of Defense survey. 
They found a s i g n i f i c a n t p o s i t i v e r e l a t i o n s h i p between 
s a t i s f a c t i o n with the perceived o r g a n i z a t i o n a l support for 
f a m i l i e s and family problems and the o v e r a l l l e v e l of 
s a t i s f a c t i o n with the m i l i t a r y as a way of l i f e . T h i s 
r e s u l t adds f u r t h e r credence to the notion t h a t p o s i t i v e 
adaptation to the challenges of m i l i t a r y l i f e can be 
enhanced by e f f o r t s to improve Army q u a l i t y of l i f e . 
Schumm et a l . (1994) summarizes a v a r i e t y of fi n d i n g s 
to suggest three areas that can a s s i s t Army f a m i l i e s i n 
adapting to the hardships a s s o c i a t e d with r e l o c a t i o n : there 
are things t h a t f a m i l i e s can do, things t h a t the Army can 
do, and things which help but are not w i t h i n anyone's 
c o n t r o l . Things over which f a m i l i e s have c o n t r o l and can 
make adjustments include having a p o s i t i v e a t t i t u d e , viewing 
r e l o c a t i o n as a normal event, maintaining a present-time 
o r i e n t a t i o n , having a high l e v e l of personal confidence, and 
preparing f o r a move by becoming f a m i l i a r w ith the new duty 
l o c a t i o n . 
The Army i t s e l f can a l l e v i a t e some of the s t r e s s of 
r e l o c a t i o n by providing as much advance n o t i c e as p o s s i b l e 
to f a m i l i e s before t h e i r move. The p o s s i b l e s t r e s s of 
r e l o c a t i n g can a l s o be addressed by making a wide v a r i e t y of 
information about the new duty l o c a t i o n a v a i l a b l e to the 
t r a n s i t i o n i n g family. This can be accomplished through 
34 e f f e c t i v e sponsorship programs or community information 
sources t h a t i n c r e a s e a family's knowledge of t h e i r new 
surroundings. 
Schumm et a l , (1994) f u r t h e r i d e n t i f i e s two areas as 
beyond anyone's c o n t r o l i n the p o s s i b l e s t r e s s f u l n e s s of 
r e l o c a t i o n - The age of the c h i l d r e n i n an Army family at 
the time of the move has d i f f e r e n t i a l e f f e c t s on how 
d i f f i c u l t i t i s f o r f a m i l i e s to r e l o c a t e . G e n e r a l l y 
f c u a i l i e s w i t h younger c h i l d r e n surmount the hardships of 
r e l o c a t i o n more e a s i l y than f a m i l i e s with teenagers- The 
f a c t o r of spouse employment i s another u n c o n t r o l l a b l e 
c o n t r i b u t o r to the s t r e s s f u l n e s s of r e l o c a t i o n . Spouses 
f r e q u e n t l y c i t e f i n d i n g s u i t a b l e employment as a d i f f i c u l t y 
i n moving-
Schumm et a l . ' s (1994) summary provides an encouraging 
look a t p r o a c t i v e e f f o r t s that both i n d i v i d u a l s and the Army 
as an i n s t i t u t i o n can undertake to dimi n i s h the 
s t r e s s f u l n e s s of r e l o c a t i o n - S c a r v i l l e (1993) a l s o examines 
f a c t o r s a s s o c i a t e d with fewer r e l o c a t i o n problems and 
recommends fewer moves, time o f f a f t e r r e l o c a t i o n , and 
p r e p a r a t i o n f or a move as p r o a c t i v e s t e p s f o r a l l e v i a t i n g 
s t r e s s . These types of s t r u c t u r a l adjustments to how the 
Army approaches the b i g p i c t u r e of r e l o c a t i o n and f a m i l i e s 
can make a d i f f e r e n c e toward improving adjustment. 
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One i n s t i t u t i o n a l attempt to make concrete changes to 
the o r g a n i z a t i o n a l s t r u c t u r e of m i l i t a r y u n i t s and support 
groups i n v o l v e s the Unit Manning System. Designed to 
minimize the d i s r u p t i o n of r e l o c a t i o n , the Unit Manning 
System keeps s o l d i e r s and l e a d e r s together for long periods 
of time to f a c i l i t a t e the development of bonds b e l i e v e d 
necessary to mediate the negative impact of combat s t r e s s 
(Rosen & Moghadam, 1989b). An added b e n e f i t to the design 
i s the cohesion provided to fam i l y members who can r e t a i n 
supportive r e l a t i o n s h i p s . Rosen and Moghadam's findings 
suggest t h a t w h i l e some c o n s i d e r a t i o n must be paid to 
d i f f e r i n g ranks, g e n e r a l l y s t a b i l i z i n g the s o c i a l 
environment and promoting outreach to v u l n e r a b l e groups can 
enhance support systems. 
These p r e v i o u s l y mentioned r e s e a r c h e f f o r t s (McCubbin & 
Lavee, 1986; Marchant & Medway, 1987; Orthener & Bowen, 
1990) focus on support provided by m i l i t a r y o r g a n i z a t i o n a l 
and s t r u c t u r a l p o l i c i e s designed to improve adaptation to 
m i l i t a r y hardship- Rosen and Moghadam complement the 
re s e a r c h done on p u b l i c p o l i c y and s o c i a l support with 
emphasis on p r i v a t e a c t i o n . T h e i r r e s e a r c h (1988, 1989a, 
1989b, 1990) which broadens i n q u i r y i n t o the Unit Manning 
System focuses on the p r o v i s i o n of support by i n d i v i d u a l s to 
i n c r e a s e w e l l - b e i n g among m i l i t a r y spouses- Their r e s e a r c h 
works with a s i m i l a r premise behind most s o c i a l support 
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r e s e a r c h t h a t when one i s appreciated and understood, the 
p e r c e i v e d greediness of the Army may be e a s i e r to withstand. 
Army F a m i l i e s and 
Challenges to S o c i a l Support 
Beyond the i n s t i t u t i o n a l changes t h a t the Army can 
enact to improve the r e l o c a t i o n process f o r Army f a m i l i e s , 
i t i s important to examine the s u b j e c t i v e experiences of 
Army f a m i l y members to see the personal adjustments 
i n d i v i d u a l s can make. I n an a n a l y s i s of the e f f e c t s of 
s t r e s s o r s and s t r e s s mediators on the Army spouses during 
deployment, Rosen, Teitelbaum and Westhuis (1993) 
e s t a b l i s h e d a l i n k from an Army fa m i l y ' s experience of the 
u n i t ' s o r g a n i z a t i o n a l c l i m a t e to the red u c t i o n of s t r e s s f u l 
events d u r i n g deployment and to the development of family 
support groups. These supportive experiences promote 
emotional w e l l - b e i n g and l e s s e n the e f f e c t o f emotional 
s t r e s s o r s - What an Army u n i t does for i t s f a m i l i e s makes a 
d i f f e r e n c e i n how s t r e s s i s perceived- Those u n i t s that 
provided a supportive c l i m a t e during deployment r e c e i v e d 
r e p o r t s from f a m i l y members that they had a reduced 
p e r c e p t i o n of emotional s t r e s s . 
Rosen and Moghadam (1988) surveyed Army wives about 
t h e i r adaptation to the s t r e s s f u l event of t h e i r husbands' 
frequent time spent i n the f i e l d - They found that peer 
support from other m i l i t a r y wives, or more s p e c i f i c a l l y 
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perceived instrumental support, b u f f e r s the impact of s t r e s s 
of the husbands' absence. I n a l a t e r study to decipher the 
s t r e s s b u f f e r i n g e f f e c t of s o c i a l support on the well-being 
of m i l i t a r y wives, Rosen and Moghadam (1990) considered 
support a v a i l a b l e from other wives i n the husband's u n i t , 
from family, from other wives outside the husband's u n i t , 
and from f r i e n d s outside the m i l i t a r y - They found that 
p erceived support from other u n i t wives was the only support 
that emerged as a s i g n i f i c a n t b u f f e r a g a i n s t the s t r e s s o r of 
a husband's absence. 
Hildebrand (1986) recognizes some of the unique 
ch a l l e n g e s to spouses of p a r t n e r s i n high r i s k occupations. 
She d e s c r i b e s a resource program o r i g i n a l l y developed for 
f i r e - f i g h t e r s ' spouses from which the spouses report 
s i g n i f i c a n t b e n e f i t from meetings designed to provide 
i n t e r a c t i o n , support and t r a i n i n g . The program was based on 
c o l l a b o r a t i o n , teamwork, consensus and mastery. With a 
focus on competency and personal e f f e c t i v e n e s s , spouses 
found they could hone t h e i r s k i l l s f or maintaining t h e i r 
h e a l t h and p s y c h o s o c i a l well-being- T h i s study adds 
a d d i t i o n a l support to the i n t e r a c t i o n between the presence 
of a supportive environment and the p e r c e p t i o n of being 
supported. 
I n a follow-up a n a l y s i s of the same Army wives 
experiencing frequent separations from t h e i r husbands, Rosen 
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and Moghadam (1989a) examined the c o n t r i b u t i o n s of s o c i a l 
environment to p e r c e i v e d s o c i a l support. The r e s u l t s 
i n d i c a t e a stron g a s s o c i a t i o n between support and s o c i a l 
group membership with the m i l i t a r y wives who report high 
amounts of s o c i a l support a l s o r e p o r t i n g high l e v e l s of 
wives' group a c t i v i t y . These f i n d i n g s suggest that s o c i a l 
f a c t o r s t h a t promote pe r c e i v e d support a r e those that give 
people g r e a t e r opportunity for meeting and keeping p o t e n t i a l 
support p r o v i d e r s . 
One such opportunity for s o c i a l group membership 
evo l v e s i n the formation of family support groups which 
g e n e r a l l y a c t i v a t e during an Army deployment. A d e s c r i p t i o n 
of the elements of a support group put together f or an 
Engineer company deployed to Bosnia i n c l u d e d a n e w s l e t t e r 
t h a t provided f a m i l i a r i z a t i o n w ith Army happenings and 
infor m a t i o n about the deployed s o l d i e r s ( C a l v i n , 1996). An 
added b e n e f i t to the group was th a t i t helped b u i l d 
f r i e n d s h i p s and i n c r e a s e self-empowerment i n the sense that 
spouses had concrete information as w e l l as emotional 
support to get through a d i f f i c u l t s e p a r a t i o n - One wife 
d e s c r i b e d her experience of having others to r e l y on : 
' w i t h i n the group you can c a l l , you can c r y , you can 
cheer" (p. 2 4 ) . With information such as t h i s , one can see 
t h a t p e r c e i v e d support can provide o p p o r t u n i t i e s f or 
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i n c r e a s e d supportive i n t e r a c t i o n t h a t may leave an 
i n d i v i d u a l f e e l i n g more supported. 
One model t h a t may e x p l a i n the experience of Army wives 
as i t r e l a t e s to r e l o c a t i o n i s the support d e t e r i o r a t i o n 
model- I n a review of many support models, Barrera (1986) 
examines the idea that l i f e s t r e s s r e s u l t s i n the 
d e t e r i o r a t i o n of per c e i v e d support that, i n turn, i s r e l a t e d 
to i n c r e a s e d p s y c h o l o g i c a l d i s t r e s s . His recommendation f o r 
i n t e r v e n t i o n f o l l o w i n g t h i s model i s that i f l i f e events 
cannot be prevented, i n d i v i d u a l s might be protected from the 
d e l e t e r i o u s impact on t h e i r perceptions of s o c i a l support. 
I n the case of the Army wives i n Rosen and Moghadam's 
s t u d i e s , the s t r e s s f u l l i f e event of r e l o c a t i n g or 
deployment cannot be avoided; however, the perception of how 
that s t r e s s a f f e c t s them can be moderated by i n c r e a s e d 
involvement i n supportive a c t i v i t i e s such as wives' groups 
and outreach programs. B a r r e r a c a l l s them p a r a l l e l e f f o r t s 
to prepare f o r the i n c r e a s e d s t r a i n . T h i s r e s e a r c h study of 
Army wives and the per c e i v e d s t r e s s f u l n e s s of r e l o c a t i o n may 
show what areas to t a r g e t with those p a r a l l e l e f f o r t s . 
T r i a d i c Hypothesis of S o c i a l Support: 
An I n t e r a c t i o n a l Viewpoint 
Army wives are c l e a r l y a population w i t h i n which s o c i a l 
support has an important and f l u c t u a t i n g r o l e . I n some 
ways, the m i l i t a r y , along with the challenges they face, are 
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a microcosm of s o c i e t y . I n other ways, the s t r e s s o r s that 
f a c e m i l i t a r y spouses are unique and c a l l f or a unique 
v a r i e t y of coping s t r a t e g i e s - Research on s o c i a l support 
t h a t views i t as a f i x e d e n t i t y , a lump sum of what you have 
f o r s u p p o r t i v e i n t e r a c t i o n s , ignores the innuendoes of 
v a r y i n g s i t u a t i o n a l s t r e s s o r s such as those that face Army 
wives. Viewing s o c i a l support as a s i n g l e concrete term 
a l s o overlooks the complexity of the process that develops 
i n t o a f e e l i n g of being supported. S o c i a l support i s not a 
u n i t a r y concept, but r a t h e r an omnibus term- This anomaly 
d r i v e s the need f o r theory i n order to reckon with the 
mechanisms by which s o c i a l support a f f e c t s h e a l t h and 
adjustment (Sarason, I , G., Sarason & P i e r c e , 1990). 
Despite the accumulation of r e s e a r c h d e s c r i b i n g s o c i a l 
support and i t s b e n e f i t s , very l i t t l e r e s e a r c h looks at the 
p r o c e s s through which supportive behaviors can be considered 
s u p p o r t i v e (Thoits, 1986). 
Cutrona and R u s s e l l (1990) recommend th a t s o c i a l 
support r e s e a r c h move away from measuring s o c i a l support as 
a unidimensional c o n s t r u c t that obscures the impact of 
d i f f e r e n t components of support. B a r r e r a (1986) notes that 
the term s o c i a l support i s a heterogeneous concept, and 
recommends c l a r i f i c a t i o n and refinement of the global 
r e f e r e n c e i n favor of more s p e c i f i c terminology. Vaux 
(1988) argues t h a t s o c i a l support i s best viewed as a 
41 
metaconstruct with s e v e r a l l e g i t i m a t e and d i s t i n g u i s h a b l e 
c o n s t r u c t s . Vaux and B a r r e r a ' s c o n c e p t u a l i z a t i o n s of s o c i a l 
support incorporate three d i s t i n c t elements which are quite 
s i m i l a r : 1) s u b j e c t i v e a p p r a i s a l s or perception of support; 
2) support network resources and s o c i a l embeddedness (the 
connection i n d i v i d u a l s have to s i g n i f i c a n t others i n t h e i r 
s o c i a l environment); and 3) supportive behavior and enacted 
support ( a c t i o n s t h a t others perform i n rendering 
a s s i s t a n c e ) . 
A heterogeneous approach that considers a v a r i e t y of 
f a c t o r s g i v e s a more complete p i c t u r e than u n i t a r y concepts 
of how s o c i a l support i s h e l p f u l to i n d i v i d u a l s . T h i s 
i n t e g r a t i v e p i c t u r e allows r e s e a r c h e r s to focus on who the 
person i s , how he or she gets along i n the world and how 
t h a t i n f l u e n c e s each person's l i f e . An i n t e r a c t i o n a l 
framework emphasizes that s o c i a l support i s a product of 
many f a c t o r s ( P i e r c e et a l - , 1990), not a s t a t i c phenomenon. 
T h i s framework i n v o l v e s both developmental and 
i n t e r a c t i o n a l p e r s p e c t i v e s (Newcomb, 1990) w i t h i n which the 
s p e c i f i c s of the s i t u a t i o n cannot be ignored (Sarason, I . G-
et a l . , 1992). 
I . G. Sarason e t a l . ' s (1992) t r i a d i c hypothesis of 
s o c i a l support develops a model that recognizes that the 
impact of s o c i a l support i s based on the i n t e r a c t i o n s among 
three v a r i a b l e s : p e r s o n a l i t y a s p e c t s , i n t e r p e r s o n a l 
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c o n s t r u c t s incorporate those important t h e o r e t i c a l 
d i s t i n c t i o n s t h a t Vaux (1988) and B a r r e r a (1986) s t r e s s e d . 
S p e c i f i c a l l y , s u b j e c t i v e i n t e r p r e t a t i o n s of support are 
s i m i l a r to p e r s o n a l i t y c h a r a c t e r i s t i c s , connections to 
o t h e r s c o i n c i d e with i n t e r p e r s o n a l r e l a t i o n s h i p s , and the 
atmosphere i n which these occur c o r r e l a t e s to s i t u a t i o n a l 
f a c t o r s . T h i s type of p o r t r a y a l of s o c i a l support gives a 
v e r y complete p i c t u r e of what develops i n t o the f e e l i n g of 
being supported. Each of these three contexts has an e f f e c t 
on s u p p o r t i v e e f f o r t s from network members. With t h i s 
model, i t i s p o s s i b l e to see t h a t who we are, how we 
i n t e r a c t with others and what i s going on a l l c o n t r i b u t e to 
our r e a c t i o n s and a b i l i t i e s to cope with l i f e ' s events. 
G. P i e r c e (personal communication, December 4, 1998) 
s t a t e s t h a t the model was developed to account for processes 
u n d e r l y i n g a p p r a i s a l s of supportive behavior. As such, the 
t r i a d i c model of s o c i a l support presents a unique 
opportunity to view Army wives r e c e n t l y r e l o c a t e d to a new 
duty s t a t i o n who may f i n d themselves somewhat alone i n t h e i r 
community and i n i t i a t i n g the process of developing a new 
support networ)c. By looking at support as a process 
i n c l u d i n g p e r s o n a l i t y dynamics, the q u a l i t y of i n t e r p e r s o n a l 
r e l a t i o n s h i p s and s i t u a t i o n , i t may be p o s s i b l e to observe 
what c o n t r i b u t i o n s each component makes to well-being. 
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I t i s p o s s i b l e that an Army wif e involved i n a recent 
move may maintain the b e l i e f t h a t supportive r e l a t i o n s h i p s 
remain with her no matter what the s i t u a t i o n . I t could be 
that/ a f t e r a recent move, an Army w i f e may hope for or 
s t r i v e t o develop supportive r e l a t i o n s h i p s d e s p i t e the f a c t 
that no cu r r e n t support seems to e x i s t (Pierce/ Sarason, 
Sarason, 1991). A person with a high report of global 
p e r c e i v e d support seems to be something of a s o c i a l o p t i m i s t 
(Sarason, I . G. et a l . , 1994) maintaining the b e l i e f that 
the environment of supportive persons can g e n e r a l l y be 
counted on to provide help and support when needed- By 
ta k i n g i n t o account what type of person she i s , how w e l l she 
gets along with others, and how s t r e s s f u l her s i t u a t i o n i s , 
i t may be p o s s i b l e to make p r e d i c t i o n s about her o v e r a l l 
w e l l - b e i n g , 
I n t r a p e r s o n a l C h a r a c t e r i s t i c s 
P e r s o n a l i t y aspects are perhaps the most complex and 
c o n t r o v e r s i a l of the elements included i n the t r i a d i c 
hypothesis of s o c i a l support. There are almost as many 
t h e o r i e s about how p e r s o n a l i t y i n f l u e n c e s the impact of 
s o c i a l support as there are t h e o r i s t s d e s c r i b i n g the 
pro c e s s . One common thread i s the notion t h a t s o c i a l 
support i s a s t a b l e c h a r a c t e r i s t i c . While there i s a 
preponderance of t h e o r e t i c a l reasoning about how t h i s 
support works, there i s a l s o r e s e a r c h to s u b s t a n t i a t e i t . 
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boys and g i r l s and foxind s o c i a l support to be not a constant 
or f i x e d t r a i t - l i k e condition, but s t a b l e i n across-time 
c o r r e l a t i o n . I . G. Sarason et a l . (1986) f i n d that the 
r e l a t i v e number of supports on whom a person depends can be 
p r e d i c t e d reasonably w e l l over a s e v e r a l year time span even 
when, at the time of the f i r s t assessment, the i n d i v i d u a l i s 
i n v o l v e d i n a major l i f e t r a n s i t i o n . With an i n t e r a c t i o n a l 
viewpoint, I . G. Sarason et a l . (1986) conclude that the 
s t a b i l i t y of s o c i a l support measures over time suggests that 
s o c i a l support i s an i n d i v i d u a l d i f f e r e n c e v a r i a b l e b u i l t on 
the environmental p r o v i s i o n s . By focusing on the s t a b i l i t y 
of s o c i a l support, the argument for i t being a p e r s o n a l i t y 
t r a i t r a t h e r than a simple p r o v i s i o n of resources at a given 
time becomes c l e a r e r . 
Viewing s o c i a l support as a s t a b l e p e r s o n a l i t y 
dimension suggests adherence to the b e l i e f that s o c i a l 
support i s a product of i n t e r a c t i o n s t h a t occur throughout a 
person's development. S o c i a l support i s a resource that 
develops or evolves throughout l i f e (Newcomb, 1990), a 
g e n e r a l i z e d perception t h a t there are people a v a i l a b l e to 
provide a s s i s t a n c e r e g a r d l e s s of the nature of the s p e c i f i c 
s i t u a t i o n ( P i e r c e e t a l . , 1990). S o c i a l support i s a 
p s y c h o l o g i c a l sense of support ( G o t t l i e b , 1987; H e l l e r et 
a l , 1986), or most e m p h a t i c a l l y a sense of acceptance 
45 
(Sarason, I . G., P i e r c e , & Sarason, 1990). I t i s a measure 
th a t r e f l e c t s an i n d i v i d u a l ' s b e l i e f i n the forthcomingness 
of the support network. 
I n order for there to be s i m i l a r r eports of s o c i a l 
support over time, d e s p i t e the circumstances, there must be 
s t a b l e , unique patterns of p e r c e i v i n g s o c i a l r e l a t i o n s t h a t 
are based on working models of s e l f , important others, and 
the nature of personal r e l a t i o n s h i p s ( P i e r c e e t a l . , 1990) . 
T h i s sense of acceptance i s an i n d i v i d u a l ' s c o g n i t i v e 
working model that r e f l e c t s a p o s i t i v e sense of support. 
I n d i v i d u a l s ' report of t h e i r sense of acceptance may be high 
or low, but t h a t p erceived sense of acceptance u n d e r l i e s the 
p r i n c i p l e that people are confident others w i l l meet t h e i r 
need for support should they need i t . 
One p i e c e of r e s e a r c h that e l a b o r a t e s t h i s concept i s 
I . G. Sarason and Sarason's (1986) study with experimentally 
provided support- I n a l a b o r a t o r y study of c o l l e g e students 
performing problem-solving t a s k s , experimenters t o l d 
students they would be ava i l e i b l e f or a s s i s t a n c e on the 
problems should they need i t . No students requested help, 
however the students with low s o c i a l support s a t i s f a c t i o n 
s c o r e s who r e c e i v e d the o f f e r of a s s i s t a n c e scored higher on 
the c o g n i t i v e task than those who were not provided 
supportive r e a s s u r a n c e . Those students who reported high 
sense of acceptance as measured by s o c i a l support 
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s a t i s f a c t i o n s c ores d i d not improve t h e i r performance. I n 
t h i s a p p l i c a t i o n , one can see t h a t a high s a t i s f a c t i o n with 
s o c i a l support gave students a sense of support whether 
e x t e r n a l support was a v a i l a b l e or not. 
I . G. Sarason and P i e r c e e t a l . (1990) c a l l t h i s r e p o r t 
of s a t i s f a c t i o n w ith s o c i a l support a sense of acceptance. 
I n t h i s study of c o l l e g e students, t h i s high report of 
s a t i s f a c t i o n with s o c i a l support r e l a t e s to a p e r s o n a l i t y 
dimension as a s o r t of * toughing i t out" d e s p i t e the odds. 
Students who reported a low sense of acceptance, on the 
other hand, seemed to improve t h e i r coping a b i l i t i e s i n the 
presence of a supportive environment-
I n a p p l i c a t i o n to Army wives, t h i s might show i t s e l f i n 
how d i f f e r e n t types of p e r s o n a l i t i e s are i n f l u e n c e d by the 
s t r e s s f u l s i t u a t i o n of r e l o c a t i o n - I f an Army wife has j u s t 
a r r i v e d at a new l o c a t i o n , and she r e p o r t s high sense of 
acceptance, i t seems l i k e l y f o l l o w i n g I . G. Sarason et a l . ' s 
(1992) model th a t she w i l l a l s o r e p o r t high well-being. She 
i s an i n d i v i d u a l who b e l i e v e s i n the forthcoraingness of her 
support network d e s p i t e the s i t u a t i o n . I f she r e p o r t s low 
sense of acceptance, but a l s o has the p e r c e p t i o n of e x t e r n a l 
support being a v a i l a b l e , she may respond as i n I . G. Sarason 
and Sarason's (1986) example as able to cope with the 
s t r e s s f u l s i t u a t i o n and report p o s i t i v e w e l l - b e i n g . 
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.ng provide an adequate p i c t u r e of the process of f e e l i 
supported or w e l l - a d j u s t e d . P e r s o n a l i t y f a c t o r s may provide 
the cornerstone f o r how the process works, but other 
elements are needed to e x p l a i n the i n t r i c a c i e s of what 
happens i n the face of s t r e s s f u l events. 
Perceived Support 
Opinions d i f f e r about viewing s o c i a l support as an 
a c t u a l a c t i o n of supportive behavior or as an i n d i v i d u a l ' s 
perception of what support i s a v a i l a b l e . Perceived support 
i s c h a r a c t e r i z e d as the c o g n i t i v e a p p r a i s a l of being 
r e l i a b l y connected to others while enacted support d e s c r i b e s 
the p r o v i s i o n of supportive behaviors. Very l i t t l e evidence 
i s found from s e l f - r e p o r t r e s e a r c h or from beh a v i o r a l 
observations to confirm a rela.tionship between enacted and 
p e r c e i v e d support (Brand, Lakey & Berman, 1995) . People can 
f e e l t h a t they are supported even i f the a c t i o n s of 
supportive behavior b e l i e that perception. 
A review of c u r r e n t r e s e a r c h on perceived and enacted 
support concludes that, u n l i k e low perceived support, low 
enacted support i s not c o n s i s t e n t l y r e l a t e d to p s y c h o l o g i c a l 
d i s o r d e r (Barrera, 1986). Perceived support a c t s more 
s i m i l a r l y to c o g n i t i v e p e r s o n a l i t y v a r i a b l e s than enacted 
support as seen i n i t s s u b s t a n t i a l a s s o c i a t i o n with high 
s e l f - e s t e e m and low d y s f u n c t i o n a l a t t i t u d e s (Lakey & 
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Cassady, 1990), I t i s a global measure that r e f l e c t s the -
i n d i v i d u a l ' s m u l t i p l e r e l a t i o n s h i p s and f e e l i n g s o f being 
c a r e d about by others (Sarason, I - G. et a l . , 1994), Health 
outcomes a r e a l s o best p r e d i c t e d by an i n d i v i d u a l ' s 
p e r c e p t i o n s of the q u a l i t y and a v a i l a b i l i t y of support, not 
s t r u c t u r a l f e a t u r e s of s o c i a l networks (Sarason, B. R. et 
a l . , 1987). Research t h a t taps the s u b j e c t i v e world of 
i n d i v i d u a l s provides a b e t t e r understanding of the 
experience of supportive r e l a t i o n s h i p s (Vaux, 1988). 
Measures of p e r c e i v e d support c o n s i s t e n t l y show 
ne g a t i v e r e l a t i o n s h i p s to d i s t r e s s and often to measures of 
l i f e s t r e s s and s t r a i n (Barrera/ 1986). Turner and Marino 
(1994) review previous r e s e a r c h to conclude that * s t u d i e s 
continue to demonstrate that the roost powerful c o r r e l a t i o n 
between i n d i c e s t h a t purport to a s s e s s s o c i a l support and 
those t h a t a s s e s s p s y c h o l o g i c a l d i s t r e s s are found w i t h 
measures of p e r c e i v e d or experienced s o c i a l support (p. 
195)". Evidence i s i n c r e a s i n g t h a t s t r u c t u r a l 
c h a r a c t e r i s t i c s of s o c i a l networks are only weakly 
a s s o c i a t e d both with the a v a i l a b i l i t y or adequacy of support 
and with h e a l t h - r e l a t e d outcomes (Sarason, B. R., Sarason, & 
P i e r c e , 1990), 
A debate i s ongoing about the o r i g i n or source of 
p e r c e i v e d s o c i a l support (Cohen, 1992). Following Cutrona 
and R u s s e l l ' s (1990) s t r e s s - d e f i c i t , optimal matching model. 
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support when the s o c i a l environment has provided for a match 
between the resource and the s t r e s s o r . Following I . G. 
Sarason et a l . ' s (1990) concept of sense of acceptance, the 
source of per c e i v e d s o c i a l support i s one's own p e r s o n a l i t y , 
one's p o s i t i v e i n t e r p e r s o n a l schema. Sarason's t r i a d i c model 
can address both viewpoints. By a s s e s s i n g the p e r s o n a l i t y 
dimension of the t r i a d i c model as a gl o b a l sense of support, 
there i s an allowance f o r measurement th a t conveys s t a b l e 
i n t r a p e r s o n a l f a c t o r s . By e v a l u a t i n g the dynamics of the 
s i t u a t i o n of Army wives through report of t h e i r l i f e events, 
one can see what resources and i n t e r a c t i o n s are u s e f u l f or 
de a l i n g with the s t r e s s o r of r e l o c a t i o n . 
I n terms of what i s important f o r h e a l t h and mental 
he a l t h , b e l i e v i n g that one i s supported seems to outweigh 
the a c t u a l presence of supportive behaviors. Perceived 
s o c i a l support i s a s u b j e c t i v e , p e r s o n a l a p p r a i s a l of what 
support i s a v a i l a b l e - I t i s not simply an i s o l a t e d 
perception that can be measured when s t r e s s f u l events occur, 
but r a t h e r a c o n s t e l l a t i o n of c o g n i t i o n s that develop 
through a l i f e t i m e of s o c i a l i n t e r a c t i o n s (Sarason, I . G. e t 
a l . , 1994). T h i s study i s enhanced by u s i n g the concept of 
pe r c e i v e d s o c i a l support as the g u i d e l i n e f or measuring the 
i n t r a p e r s o n a l aspect of the t r i a d i c hypothesis because i t 
allows a p i c t u r e of s u b j e c t i v e a p p r a i s a l s of support r a t h e r 
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than a mere t a l l y sheet of what e x i s t s i n an i n d i v i d u a l ' s 
network. 
I n t e r p e r s o n a l C h a r a c t e r i s t i c s 
Drawing on the phenomenon that there are g e n e r a l l y weak 
a s s o c i a t i o n s between network s t r u c t u r e v a r i a b l e s and 
p e r c e i v e d support, T h o i t s (1992) asks what are the o r i g i n s 
of s o c i a l support p e r c e p t i o n s i f not the s o c i a l network? 
Her b e l i e f i s th a t the i n t e r p e r s o n a l nature of i n t e r a c t i o n 
p r e d i c a t e s the report of s o c i a l support- Those who adhere 
to s o c i a l support as a p e r s o n a l i t y c h a r a c t e r i s t i c would 
e x p l a i n t h a t the number of supports a v a i l a b l e i n any 
circumstance (network s t r u c t u r e ) are unimportant to a 
g e n e r a l i z e d sense of being supported. Those that b e l i e v e 
the s o c i a l network d e f i n e s the i n t e r a c t i o n underscore the 
importance o f the nature and q u a n t i t y of the i n t e r p e r s o n a l 
r e l a t i o n s h i p s i n s o c i a l support. The t r i a d i c hypothesis 
i n c o r p o r a t e s both the p e r s o n a l i t y dimension and the 
i n t e r p e r s o n a l nature of s o c i a l networks to provide a more 
complete assessment of s o c i a l support. 
The i n t e r p e r s o n a l context of s o c i a l support emphasizes 
the nature of the r e l a t i o n s h i p s i n which supportive 
exchanges occur- I t r e f e r s to the d i s t i n c t i v e q u a n t i t a t i v e 
( i . e . , network s i z e ) and q u a l i t a t i v e ( i . e . , i n t e r p e r s o n a l 
c o n f l i c t ) aspects of both s p e c i f i c r e l a t i o n s h i p s and l a r g e 
s o c i a l networks i n which supportive behaviors and personal 
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coping e f f o r t s take place ( P i e r c e et a l . , 1990; Sarason, I , 
G., P i e r c e et a l . , 1990). Some r e s e a r c h e r s s t r e s s the 
importance of exploring the r e l a t i o n s h i p between the 
provider and the r e c i p i e n t of s o c i a l support (Ryan & Solky, 
1996) r a t h e r than simply e v a l u a t i n g network dimensions. 
Such an approach taps the q u a l i t i e s of the i n t e r p e r s o n a l 
r e l a t i o n s h i p s that enhance personal well-being. 
The work of P i e r c e et a l . (1990) and I . G. Sarason, 
P i e r c e et a l . (1990) p o s i t s t h a t expectations about s p e c i f i c 
r e l a t i o n s h i p s are not simply the b u i l d i n g blocks for general 
perceptions of a v a i l a b l e support- There's more to i t than 
simply you have a few people to count on ( r e l a t i o n s h i p -
s p e c i f i c ) , and t h e r e f o r e you b e l i e v e you are w e l l supported 
( g e n e r a l ) . While people's general and r e l a t i o n s h i p - s p e c i f i c 
expectations of s o c i a l support may be r e l a t e d , they r e f l e c t 
d i f f e r e n t aspects of p e r c e i v e d support and they each p l a y an 
important and unique r o l e i n personal adjustment. 
I n r e s e a r c h on l o n e l i n e s s with c o l l e g e students. P i e r c e 
e t a l . (1991) concluded t h a t the instruments i n v e s t i g a t i n g 
general and r e l a t i o n s h i p s p e c i f i c dimensions of s o c i a l 
support were tapping r e l a t e d but not i d e n t i c a l c o n s t r u c t s . 
He demonstrated an independent l i n k between r e l a t i o n s h i p -
s p e c i f i c perceptions of support and l o n e l i n e s s , and surmises 
t h a t g l o b a l perceptions of a v a i l a b l e support and 
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r e l a t i o n s h i p - s p e c i f i c perceptions of a v a i l a b l e support 
c o n t r i b u t e s e p a r a t e l y to f a c t o r s of personal adjustment. 
Th i s f i n d i n g i s e l a b o r a t e d with r e s e a r c h a s s e s s i n g the 
q u a l i t y of s p e c i f i c r e l a t i o n s h i p s of c o l l e g e students' 
mothers and f a t h e r s and i t s impact on depression ( P i e r c e et 
a l - , 1997), The q u a l i t y of family r e l a t i o n s as measured by 
the Q u a l i t y of R e l a t i o n s Inventory was found to p r e d i c t 
d e p r e s s i v e symptoms beyond measures of general p e r c e i v e d 
support. Research t h a t has been conducted by Sarason and 
P i e r c e and c o l l e a g u e s thus supports the important and 
d i s t i n c t c o n t r i b u t i o n s t h a t both p e r s o n a l i t y and 
i n t e r p e r s o n a l c h a r a c t e r i s t i c s add to a v a r i e t y of adjustment 
outcomes. What remains to be more thoroughly evaluated from 
the t r i a d i c hypothesis i s the s i t u a t i o n a l context. 
One t h e o r e t i c a l p o s i t i o n t h a t begins to extend a n a l y s i s 
of s o c i a l support i n t o the i n t e r a c t i o n of i n t e r p e r s o n a l 
r e l a t i o n s h i p s with the s i t u a t i o n i n v e s t i g a t e s the q u a l i t i e s 
of supportive networks t h a t reduce d i s t r e s s (Thoits, 1986). 
T h o i t s underscores p e r c e p t i o n of p e r s o n a l r e l a t i o n s h i p s as 
the key i n g r e d i e n t f o r determining the best source of s o c i a l 
support i n p o s i t i v e adjustment- She suggests that others who 
share s i m i l a r p e r c e p t i o n s of and emotional r e a c t i o n s to an 
i n d i v i d u a l ' s circumstances a r e the most l i k e l y sources of 
e f f i c a c i o u s coping a s s i s t a n c e . From t h i s p e r s p e c t i v e , the 
dynamics of the s i t u a t i o n are immaterial; what matters are 
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s o c i a l support network. 
Put i n a p p l i c a t i o n with m i l i t a r y wives, Rosen and 
Moghadam (1988) a l s o explore the q u a l i t i e s of r e l a t i o n s h i p s 
as the primary focus with the dynamics of the s i t u a t i o n as 
almost an a n c i l l a r y a d d i t i o n . I n the presence of the 
s t r e s s o r , lengthy s e p a r a t i o n from spouse, m i l i t a r y wives who 
reported high l e v e l s of s t r e s s a l s o reported high l e v e l s of 
support. Women who face d a s t r e s s f u l s i t u a t i o n coped by 
tur n i n g to other m i l i t a r y wives i n t h e i r husband's u n i t . 
The r e s e a r c h by both T h o i t s (198 6) and Rosen and 
Moghadam (1988) suggest t h a t those i n d i v i d u a l s who can 
provide empathic understanding to the person experiencing 
d i s t r e s s may i n i t i a t e a process of d e a l i n g with the 
s i t u a t i o n . T h i s may be accomplished by changing the 
s i t u a t i o n or at l e a s t by a d j u s t i n g the f e e l i n g s about the 
s i t u a t i o n - While the presence of supportive i n t e r p e r s o n a l 
r e l a t i o n s h i p s p l a y s a r o l e i n the process of s o c i a l support, 
i t s t i l l remains u n c l e a r what r o l e the dynamics of the 
s i t u a t i o n p l a y i n the we l l - b e i n g of Army wives. 
S i t u a t i o n a l F a c t o r s 
While r e s e a r c h such as Th o i t s (1986) and Rosen and 
Moghadam (1988) suggests there may be d i f f e r e n c e s i n 
s i t u a t i o n a l contexts and how they i n f l u e n c e i n d i v i d u a l s , 
t h e r e remains c o n t r a d i c t i n g evidence surrounding the weights 
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s o c i a l support and well-being- I n a study focusing on the 
e f f e c t s of personal and p s y c h o s o c i a l f a c t o r s on the c l i n i c a l 
course of depression, Sherbourne e t a l . (1995) reported that 
s t r e s s f u l events had no impact on f u n c t i o n i n g on the course 
of d e p r e s s i o n outcomes. Her r e s e a r c h found, r a t h e r , that 
p a t i e n t s who reported g r e a t e r l e v e l s of s o c i a l support were 
l e s s l i k e l y to develop a new depressive episode and showed 
more decrease i n d e p r e s s i v e symptoms over time. T h i s type 
of f i n d i n g supports Sarason's contention t h a t s o c i a l support 
p l a y s an important r o l e i n the well-being of i n d i v i d u a l s , 
but q u i t e c l e a r l y d i s p u t e s the r o l e of s i t u a t i o n . 
Chamberlain and Z i k a ' s r e s e a r c h (1992), on the other 
hand, d i d f i n d s i g n i f i c a n t i n f l u e n c e of s i t u a t i o n on w e l l -
being. I n an i n v e s t i g a t i o n of the s t a b i l i t y of s u b j e c t i v e 
w e l l - b e i n g over short time periods, they found t h a t the 
c u r r e n t l e v e l of s t r e s s o r s as measured by c u r r e n t l i f e 
h a s s l e s have a s i g n i f i c a n t i n f l u e n c e on c u r r e n t l e v e l s of 
w e l l - b e i n g - Current h a s s l e s were considered to be everyday 
concerns around h e a l t h , work, family, s o c i a l a c t i v i t i e s , 
f i n a n c e s , p r a c t i c a l c o n s i d e r a t i o n s and environmental 
concerns. I n l i g h t o f t h i s r e s e a r c h , i t would seem t h a t I , 
G, Sarason et a l . ' s (1992) view of s o c i a l support comprising 
of t h r e e i n t e r r e l a t e d f a c t o r s ( p e r s o n a l i t y c h a r a c t e r i s t i c s , 
i n t e r p e r s o n a l r e l a t i o n s h i p s and s i t u a t i o n a l events) makes 
55 l o g i c a l sense, but r e q u i r e s f u r t h e r i n q u i r y to s u b s t a n t i a t e 
the impact of s i t u a t i o n a l f a c t o r s . 
One study based on the premise that one's current 
s u b j e c t i v e well-being i s a product of one's long term 
p e r s o n a l i t y and recent events that modify one's experience 
of well-being seems to v a l i d a t e the p e r s o n a l i t y and 
s i t u a t i o n a l f a c t o r s t h a t the t r i a d i c hypothesis r e p r e s e n t . 
Suh, Diener & F u j i t a (1996) chose the t r a n s i t i o n a l p e r i o d of 
c o l l e g e graduation as the s i t u a t i o n for e x p l o r a t i o n and 
attempted to challenge previous r e s e a r c h s t a t i n g that l i f e 
events, i n comparison with p e r s o n a l i t y , have a s u r p r i s i n g l y 
small e f f e c t on w e l l - b e i n g . They conclude that both 
p e r s o n a l i t y and recent l i f e events are s i g n i f i c a n t 
p r e d i c t o r s of current w e l l - b e i n g . T h i s r e s e a r c h h i g h l i g h t s 
the importance of the s p e c i f i c i t y needed to f i n d s i g n i f i c a n t 
r e s u l t s with the f a c t o r of s i t u a t i o n . 
I t i s important to consider that a l l s t r e s s f u l 
s i t u a t i o n s and the i n d i v i d u a l s who experience them a r e 
c e r t a i n l y not the same. There could be no g l o b a l statement 
that says a c e r t a i n type of s i t u a t i o n presented to a c e r t a i n 
type of person would always prompt the same r e a c t i o n . The 
s t r e s s f u l event v a r i e s i n what i t demands of people, and 
thus the c o n s t r u c t of s i t u a t i o n a l f a c t o r s i s necessary i n 
measuring the impact of s o c i a l support on well-being. T r a i t 
or p e r s o n a l i t y measures are only l i m i t e d p r e d i c t o r s of 
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1993). By moving from an aggregate score of the i n f l u e n c e 
of many s t r e s s f u l l i f e events on an i n d i v i d u a l to a more 
narrow score r e p o r t i n g a s p e c i f i c l i f e event, r e s e a r c h can 
more a c c u r a t e l y l i n k t r a i t measures with l i f e events and 
w e l l - b e i n g . 
Previous r e s e a r c h using the t r i a d i c model examines the 
e f f e c t of s i t u a t i o n as a p r e d i c t o r of perceived 
supportiveness of r e l a t i o n s h i p s ( P i e r c e , Sarason, & Sarason, 
1992). College students were asked to perform a speech t a s k 
i n a moderately or h i g h l y s t r e s s f u l c o n d i t i o n during which 
they a l l r e c e i v e d b r i e f supportive notes at two occasions 
from t h e i r mothers. The r e s u l t s r e v e a l e d an i n t e r a c t i o n of 
the presence of c o n f l i c t i n the r e l a t i o n s h i p and the report 
of supportiveness of the note. They a l s o r e v e a l e d a 
d i f f e r e n c e i n how students who f e l t supported by t h e i r 
mothers r a t e d t h e i r mothers' notes according to when the 
notes were r e c e i v e d . P i e r c e e t a l - conclude t h a t c e r t a i n 
types of support provided by c e r t a i n people i n c e r t a i n 
c o n d i t i o n s a l l make d i f f e r e n t impacts on how an i n d i v i d u a l 
p e r c e i v e s a s t r e s s f u l event. 
T h i s recommendation follows Cutrona and R u s s e l l ' s 
(1990) suggestion that urges new r e s e a r c h to explore the 
d i f f e r i n g dimensions of s t r e s s f u l events. Not a l l s t r e s s o r s 
ar e the same. Many l i f e - e v e n t s c a l e s that pool respondents' 
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r e a c t i o n s i n t o an aggregate score are not u s e f u l - F a r more 
e f f e c t i v e i s to account f o r the impact of s t r e s s f u l events 
over time. Such an approach would allow us to d i s t i n g u i s h 
what types of supportive e f f o r t s f i t what types of s t r e s s f u l 
s i t u a t i o n s . I n P i e r c e e t a l . ' s (1992) r e s e a r c h , f o r 
example, the mothers' supportive notes a t the co n c l u s i o n of 
the task r a t h e r than midway may have been more supportive 
because they matched the need. Perhaps p o s i t i v e feedback 
r a t h e r than an e f f o r t to b o l s t e r the student's s e l f -
confidence matched what the students needed at the time to 
f e e l l e s s s t r e s s e d by the speech t a s k . 
I n the case o f Army wives, applying t h i s knowledge of 
the process of the t r i a d i c hypothesis of s o c i a l support 
a l l o w s f or a broad p i c t u r e of s t r e s s f u l events and the ways 
i n which supportive e f f o r t s i n t e r a c t with t h a t s t r e s s . 
Although a v a r i e t y of s t r e s s o r s are covered i n the r e s e a r c h 
of McCubbin & Lavee (1986) and Rosen & Moghadam (1989a, 
1989b, 1990) with Army spouses, the s p e c i f i c s of the a c t u a l 
s t r e s s o r s remain vague. S i t u a t i o n a l f a c t o r s are more 
complex than simply a s k i n g i s your l i f e s t r e s s f u l ? Yes or 
no. At the core of the argument for i n c l u d i n g s i t u a t i o n i n 
the c o n s i d e r a t i o n of s o c i a l support i s the i m p l i c i t 
understanding t h a t s i t u a t i o n s are d i v e r s e and present unique 
c h a l l e n g e s (Sarason, I . G., P i e r c e et a l , , 1990), I t i s 
important to see what i s s t r e s s f u l about a s i t u a t i o n because 
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s t r e s s . 
Optimal matching, such as t h i s suggests, i s beyond the 
scope of t h i s r e s e a r c h p r o j e c t . I t i s important to note, 
however, because i t underscores the n e c e s s i t y to examine a 
v a r i e t y of events and t h e i r p erceived s t r e s s f u l n e s s . There 
are bound to be d i f f e r i n g e f f e c t s on well-being from these 
two f a c t o r s . These i d i o s y n c r a s i e s w i l l augment our 
understanding o f the ways s t r e s s p l a y s a r o l e i n Army wives' 
d a i l y l i v e s and may suggest what types of support 
i n t e r v e n t i o n s would be u s e f u l to a l l e v i a t e the s t r e s s . 
Well-being 
Well-being r e s e a r c h t h a t l i n k s the s i t u a t i o n of 
r e l o c a t i o n with the outcome well-being comes from Showers 
and R y f f ' s (1996) study of older women. They put together 
p e r s o n a l i t y dimensions with well-being i n a study of older 
women who had r e l o c a t e d w i t h i n the past year. They found 
t h a t the way the women i n the survey p e r c e i v e d the e f f e c t of 
t h e i r r e l o c a t i o n on the domain of the s e l f i n f l u e n c e d how 
high they reported t h e i r w e l l - b e i n g . Those women who 
experienced great improvement i n one very important domain 
of the s e l f ( i . e. h e a l t h , f r i e n d s h i p , family, economics, or 
d a i l y a c t i v i t i e s ) during t h e i r r e l o c a t i o n reported higher 
w e l l - b e i n g i n t h e i r year f o l l o w i n g t r a n s i t i o n than those 
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women who reported the same average improvement spread over 
a l l domains of the s e l f . 
The importance of t h i s study i n l i g h t of t h i s r e s e a r c h 
with Army wives and r e l o c a t i o n i s two-fold: 1) i t shows a 
c o r r e l a t i o n from p e r s o n a l i t y dimensions during t r a n s i t i o n 
such as r e l o c a t i o n to well-being; and 2) i t u n d e r l i n e s the 
i n t e r r e l a t e d elements of perception of s e l f with perception 
of s t r e s s . Neither the person alone nor the s i t u a t i o n alone 
p r e d i c t s the outcome of well-being, r a t h e r i t i s a complex 
i n t e r p l a y of a v a r i e t y of f a c t o r s . 
One of Rosen and Moghadam's s t u d i e s with m i l i t a r y wives 
(1988) focused on e f f e c t s of s t r e s s on well-b e i n g . For th a t 
study, s t r e s s was defined as length of husband's absence and 
s t r e s s was s i g n i f i c a n t l y r e l a t e d to well-being only f or the 
group of women who d i d not report having support. I n l i g h t 
of the s t r e s s b u f f e r i n g hypothesis, t h e i r f i n d i n g supports 
the idea that, i n the presence of s t r e s s , people who 
perc e i v e themselves as supported a l s o report fewer adverse 
e f f e c t s of s t r e s s then those people who do not f e e l 
supported. I n such c a s e s , having support b u f f e r s the 
e f f e c t s of s t r e s s on well-being. 
Another p i e c e o f Rosen and Moghadam's (1990) r e s e a r c h 
with Army wives and the b u f f e r i n g hypothesis a l s o focused on 
the s t r e s s o r of s e p a r a t i o n and defined i t as the t o t a l 
number of days of the husband's absence. They found a very 
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low c o r r e l a t i o n between the s t r e s s o r and general well-being, 
and suggest t h a t there may be b e t t e r ways to c h a r a c t e r i z e 
the s t r e s s o r . T h i s agrees with both Cutrona and R u s s e l l 
(1990) and I . G. Sarason, P i e r c e et a l , (1990) t h a t 
s p e c i f i c i t y i s a n e c e s s a r y component to e v a l u a t i n g 
s t r e s s f u l n e s s of a s i t u a t i o n . 
T h i s p r e s e n t r e s e a r c h e f f o r t with Army wives and the 
s i t u a t i o n of r e l o c a t i o n combines an o b j e c t i v e and a 
s u b j e c t i v e component to the e v a l u a t i o n of the p e r c e i v e d 
s t r e s s of the s i t u a t i o n . T h i s approach addresses the broad 
p i c t u r e of how the c o m p l e x i t i e s of the s i t u a t i o n of 
r e l o c a t i o n i n t e r a c t w i t h the person experiencing the s t r e s s 
and w i t h the outcome of we l l - b e i n g . 
Rosen (1995) loo)ced at s t r e s s and w e l l - b e i n g of Army 
wives again a f t e r Operation Desert Storm. L i f e events 
t y p i c a l of the Army spouse experience were i d e n t i f i e d as 
p r e d i c t o r s of symptomatology. As the number of p o t e n t i a l l y 
s t r e s s f u l l i f e events experienced by the m i l i t a r y spouse 
i n c r e a s e d / the r e p o r t of symptoms on a d e p r e s s i o n and 
a n x i e t y s c a l e a l s o i n c r e a s e d . Emotional s t r e s s o r s of 
deployment c h a r a c t e r i z e d by concerns about spouse's s a f e t y 
were s i g n i f i c a n t p r e d i c t o r s of symptoms i n other m i l i t a r y 
spouses s t u d i e d concerning the impact of Operation Desert 
Storm (Rosen, Teitelbaum, & Westhuis, 1993). C l e a r l y what 
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t h e i r w e l l - b e i n g . 
Army wives fa c e a myriad of s t r e s s o r s . With the 
recognized need to be h i g h l y s p e c i f i c about the d e f i n i t i o n 
of the s t r e s s f u l event (Rosen & Moghadam, 1990), previous 
r e s e a r c h has re v e a l e d c e r t a i n f a c t o r s that b e n e f i t Army 
wives i n the face of s t r e s s . With the knowledge that Army 
wives who report low l e v e l s of support are a l s o more l i k e l y 
to report low well-bei n g (Rosen & Moghadam, 1988), 
r e s e a r c h e r s have been ab l e to i d e n t i f y informal s o c i a l 
support i n the shape of a supportive u n i t c l i m a t e t h a t 
i n c l u d e s peer support and p o s s i b l e wives group a c t i v i t y as 
h e l p f u l f or d e a l i n g with the s t r e s s o r s of Army l i f e (Orthner 
& Bowen, 1990; Rosen, 1989a; Rosen, et a l . , 1993). 
Relocation i s j u s t one of the s t r e s s o r s t h a t Army f a m i l i e s 
face and i t d e a l s so s p e c i f i c a l l y with a l t e r a t i o n s i n s o c i a l 
support that i t m e r i t s i n d i v i d u a l a t t e n t i o n . 
I n order to look a t the innuendoes of f e e l i n g a d j u s t e d 
or s e t t l e d a f t e r a move, t h i s r e s e a r c h has chosen the 
t r i a d i c hypothesis of s o c i a l support (Sarason, I . G. et a l . , 
1992) to examine what happens for Army wives i n the process 
of r e l o c a t i n g . T h i s t h e o r e t i c a l viewpoint allows f o r 
observations of what occurs i n terms of the p e r s o n a l i t y of 
the Army wif e who moved, the q u a l i t y of her i n t e r p e r s o n a l 
r e l a t i o n s h i p s , and the s p e c i f i c s of the a c t u a l s i t u a t i o n i n 
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terms of how i t f i t s with other l i f e events. A l l of these 
f a c t o r s would seem l o g i c a l l y to contribute some p a r t to the 
f e e l i n g of w e l l - b e i n g a f t e r r e l o c a t i n g . 
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CHAPTER 3 
Method 
Sample 
Surveys were d i s t r i b u t e d through the mail to points of 
contact at 8 m i l i t a r y f a c i l i t i e s throughout the United 
S t a t e s . S i t e s included Fort Hood, TX, F o r t Benning, GA, 
Fort Knox, KY, F o r t Munroe, VA, Fo r t Leavenworth, KS, Naval 
T r a i n i n g Center, RI, F o r t R i l e y , KS, and the Pentagon. 
Points of contact administered 275 surveys to s u b j e c t s i n 
one of two s i t u a t i o n s ; Army Community S e r v i c e (ACS) 
sponsored events such as Army Family Team B u i l d i n g (AFTB) 
meetings, or a t monthly coffees of b a t t a l i o n and company 
l e v e l spouses. 
The a n t i c i p a t e d attendance to ACS f u n c t i o n s and to 
b a t t a l i o n c o f f e e s t h a t t h i s survey could reach was p r i m a r i l y 
Army o f f i c e r ' s wives with a s m a l l e r attendance from Army 
e n l i s t e d wives and a minimal attendance of c i v i l i a n male 
Army spouses. To prevent data c o l l e c t i o n from a group too 
small for meaningful a n a l y s i s , points of contact were 
i n s t r u c t e d to d i s t r i b u t e packets only to Army wives. There 
were 131 responses (93 o f f i c e r s ' wives and 36 e n l i s t e d 
wives) f o r a 48% r e t u r n r a t e . 
Data C o l l e c t i o n Procedures 
Surveys were mailed to points of contact a t s i t e s 
mentioned i n Sample. Survey packets were coded to allow f or 
64 
s i t e by s i t e a n a l y s e s - A d e t a i l e d i n s t r u c t i o n sheet (see 
Appendix A) d e s c r i b e d the process of t e s t i n g t h a t was 
r e q u i r e d from each s i t e . A f t e r survey d i s t r i b u t i o n and 
c o l l e c t i o n , c ontact people returned surveys by mail to t h i s 
study a d m i n i s t r a t o r . 
S u b j e c t s agreeing to p a r t i c i p a t e i n t h i s survey read 
and detached the Informed Consent Statement (see T^pendix B) 
f o r t h e i r own r e c o r d s . Siabjects signed and returned the 
Informed Consent Agreement (See Appendix C) with t h e i r 
completed s u r v e y s . Survey packets i n c l u d e d measurements of 
s i t u a t i o n a l context (Relocation S t r e s s Index), i n t r a p e r s o n a l 
context ( S o c i a l Support Questionnaire - Short Form), 
i n t e r p e r s o n a l context of s o c i a l support ( Q u a l i t y of 
R e l a t i o n s h i p s Inventory) and a w e l l - b e i n g instrument (Mental 
Health Inventory) as described below i n Measurement. These 
survey instriiments appeared as l i s t e d i n a l l - survey packets 
because the nature of the questions follow a l o g i c a l 
p r o g r e s s i o n i n t h i s order. Upon completion of survey 
m a t e r i a l / s u b j e c t s detached Informed Consent Agreement from 
surveys to f u r t h e r p r o t e c t t h e i r p r i v a c y - Two envelopes 
were provided f o r p o i n t s of contact to r e t u r n p r e v i o u s l y 
separated Informed Consent Agreement and survey 
q u e s t i o n n a i r e s to study a d m i n i s t r a t o r . 
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Measurement 
S i t u a t i o n a l context. The Relocation S t r e s s Index (RSI; 
see J^pendix D) was the instrument used to gather 
information on the s i t u a t i o n a l context of m i l i t a r y wives. 
The RSI was t a i l o r e d from the Army Spouse L i f e Events Scale 
(ASLES) t h a t Rosen (1995) developed to study Army spouse 
adjustment a f t e r Operation Desert Storm. I t was a l t e r e d f o r 
t h i s study to tap the s i t u a t i o n a l s t r e s s of everyday l i f e 
events of Army spouses. Cronbach's alpha f o r t h i s study was 
.61. The RSI contained demographic questions and a l i s t of 
21 p o t e n t i a l l y s t r e s s f u l l i f e events. P a r t i c i p a n t s were 
asked to i n d i c a t e which, i f any, of the l i f e events occurred 
i n t h e i r l i v e s i n the past year, and to i n d i c a t e how 
s t r e s s f u l t h a t seemed to them on a s c a l e ranging from 1 = 
Not at a l l s t r e s s f u l , to 4 = Extremely s t r e s s f u l . The s c a l e 
of s u b j e c t i v e a p p r a i s a l of the perceived s t r e s s f u l n e s s of 
these events has been added to address the inadequacy Rosen 
and Moghadam (1990) expressed regarding the methods of 
c h a r a c t e r i z i n g s t r e s s o r s . 
Demographic v a r i a b l e s requested i n t h i s survey included 
the respondent's age, husband's rank, number of years 
married, and number and age of c h i l d r e n . These f a c t o r s were 
requested to assemble a general p i c t u r e of the nature of the 
population surveyed. Turner and Marino (1994) report a 
s i g n i f i c a n t impact of s o c i a l s t r u c t u r e as measured by 
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socioeconomic s t a t u s and gender on the processes of s o c i a l 
support. -Army spouse's rank has been found to be p r e d i c t i v e 
of p e r c e i v e d support, report of a v a i l a b l e l e v e l s of support, 
and has been i d e n t i f i e d as a f a c t o r i n l e v e l of 
p a r t i c i p a t i o n i n wives group a c t i v i t i e s (Rosen & Moghadam, 
1988; Rosen & Moghadam, 1989a; Rosen & Moghadam, 1989b). 
L i f e c y c l e stage has a l s o been i d e n t i f i e d as a s i g n i f i c a n t 
c o n t r i b u t o r to Army s t r e s s adaptation (McCubbin & Lavee, 
1986), 
R e l o c a t i o n items included two demographic questions; 
*How long have you been a t the curre n t duty s t a t i o n ? " , and 
*How many t o t a l moves have you made r e l a t e d to your 
husband's Army c a r e e r ? " , and two statements from the l i f e 
events c h e c k l i s t ; *You had a Permanent Change of S t a t i o n 
(PCS) move," and *You changed r e s i d e n c e without a PCS move 
t h i s year." One other r e l o c a t i o n question asked respondents 
to i n d i c a t e how f a r they were s t a t i o n e d from the place they 
c a l l home. Th i s information was gathered as a p o s s i b l e 
b u f f e r i n g f a c t o r f o r the e f f e c t of s t r e s s on well-being. 
The primary independent v a r i a b l e i n d i c a t i n g the s t r e s s 
of r e l o c a t i o n on m i l i t a r y wives was o p e r a t i o n a l i z e d as the 
number of months a t the curre n t duty s t a t i o n . T h i s 
independent v a r i a b l e was entered fourth i n t o the 
h i e r a r c h i c a l equation e v a l u a t i n g the c o n t r i b u t i o n of 
s i t u a t i o n to the v a r i a n c e i n w e l l - b e i n g . E n t r y order f o r 
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p e r s o n a l i t y c h a r a c t e r i s t i c s , q u a l i t y of i n t e r p e r s o n a l 
r e l a t i o n s h i p s , and then s i t u a t i o n a l f a c t o r s . The d e c i s i o n 
for t h i s order followed the research behind I , G. Sarason et 
a l . ' s (1992) t r i a d i c model which has p r e v i o u s l y e s t a b l i s h e d 
the c o n t r i b u t i o n s of p e r s o n a l i t y and i n t e r p e r s o n a l 
c h a r a c t e r i s t i c s to adjustment (Pie r c e et a l . , 1991, 1992, 
1997) -
Two a d d i t i o n a l items were t e s t e d f o r s i g n i f i c a n c e i n 
the process of r e l o c a t i o n . F i r s t , the t o t a l number of moves 
made r e l a t e d to husband's Army ca r e e r and i t s i n t e r a c t i o n 
with p e r c e i v e d s t r e s s f u l n e s s of a move w i t h i n the past year 
were entered together to e s t a b l i s h t h e i r c o n t r i b u t i o n to the 
var i a n c e i n w e l l - b e i n g . I t would seem t h a t as the t o t a l 
number of moves over a couple's Army c a r e e r increased, the 
perceived s t r e s s f u l n e s s of a recent move would decrease and 
well-being would remain s t a b l e (Marchant & Medway, 1987), 
The second item t e s t e d f o r i t s c o n t r i b u t i o n to the 
variance i n w e l l - b e i n g was d i s t a n c e from home. Logic 
suggests t h a t as d i s t a n c e to home was c l o s e r , a person would 
f i n d more p o t e n t i a l support a v a i l a b l e from fa m i l y or f r i e n d s 
that could i n f l u e n c e the report of w e l l - b e i n g . 
The l i f e events c h e c k l i s t a l s o c o n t a i n s questions 
p e r t a i n i n g to the occurrence of s e p a r a t i o n events ( 3 ) , 
medical events ( 3 ) , changes of support ( 5 ) , employment ( 3 ) , 
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questions from the s i t u a t i o n a l c h e c k l i s t t h a t were not 
f a c t o r e d i n t o the r e l o c a t i o n s t r e s s a n a l y s i s were used i n 
the f o l l o w i n g manner: t o t a l number of events that occurred 
i n each category and t o t a l perceived s t r e s s f u l n e s s were 
t e s t e d f o r t h e i r c o n t r i b u t i o n to the v a r i a n c e i n well-being. 
I t would seem t h a t as the number of s t r e s s f u l events t h a t 
o c c u r r e d i n c r e a s e d and perceived s t r e s s f u l n e s s i n c r e a s e d , 
w e l l - b e i n g r a t i n g s w i l l be adversely e f f e c t e d . 
I n t r a p e r s o n a l context. The instrument chosen to 
measure the i n t r a p e r s o n a l context of s o c i a l support i n t h i s 
r e s e a r c h i s the S o c i a l Support Questionnaire - Short Form 
(SSQ-S; Sarason, I . G., Sarason, Shearin, & P i e r c e , 1987; 
see i ^ p e n d i x £) th a t taps the s u b j e c t i v e a p p r a i s a l that 
i n d i v i d u a l s have of t h e i r support networks. I t i s a b r i e f , 
easy to admi n i s t e r , s e l f - r e p o r t q u e s t i o n n a i r e that 
corresponds with the d e f i n i t i o n of s o c i a l support as a 
s t a b l e p e r s o n a l i t y dimension developed through l i f e ' s 
e x p e r i e n c e s . 
The SSQ-S was developed from the 27-item S o c i a l Support 
Q u e s t i o n n a i r e (SSQ, Sarason, I . G. e t a l , , 1983) and i s 
consi d e r e d an ac c e p t a b l e s u b s t i t u t e f or the SSQ when time of 
a d m i n i s t r a t i o n i s a c o n s i d e r a t i o n . I n keeping with the 
i n t r a p e r s o n a l context of the t r i a d i c hypothesis, the SSQ-S 
looks a t i n d i v i d u a l s ' perceptions of what c o n s t i t u t e s a 
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c o n s t r u c t . The SSQ-S asks s u b j e c t s to l i s t up to nine 
i n d i v i d u a l s to whom s u b j e c t s f e e l they could turn for 
support (SSQ-S Number s c a l e ) i n each of s i x d i f f e r e n t 
s i t u a t i o n s and to r a t e t h e i r s a t i s f a c t i o n (SSQ-S 
S a t i s f a c t i o n s c a l e ) with a v a i l a b l e support f o r each of the 
s i x s i t u a t i o n s on a 6-point s c a l e , ranging from 6 = Very 
s a t i s f i e d , to 1 = Very d i s s a t i s f i e d . 
The SSQ-S p l a c e s emphasis on the perception of being 
loved and cared f o r which i s a c e n t r a l component to the 
sense of acceptance t h a t d efines the i n t r a p e r s o n a l context 
of s o c i a l support. Research done with the SSQ (Sarason I . 
G. et a l . , 1986) r e v e a l s the s t a b i l i t y of the Number s c a l e 
and the S a t i s f a c t i o n s c a l e over time. I n attempting to 
e s t a b l i s h s o c i a l support as a s t a b l e p e r s o n a l i t y 
c h a r a c t e r i s t i c , Sarason et a l . (1986) show that the 
S a t i s f a c t i o n s c a l e shows more f l u c t u a t i o n than the Number 
s c a l e , however these measures are s t i l l more s t a b l e than 
other s t a t e o r i e n t e d a f f e c t i v e measures. 
An e x t e n s i v e program of r e s e a r c h using the SSQ and SSQ-
S supports the c o n s t r u c t v a l i d i t y of the SSQ Number s c a l e as 
a measure of p e r c e i v e d a v a i l a b i l i t y of s o c i a l support 
(Sarason, B. R. e t a l . , 1987; Sarason, I , G. et a l . , 1987), 
High Number s c o r e s c o n s i s t e n t l y r e l a t e to other prominent 
per c e i v e d a v a i l a b l e support measures and show strong. 
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c o n s i s t e n t r e l a t i o n s to a v a r i e t y of dependent v a r i a b l e s 
such as l o n e l i n e s s , depression and an x i e t y (Sarason, B. R. 
et a l . , 1987). I n add i t i o n , i f an i n d i v i d u a l r a t e s h i s or 
her l e v e l o f p e r c e i v e d support as high w i t h a high 
S a t i s f a c t i o n score, an i n t e r p r e t a t i o n of t h i s r a t i n g would 
be t h a t the person f e e l s accepted and confident that the 
support system would be a v a i l a b l e i n times o f s t r e s s . 
I n t e r n a l r e l i a b i l i t y f o r the SSQ-S ranged from .90 to .93 
f o r both Number and S a t i s f a c t i o n scores with a c o l l e g e 
student population (Sarason, I . G. e t a l , 1987), 
For t h i s r e s e a r c h . Number sc o r e s were used as the 
measurement of p e r s o n a l i t y f a c t o r s as an i n d i c a t i o n of 
gl o b a l p e r c e p t i o n of a v a i l a b l e support. The s t a b i l i t y of 
the Number score over time i s a d e s i r a b l e element f o r t h i s 
p opulation of Army wives who experience so much t r a n s i t i o n . 
S a t i s f a c t i o n s c o r e s were used i n an a l y s e s i n v o l v i n g 
p e r s o n a l i t y f a c t o r s as an i n d i c a t i o n of s a t i s f a c t i o n with 
a v a i l a b l e support. 
I n t e r p e r s o n a l context. The Q u a l i t y of R e l a t i o n s h i p s 
Inventory (QRI) was chosen as the measurement of 
i n t e r p e r s o n a l f a c t o r s i n the t r i a d i c hypothesis because i t 
draws a t t e n t i o n to the nature of the r e l a t i o n s h i p s i n which 
supportive exchanges occur. The QRI was developed to a s s e s s 
r e l a t i o n s h i p - s p e c i f i c perceptions of support ( P i e r c e , 1994). 
By f o c u s i n g on the expectations p a r t i c i p a n t s have regarding 
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s p e c i f i c r e l a t i o n s h i p s , the QRI explores supportive 
r e l a t i o n s h i p s as a source of support, c o n f l i c t and depth. 
I n t e r n a l c o n s i s t e n c y of the three s c a l e s was high 
(Cronbach's alpha i n the -80s and .90s) i n a study conducted 
with c o l l e g e students about a broad range of c l o s e 
r e l a t i o n s h i p s ( P i e r c e e t a l . , 1991). Convergent and 
d i s c r i m i n a n t v a l i d i t y a nalyses support the measurement of 
r e l a t i o n s h i p - s p e c i f i c perceptions of support as a 
c o n t r i b u t i n g yet d i s t i n c t v a r i a b l e i n the measurement of 
s o c i a l support. 
The QRI c o n t a i n s 25 items t h a t tap respondents' 
perceptions of a s p e c i f i c r e l a t i o n s h i p . With questions such 
as 'To what extent can you t u r n to t h i s person f o r advice 
about problems?," respondents r a t e a s p e c i f i c r e l a t i o n s h i p 
on a 4-point s c a l e , ranging from 1 = Not a t a l l , to 4 = Very 
much. The QRI provides s c a l e s t h a t a r e a p p l i c a b l e to a 
broad range of r e l a t i o n s h i p s ( i . e . peers, family members, 
coworkers, romantic partner/spouse), and takes approximately 
4 minutes to complete. For t h i s r e s e a r c h , respondents w i l l 
be asked to complete the QRI as i t a p p l i e s to the nature of 
the r e l a t i o n s h i p of the p a r t i c i p a n t with two people 
p r e v i o u s l y i d e n t i f i e d i n the SSQ-S. T h i s w i l l provide an 
adequate sampling of the nature of s p e c i f i c supportive 
r e l a t i o n s h i p s that Army spouses f i n d a v a i l a b l e and u s e f u l . 
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r e l a t i o n s h i p s based on p a r t i c i p a n t s ' general working models 
regarding the nature of supportive r e l a t i o n s h i p s . The 
support dimension (7 items) r e v e a l s the extent to which the 
i n d i v i d u a l can r e l y on the other person f or a s s i s t a n c e i n a 
v a r i e t y of s i t u a t i o n s . The c o n f l i c t s c a l e (12 items) 
measures the extent to which the i n d i v i d u a l experiences 
angry, ambivalent f e e l i n g s regarding the other person. I n 
e f f e c t , even supportive r e l a t i o n s h i p s a r e not f r e e from 
c o n f l i c t . The depth s c a l e (6 items) r e v e a l s the p e r c e i v e d 
importance of the r e l a t i o n s h i p - the extent to which the 
i n d i v i d u a l i s committed to the r e l a t i o n s h i p and p o s i t i v e l y 
v a l u e s i t . 
For the purposes of t h i s study, when the i n t e r p e r s o n a l 
s c o r e was entered i n t o the h i e r a r c h i c a l equation i t was 
computed as a t o t a l score of Person A and B on the support 
s c a l e . Following the l o g i c of the t r i a d i c hypothesis, as an 
i n d i v i d u a l r e p o r t s higher q u a l i t y supportive r e l a t i o n s h i p s , 
the s c o r e of w e l l - b e i n g w i l l i n c r e a s e . A more i n depth 
a n a l y s i s o f the nature of the r e l a t i o n s h i p s reported by Array 
wives was a l s o t e s t e d with c o r r e l a t i o n a l a n a l y s e s of Person 
A and B on the dimensions o f support, c o n f l i c t , and depth as 
they r e l a t e to the major v a r i a b l e s of the study. 
73 Well-being. The well-being of Army wives was measured 
by the Mental Health Inventory (MHI; Davies, Sherbourne, 
Peterson, & Ware, 1988; see Appendix G). The o v e r a l l 
r e l i a b i l i t y for the MHI i s .96 as reported i n a large 
combined general sample gathered during the inventory's 
development i n RAND's Health Insurance Experiment (Veit & 
Ware, 1983). Research completed during the development of 
the MHI supports the premise behind the instrument that 
mental h e a l t h c o n s i s t s of two c o n s t r u c t s - p s y c h o l o g i c a l 
d i s t r e s s (negative mental h e a l t h s t a t e s ) and p s y c h o l o g i c a l 
well-being ( p o s i t i v e mental h e a l t h s t a t e s ) . The MHI, a 38-
item s e l f - r e p o r t inventory, y i e l d s a gl o b a l summary score 
(Mental Health Index) and two subscale s c o r e s : 
P s y c h o l o g i c a l D i s t r e s s (PD) and P s y c h o l o g i c a l Weil-Being 
(PWB). The i n t e r n a l c o n s i s t e n c y s c o r e s f o r the subscales i s 
.94 and .92 r e s p e c t i v e l y (Veit & Ware, 1983). 
While the inventory's authors s u b s t a n t i a t e the MHI as a 
sound instrument f or a s s e s s i n g o v e r a l l mental he a l t h , they 
a l s o recognize the c l e a r l y d i s t i n c t , separate f a c t o r s t h a t 
the MHI measure. Tanaka and Huba (1984) f u r t h e r confirm 
that the MHI does cont a i n separable f a c t o r s . RAND's 
i n s t r u c t i o n s f o r use of the MHI i n d i c a t e that changes may be 
made to the Health Survey. As such, the MHI w i l l be used i n 
t h i s r e s e a r c h by u t i l i z i n g only the PWB su b s c a l e . The 
su b s c a l e ' s strong r e l i a b i l i t y r a t i n g (.92) and c l e a r l y 
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t h i s d e c i s i o n . 
The PWB s u b s c a l e of the MHI c o n t a i n s 14 s e l f - r e p o r t 
items t h a t ask respondents to i n d i c a t e how often, during the 
p a s t month, they have experienced c e r t a i n p o s i t i v e f e e l i n g s 
( i . e. t h a t the f u t u r e looks hopeful and promising, t h a t 
they have f e l t loved and wanted, t h a t they expected to have 
an i n t e r e s t i n g d a y ) . Most questions have a 6-point s c a l e 
ranging from 1 = A l l the time, to 6 = None of the time. 
Three questions have s l i g h t l y d i f f e r e n t responses t h a t are 
i n the same v e i n . Coding r u l e s for the MHI (Davies, 
Sherbourne, Peterson, & Ware, 1988) r e q u i r e t h a t a l l 
response v a l u e s f o r the 14 items are recoded so t h a t high 
s c o r e s i n d i c a t e more of the c o n s t r u c t named by the s c a l e . 
The items were then summed to provide raw s c a l e s c ores which 
i s the format i n which the PWB s u b s c a l e was used as the 
dependent v a r i a b l e i n the h i e r a r c h i c a l equation. 
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CHAPTER 4 
R e s u l t s 
D e s c r i p t i o n of the Sample 
The average age of the respondents of t h i s survey was 
34, and 53% of them have made s i x or more moves r e l a t e d to 
t h e i r husband's Army c a r e e r . They have been married an 
average of 11 years, and 43% of the sample have c h i l d r e n 
from b i r t h to s i x , while 51% have c h i l d r e n ages 7 to 17, and 
only 6% have c h i l d r e n 18 and ol d e r . 
The m a j o r i t y of the Army wives surveyed l i v e more than 
one day's t r a v e l from home (67%) with 24% l i v i n g w i t h i n an 8 
hour d r i v e and only 8% l i v i n g w i t h i n a 1 hour d r i v e from the 
plac e they c a l l home. The length of time a t curr e n t duty 
s t a t i o n ranged from 1 month to 4 ye a r s with 52% having l e s s 
than one year a t t h e i r c u r r e n t assignment. The average 
length of time at curr e n t duty s t a t i o n was 18 months-
Army Wives and L i f e Events 
Responses to the RSI r e v e a l e d some of the dynamics of 
the l i f e events that occurred i n the pas t year f or the Army 
wives i n t h i s study (see Table 1 ) . S i x t y - f i v e percent of 
the wives surveyed experienced a r e l o c a t i o n w i t h i n the pas t 
year. Only 3% found i t not at a l l s t r e s s f u l with a t o t a l of 
79% r e p o r t i n g i t m i l d l y s t r e s s f u l and s t r e s s f u l . 
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Table 1 
Occurrence of L i f e Events f o r Army Wives for One Year. 
L i f e Number of % of Number of 
events p a r t i c i p a n t s t o t a l events 
r e p o r t i n g reported 
% of 
responses/ 
s t r e s s f u l n e s s 
R e l o c a t i o n 85 
(Questions 1,2) 
65 91 1=3 2=40 
3=39 
4=19 
Sep a r a t i o n 68 
(Questions 3,4,5) 
52 114 1=3 2=32 
3=47 
4 = 18 
Medical 61 
(Questions 6,7,8) 
47 75 1=19 2=21 
3=32 
4=28 
Support 90 
changes 
(Questions 9,10,11,12) 
69 129 1=7 2=33 
3=40 
4=19 
Family 61 
support groups 
(Question 13) 
47 61 1=54 2=36 
3=5 
4=5 
Employment 74 
(Questions 14,15,16) 
57 119 1=19 2=39 
3=27 
4=13 
Family 102 
(Questions 17,18,19,20) 
78 156 1=32 2=49 
3=29 
4=19 
F i n a n c i a l 34 
(Questions 21,22) 
26 46 1=7 2=28 
3=41 
4=24 
Note. 1 = not at a l l s t r e s s f u l , 2 = m i l d l y 
s t r e s s f u l , 4 = extremely s t r e s s f u l . Source 
S t r e s s Index. 
s t r e s s f u l , 3 
Reloc a t i o n 
77 Inherent i n the process of r e l o c a t i o n i s the l o s s or 
s e v e r i n g of c l o s e t i e s . I n the area of support changes, 69% 
of respondents reported some change i n t h e i r support network 
( i . e. l o s s of supportive person or a d d i t i o n of family 
member). Of the 90 support change events t h a t were 
reported/ 77 (86%) were responses to the statement t h a t a 
c l o s e f r i e n d moved or you moved away from a c l o s e f r i e n d 
(question 10). Over h a l f (59%) of the wives surveyed r a t e d 
support changes as s t r e s s f u l or extremely s t r e s s f u l . 
I n c o n s i d e r a t i o n of the r e l o c a t i o n events and the 
changes i n support dynamics, t h i s sample of Army wives 
r e v e a l e d a s u b s t a n t i a l amount of t r a n s i t i o n i n the l i f e 
events they experienced during the past year. The focus on 
the dynamics s o c i a l support has merit f o r a group such as 
t h i s t h a t experiences so much frequent change i n t h e i r 
network. 
Some other i n t e r e s t i n g remarks about i n d i v i d u a l 
questions of the RSI elaborate the r e s u l t s i n Table 1. 
Previous r e s e a r c h has been mixed when i n v e s t i g a t i n g 
employment as an a d d i t i o n a l s t r e s s o r for Army spouses with 
t h e i r frequent r e l o c a t i o n (Bowen, 1989). Of the 40% of the 
wives who s a i d they have a job (question 15)/ 74% ranked the 
s t r e s s f u l n e s s of that job as not at a l l s t r e s s f u l or m i l d l y 
s t r e s s f u l . Family Support Groups (FSG; question 13) 
appeared to be a p o s i t i v e a d d i t i o n to Army wives' coping 
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r e s o u r c e s , with 90% of those who s a i d they had r e g u l a r l y 
attended FSG's r a t i n g the s t r e s s f u l n e s s of th a t event as not 
at a l l s t r e s s f u l or m i l d l y s t r e s s f u l . 
The mean s c o r e s of the s u b - s c a l e s of the RSI were 
analyzed f o r d i f f e r e n c e s using t - t e s t s . Only two 
s i g n i f i c a n t d i f f e r e n c e s i n mean s c o r e s emerged: 
s t r e s s f u l n e s s of r e l o c a t i o n events with s t r e s s f u l n e s s of 
f a m i l y events (M r e l o c a t i o n = 2.90 v s . M family = 2.87; 
t( 6 7 ) = -0.13, £ < -05), and s t r e s s f u l n e s s of medical events 
w i t h s e p a r a t i o n events (M medical = 3.39 vs . M separation = 
4,22; t ( 3 6 ) = -1.91, p < .05). 
A common thread f o r p o s s i b l y e x p l a i n i n g the d i f f e r e n c e 
i n the s t r e s s f u l n e s s of r e l o c a t i o n and f a m i l y events i s a 
f a m i l y v a c a t i o n (question 19) t h a t often occurs during 
r e l o c a t i o n . High p e r c e i v e d s t r e s s f u l n e s s of r e l o c a t i o n 
might have been countered by low p e r c e i v e d s t r e s s f u l n e s s of 
t h i s f a m i l y event which r e s u l t e d i n s i g n i f i c a n t l y d i f f e r e n t 
mean s c o r e s . 
A s u b s t a n t i a l l y d i f f e r e n t r e p o r t of the s t r e s s f u l n e s s 
of medical and s e p a r a t i o n events i s based on only 36 p a i r s , 
and co u l d p o s s i b l y be explained as the d i f f e r e n c e between a 
c h r o n i c and an acute s t r e s s o r . Army se p a r a t i o n s f or reasons 
of deployment or otherwise are common to many Army f a m i l i e s . 
*Army r e s p o n s i b i l i t i e s have caused long s e p a r a t i o n s " 
(question 5) i n the s e p a r a t i o n events s u b - s c a l e accounts f or 
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t h a t event occurred i n the pas t year. For many Army 
f a m i l i e s , lengthy s e p a r a t i o n s are a chr o n i c condition t h a t 
permeate a husband's Army c a r e e r . 
On the other hand, two of the three medical events 
explored (pregnancy and i l l n e s s ) can be seen as abrupt and 
r e l a t i v e l y s h o r t - l i v e d . These dynamics c h a r a c t e r i z e medical 
events as p o s s i b l e acute s t r e s s o r s . Perhaps these 
d i s t i n c t i o n s between the types of s t r e s s reported with 
s e p a r a t i o n and medical events i n f l u e n c e a d i f f e r e n c e i n 
r e p o r t i n g the s t r e s s f u l n e s s of those events. This may 
account f o r the s i g n i f i c a n t d i f f e r e n c e i n the means of those 
two s c a l e s . 
Otherwise the l a c k of d i f f e r e n c e among the s u b - s c a l e s 
i s a l s o worth mention. There i s no s i g n i f i c a n t d i f f e r e n c e 
(except f o r those mentioned) between the report of 
s t r e s s f u l n e s s of t y p i c a l l y Army r e l a t e d events such as 
r e l o c a t i o n or se p a r a t i o n and events not e x c l u s i v e l y Army 
r e l a t e d such as medical, f i n a n c i a l and employment. T h i s 
f i n d i n g suggests t h a t the Army wife population for t h i s 
sample may be q u i t e s i m i l a r to any other c i v i l i a n wife 
population. The s t r e s s f u l l i f e events that she f a c e s a r e 
not n e c e s s a r i l y d i f f e r e n t j u s t because she leads a 
t r a n s i t o r y l i f e s t y l e . 
80 I n order to determine the s i m i l a r i t y of the o f f i c e r s 
and e n l i s t e d wives, t h e i r s cores on the following measures 
were compared by husband's rank using t - t e s t s : well-being, 
number of s t r e s s f u l events experienced, attendance a t family 
support groups, a v a i l a b l e l e v e l s of s o c i a l support, and 
i n t e r p e r s o n a l c h a r a c t e r i s t i c s There were no s i g n i f i c a n t 
d i f f e r e n c e s on these measures by husband's rank. This 
countered some previous r e s e a r c h (Rosen 1988, 1989a, 1989b) 
i n d i c a t i n g t h a t there was a d i f f e r e n c e on some of these 
measures according to husband's rank. One explanation of 
t h i s occurrence could be t h a t the groups from which these 
responses were drawn became more s i m i l a r by t h e i r a c t i v e 
p a r t i c i p a t i o n i n b a t t a l i o n and company c o f f e e s and ACS 
f u n c t i o n s . 
F u r t h e r e f f o r t to d i s t i n g u i s h d i f f e r e n c e s among 
p o s s i b l e subgroups r e v e a l e d no s i g n i f i c a n t d i f f e r e n c e s . 
A n a l y s e s of v a r i a n c e by length of time a t current duty 
s t a t i o n with well-being, s t r e s s f u l events, s t r e s s f u l n e s s of 
events, p e r s o n a l i t y , and i n t e r p e r s o n a l c h a r a c t e r i s t i c s d i d 
not produce s i g n i f i c a n t r e s u l t s - This f i n d i n g i n 
c o n j u n c t i o n with the l a c k of d i f f e r e n c e between Army and 
non-Army r e l a t e d s t r e s s f u l events was an e a r l y i n d i c a t i o n 
t h a t the hypothesis f o r t h i s study i n v o l v i n g the s i t u a t i o n 
may not hold t r u e . When co n c e p t u a l i z e d as the length of 
time a t c u r r e n t duty s t a t i o n , s i t u a t i o n as an independent 
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v a r i a b l e , may not make a s i g n i f i c a n t c o n t r i b u t i o n to w e l l -
being. 
P e r s o n a l i t y and I n t e r p e r s o n a l Q u a l i t i e s of Army Wives 
The c o r r e l a t i o n of p e r s o n a l i t y measures and 
i n t e r p e r s o n a l c h a r a c t e r i s t i c s (see Table 2) were c o n s i s t e n t 
with l o g i c and previous r e s e a r c h ( P i e r c e et a l - , 1991, 1997; 
I . G. Sarason e t a l - , 1987). The sense of support the 
respondents experienced (SSQ-S Number) c o r r e l a t e d to t h e i r 
s a t i s f a c t i o n with t h e i r support network (SSQ-S S a t i s f a c t i o n ) 
r = -34, 2 < .001- Higher l e v e l s of a sense of support were 
a s s o c i a t e d with higher s a t i s f a c t i o n of the support network-
Support and depth measures of the Q u a l i t y of 
R e l a t i o n s h i p s Inventory (QRI) were a l s o p o s i t i v e l y 
c o r r e l a t e d f o r person A ( r = -64, £ < .001) and person B (r 
= .73, £ < .001). Support and c o n f l i c t measures were 
expected to show a negative c o r r e l a t i o n , however, for person 
A there was no c o r r e l a t i o n on these measures and for person 
B support and c o n f l i c t measures were p o s i t i v e l y r e l a t e d (r = 
-37, £ < .001). While t h i s c o n t r a d i c t s P i e r c e et a l - ' s 
(1997) r e s e a r c h , i t may r e v e a l a dynamic of the people to 
whom Army wives can turn f or support- Elements of support 
and c o n f l i c t i n a r e l a t i o n s h i p would g e n e r a l l y tend to be 
i n v e r s e l y r e l a t e d , but perhaps the amount of t r a n s i t i o n and 
s t r e s s i n v o l v e d i n Army d a i l y l i v e s changes some q u a l i t i e s 
of i n t e r p e r s o n a l r e l a t i o n s h i p s . 
Table 2 
Means, Standard D e v i a t i o n s , and C o r r e l a t i o n of Major V a r i a b l e s . 
Measure 1 2 3 4 5 6 7 8 9 10 
1. A Support .64*** .00 .26** .17* -.02 .24** .38*** -.10 .42*** 
2. A Depth — .00 .16* .11 -.07 .04 .35*** .02 .19* 
3. A C o n f l i c t — — — .03 -.03 .13 -.19* -.28*** .18* -.12 
4. B Support — — — .73*** .37*** .31*** .27*** -.16* .18* 
5. B Depth — — — — ,43*** .27*** .16* -.08 .06 
6. B C o n f l i c t — — — — — — .04 -.13 .20* -.17* S 
7. SSQ-S Number— — — — — — — .34*** -.20** .31*** 
8. SSQ-S S a t . — — — — — — — — -.18* .35*** 
9. STREV2S — — — — — — — — -.34*** 
lO.WBT — — — — — — — — — 
M 24. 
SD 3. 
15 22.03 
18 2.70 
22.19 
5.13 
22.33 
3.98 
19.25 
4.33 
19.01 
4.84 
22.70 
11.80 
33.73 
3.76 
12.50 
7.43 
57.40 
11.27 
Note. N = 127 to 130. SSQ = S o c i a l Support Q u e s t i o n n a i r e ; STREV2S = s t r e s s f u l n e s s 
Of l i f e events; WBT = Well-being t o t a l 
*£ < .05, **£ < .01, ***£ < .001. 
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support network was supported by the c o r r e l a t i o n of 
p e r s o n a l i t y to i n t e r p e r s o n a l measures. SSQ-S Number and 
SSQ-S S a t i s f a c t i o n were both p o s i t i v e l y c o r r e l a t e d to QRI 
Person A Support with r = .24, g < .01, and r = .38, g < 
.001, r e s p e c t i v e l y . These c o r r e l a t i o n s r e v e a l c o n s i s t e n c y 
i n the p e r s o n a l i t y c o n s t r u c t and the i n t e r p e r s o n a l 
dimensions when respondents are asked to give t h e i r 
perceptions of t h e i r support network. 
The a s s o c i a t i o n of perceptions of s t r e s s f u l events with 
p e r s o n a l i t y measures and w i t h i n t e r p e r s o n a l measures were 
c o n s i s t e n t with l o g i c . As shown i n Table 2, there was a 
s i g n i f i c a n t negative r e l a t i o n s h i p between sense of support 
(SSQ-S N) and perception of s t r e s s f u l n e s s of l i f e events 
(STREV2S; r = -.20, £ < .01). S i m i l a r l y there was a 
negative r e l a t i o n s h i p between s a t i s f a c t i o n with s o c i a l 
support (SSQ-S S) and STREV2S ( r = -.18, g < .05). While no 
c a u s a l i t y can be implied, higher measures of perceived 
a v a i l a b i l i t y of support were r e l a t e d to lower l e v e l s of 
perceptions about how s t r e s s f u l those l i f e events a r e . 
I n t e r p e r s o n a l c h a r a c t e r i s t i c s c o r r e l a t e d i n a s i m i l a r l y 
l o g i c a l way with p e r c e i v e d s t r e s s f u l n e s s of events without 
always reaching s t a t i s t i c a l s i g n i f i c a n c e . Two r e s u l t s worth 
note are the c o r r e l a t i o n of person A and person B on the QRI 
support dimension with STREV2S. Both r e l a t i o n s h i p s were 
84 n e g a t i v e (person A, r = -.10, ns; person B, r = -.16, p < 
.05), suggesting that lower l e v e l s of support were 
a s s o c i a t e d with higher reports of perceived s t r e s s f u l n e s s . 
One f u r t h e r i n t e r e s t i n g piece of the r e l a t i o n s h i p 
between i n t e r p e r s o n a l c h a r a c t e r i s t i c s and STREV2S can be 
seen i n person A and B c o n f l i c t s cores (r =.18, g < .05; r = 
.20, £ < ,05). T h i s p o s i t i v e c o r r e l a t i o n r e v e a l s t h a t 
h i g h e r c o n f l i c t i n r e l a t i o n s h i p s i s a s s o c i a t e d with higher 
r e p o r t of the s t r e s s f u l n e s s of l i f e events. With the 
r e s u l t s from both .the support dimension and the c o n f l i c t 
dimension of i n t e r p e r s o n a l r e l a t i o n s h i p s , i t can be p o s i t e d 
t h a t perhaps the l a c k of support or the i n c r e a s e i n c o n f l i c t 
themselves add to the s t r e s s f u l n e s s respondents report i n 
t h i n g s t h a t happen i n t h e i r l i v e s . 
C o n t r i b u t i o n s to Well-being 
H i e r a r c h i c a l m u l t i p l e r e g r e s s i o n equations were 
computed to evaluate the c o n t r i b u t i o n s of the independent 
v a r i a b l e s p e r s o n a l i t y , i n t e r p e r s o n a l c h a r a c t e r i s t i c s , and 
s i t u a t i o n to w e l l - b e i n g (see Table 3 ) . Demographic 
v a r i a b l e s such as the age of respondent, the age of c h i l d r e n 
i n the family, the husband's rank ( o f f i c e r or e n l i s t e d ) , and 
y e a r s married were considered f i r s t . They made no 
s i g n i f i c a n t c o n t r i b u t i o n to the p r e d i c t i o n of w e l l - b e i n g . 
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Table 3 
M u l t i p l e H i e r a r c h i c a l Regression A n a l y s i s of P e r s o n a l i t y , 
I n t e r p e r s o n a l , and S i t u a t i o n a l V a r i a b l e s C o n t r i b u t i n g to 
Army Wives^ Well-being. 
Independent ^ change Fchanqo ^ s e n l p a r C l a l 
v a r i a b l e 
N = 127 
Steps 1-6: Demographics 
Husband's rank -.01 
Chil d r e n ( a g e 0-6) --07 
C h i l d r e n (18+) --03 
C h i l d r e n (7-17) -.11 
Age 
Y r s . married 
T o t a l s t e p s 1-6 -04 0.85 .04 
Step 7: P e r s o n a l i t y 
SSQ-S Number .11 14,61*** ,33 -15 
Step 8: I n t e r p e r s o n a l 
QRI A+B support .10 15.93*** .37 .25 
Step 9: S i t u a t i o n 
Months .00 0,03 .02 .25 
R'Totax= .25, F{9,117) = 4-27*** 
Note. SSQ-S = S o c i a l Support Questionnaire-Short Form; 
QRI = Q u a l i t y of R e l a t i o n s h i p s Inventory; Months = months a t 
c u r r e n t duty s t a t i o n . 
***£ < .001-
A f t e r p e r s o n a l i t y f a c t o r s and i n t e r p e r s o n a l 
c h a r a c t e r i s t i c s were entered i n t o the h i e r a r c h i c a l equation, 
25% of the v a r i a n c e i n w e l l - b e i n g was explained. Each 
added s i g n i f i c a n t l y to the v a r i a n c e i n we l l - b e i n g with 
p e r s o n a l i t y (SSQ-S Number), F(7,119) = 14-61, £ < .001, and 
i n t e r p e r s o n a l c h a r a c t e r i s t i c s (QRI A+B SPT), F(8,118) = 
86 15.93, £ < .001, The f i n a l independent v a r i a b l e , s i t u a t i o n 
(Months), was entered a t Step 9 and made no f u r t h e r 
c o n t r i b u t i o n to the model accounting f o r v a r i a n c e i n w e l l -
being. 
A second m u l t i p l e h i e r a r c h i c a l equation was computed to 
e v a l u a t e other s i t u a t i o n a l f a c t o r s beyond the proposed 
primary independent v a r i a b l e , months at current duty 
s t a t i o n . I t was computed s e p a r a t e l y because i t 
s u b s t a n t i a l l y changes the number of s u b j e c t s evaluated i n 
the equation (see Table 4 ) . I n the f i r s t a n a l y s i s N = 127, 
w h i l e i n the second N = 83. The reason f o r t h i s d i f f e r e n c e 
i s the f a c t o r , r e l o c a t i o n s t r e s s . T h i s s i t u a t i o n a l f a c t o r 
was computed from the RSI (questions 1 and 2) p e r t a i n i n g to 
r e l o c a t i n g i n the p a s t year. Only those Army wives who 
i n d i c a t e d yes to t h i s s i t u a t i o n (N = 85) were considered f o r 
the a n a l y s i s i n v o l v i n g r e l o c a t i o n s t r e s s . 
The second r e g r e s s i o n equation c o n s i d e r i n g a d d i t i o n a l 
s i t u a t i o n a l f a c t o r s and t h e i r c o n t r i b u t i o n to Army wives' 
w e l l - b e i n g was s i m i l a r to the f i r s t through the entry of 
months a t cu r r e n t duty s t a t i o n as the independent v a r i a b l e . 
The t o t a l amount of v a r i a n c e accounted f o r with demographic 
information, p e r s o n a l i t y , and i n t e r p e r s o n a l c h a r a c t e r i s t i c s 
was 26%, F(8,74) = 12.47, £ < .001, The independent 
v a r i a b l e of s i t u a t i o n as months d i d not add s i g n i f i c a n t l y to 
the v a r i a n c e i n w e l l - b e i n g . 
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Table 4 
M u l t i p l e H i e r a r c h i c a l Regression A n a l y s i s of P e r s o n a l i t y , 
I n t e r p e r s o n a l , and A d d i t i o n a l S i t u a t i o n a l Factors 
Contributing to Recently Relocated Army Wives' Well-being 
Independent 
v a r i a b l e 
change Echongo P ^ s a m i p a r c l a l 
N=83 ~ 
Steps 1-6: Demographics 
Husband's rank 
C h i l d r e n (18+) 
Ch i l d r e n (7-17) 
C h i l d r e n (age 0-6) 
Age 
Y r s . married 
T o t a l steps 1-6 .02 0.35 
01 
06 
13 
07 
23 
11 
02 
Step 7: 
SSQ-S 
P e r s o n a l i t y 
Number 11 9.23*** 35 13 
Step 8: I n t e r p e r s o n a l 
QRI A+B support .13 12.47*** 41 26 
Step 9: 
Months 
S i t u a t i o n 
01 0.82 11 .27 
Step 10-11: R e l o c a t i o n 
Moves made 
Rel o c a t i o n s t r e s s 
T o t a l steps 10-11 .05 2.81 
06 
24 
.32 
Step 12: Distance 
How f a r 07 7,57 28 39 
Step 13-14: L i f e events 
L i f e events 
S t r e s s f u l n e s s 
T o t a l steps 13-14 .05 
R ^ T o t a l 
3.05 
.44, F(14,68) = 
49 
51 
3,77*** 
44 
Note. SSQ-S = S o c i a l Support Questionnaire-Short Form; 
QRI = Q u a l i t y of R e l a t i o n s h i p s Inventory; Moves made = 
number of moves made with husband's Army career; R e l o c a t i o n 
s t r e s s = perceived s t r e s s (questions 1-2) Relocation S t r e s s 
Index ( R S I ) ; How f a r = d i s t a n c e respondent l i v e s from home; 
L i f e events = t o t a l l i f e events from RSI; S t r e s s f u l n e s s = 
pe r c e i v e d s t r e s s f u l n e s s score (questions 1-21, no 13) RSI. 
**£ < .01, ***2 < .001. 
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A f t e r the entry of months, new f a c t o r s such as moves 
made and r e l o c a t i o n s t r e s s (Steps 10-11) d i d not add 
s i g n i f i c a n t change to well-b e i n g . This was s u r p r i s i n g 
c o n s i d e r i n g the s t r e n g t h of the negative c o r r e l a t i o n between 
r e l o c a t i o n s t r e s s and well-being, r = -.30, £ < .001, 
Apparently there i s a l o g i c a l a s s o c i a t i o n between the two 
v a r i a b l e s that simply does not reach s i g n i f i c a n t l e v e l s . 
The next step ( D i s t a n c e ) , how f a r Army wives l i v e from 
home, d i d add f u r t h e r to the va r i a n c e F(12,70) = 7.57, £ < 
.01, T h i s suggests t h a t s i t u a t i o n a l f a c t o r s do, i n f a c t , 
c o n t r i b u t e to w e l l - b e i n g j u s t not quite i n the manner 
proposed. 
The f i n a l s i t u a t i o n a l f a c t o r s , l i f e events t h a t 
o c c u r r e d i n the p a s t year and t h e i r p erceived s t r e s s f u l n e s s 
(Steps 13-14), approached s i g n i f i c a n c e and added 5% to the 
p r e d i c t i o n of v a r i a n c e i n well-being- O v e r a l l the 
independent v a r i a b l e s of p e r s o n a l i t y , i n t e r p e r s o n a l , and 
v a r i o u s s i t u a t i o n a l f a c t o r s contributed 44% of the v a r i a n c e 
i n well-being, F(14,68) = 3.77, p < .001. Thi s observation 
lends support to the hypothesis of the dynamics of the 
t r i a d i c hypothesis as i t r e l a t e s to an Army wife population. 
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CHAPTER 5 
D i s c u s s i o n 
The r e s u l t s reported here provide p a r t i a l support f o r 
the hypotheses of t h i s study. S p e c i f i c a l l y , p e r s o n a l i t y and 
i n t e r p e r s o n a l measures d i d co n t r i b u t e s e p a r a t e l y and 
s i g n i f i c a n t l y to Army wives well- b e i n g . The element of 
s i t u a t i o n d i d add f u r t h e r d e s c r i p t i v e power to the model 
e x p l a i n i n g well-being, although i t was not e x a c t l y i n the 
manner a n t i c i p a t e d . 
The d i f f e r e n c e s i n c o n t r i b u t i o n s to well-being t h a t 
were observed i n t h i s study, as opposed to the d i f f e r e n c e s 
expected, may be r e l a t e d to the s p e c i f i c i t y with which the 
s i t u a t i o n was measured- Research surrounding the p r e d i c t i o n 
of adjustment with c o n s i d e r a t i o n to the types of s t r e s s o r s 
remains mixed about the emphasis placed on current h a s s l e s 
or l i f e events- The r e l a t i o n s h i p between l i f e event s c o r e s 
and h e a l t h outcomes can be weak (Delongis, Coyne, Dakof, 
Folkman & Lazarus, 1982). Research surrounding many 
adjustment measures d i s t i n g u i s h between the l a r g e r elements 
of l i f e events as opposed to h a s s l e s that p r e d i c t the here-
and-now p r e s s u r e s of l i v i n g (Chamberlain & Zika, 1992; Suh 
et a l . , 1996). 
Further r e s e a r c h with Army wives and t h e i r experiences 
with the s t r e s s o r s of Army l i f e can b e n e f i t from the 
d i s t i n c t i o n s between what l a r g e events occurred and what 
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t r i c k l e down e f f e c t s those events had. With t h i s approach, 
r a t h e r than a simple endorsement of, 'Yes, I moved t h i s 
year," a respondent would be given the opportunity to 
d e s c r i b e the v a r i e t y of e f f e c t s t h a t event had. I n a 
m i l i t a r y a p p l i c a t i o n , perhaps t h e r e were d i f f i c u l t i e s with 
f i n a n c e s to re - s t o c k the tr a n s p l a n t e d household. Perhaps 
c h i l d r e n had a c h a l l e n g i n g time meeting new f r i e n d s . 
Perhaps the wife experienced d i f f i c u l t y f i n d i n g anyone with 
whom she had anything i n common. The RSI or any index 
measuring the experience of Army l i f e could b e n e f i t by 
pr o v i d i n g f o r the everyday h a s s l e s that emerge r e l a t e d to 
the l a r g e r l i f e event t r a n s i t i o n s that occur. 
Beyond weaknesses noted i n the gathering of information 
on the s i t u a t i o n of Army wives, one f u r t h e r l i m i t a t i o n 
appears w i t h the method i n which the Q u a l i t y of 
R e l a t i o n s h i p s Inventory was used. I n order to gain a 
c l e a r e r p i c t u r e of the i n t r i c a c i e s of r e l a t i o n s h i p of the 
respondent with Person A and Person B, t h i s r e s e a r c h could 
have b e n e f i t e d from i d e n t i f y i n g those supportive members of 
the network. 
T h i s study d i d support the f i r s t hypothesis with 
important information about the ways i n which Army wives' 
p e r s o n a l i t y , ways of g e t t i n g along with others, and 
s i t u a t i o n a l l add to t h e i r o v e r a l l well-being. By f a r , the 
l a r g e s t c o n t r i b u t o r s to well-bei n g were p e r s o n a l i t y and 
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amounts of the va r i a n c e and t o t a l i n g 25% of the variance 
with demographics considered. How these Army wives p e r c e i v e 
the q u a l i t y and supportiveness o f t h e i r support networks a r e 
c l e a r l y important elements to t h e i r well-being. 
When the s i t u a t i o n of r e l o c a t i o n was o p e r a t i o n a l i z e d as 
months at c u r r e n t duty s t a t i o n , i t d i d not contr i b u t e a t a l l 
to the v a r i a n c e i n well-b e i n g . Number of moves made r e l a t e d 
to husband's Army c a r e e r and the s t r e s s f u l n e s s of a recent 
move a l s o d i d not add s i g n i f i c a n t l y to the var i a n c e i n w e l l -
being- At t h i s l e v e l , these f i n d i n g s support previous 
r e s e a r c h that r e l o c a t i o n does not a f f e c t adjustment, and 
they a l s o lend credence to the notion that there could be 
such a t h i n g as chr o n i c m o b i l i t y syndrome (Marchant & 
Medway, 1987). Perhaps wives r e a l l y do grow accustomed to 
moving whether i t i s because of t h e i r own personal coping 
mechanisms or because of a s s i s t a n c e provided by the Army 
throughout the process of r e l o c a t i o n . 
Further a n a l y s i s of the r e g r e s s i o n r e s u l t s could 
b e n e f i t from a more i n t e n s e s c r u t i n y of r e l o c a t i o n f a c t o r s . 
Step 10-11 i n v o l v i n g other r e l o c a t i o n v a r i a b l e s beyond time 
at c u r r e n t duty s t a t i o n , suggest that the perceived s t r e s s 
of r e l o c a t i o n had a strong r e l a t i o n s h i p with well-being, 
r = -.30, 2 < ,01 (see Appendix H) although i t d i d not reach 
s i g n i f i c a n c e i n the r e g r e s s i o n equation. T h i s suggests that 
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well-being, and opens a path f o r f u t u r e r e s e a r c h . Elements 
such as t h i s add new information to the a p p l i c a b i l i t y of the 
t r i a d i c hypothesis of s o c i a l support and lend f u r t h e r 
credence to the importance of i n c l u d i n g s p e c i f i c s i t u a t i o n a l 
f a c t o r s - I t a l s o l e a v e s the open the p o s s i b i l i t y t h a t 
r e l o c a t i o n , i n i t s myriad i n f l u e n c e s , does a c t u a l l y p resent 
a s t r e s s f u l t r a n s i t i o n f o r Army wives. 
I t i s p o s s i b l e t h a t r e l o c a t i o n i s not a s i g n i f i c a n t 
s t r e s s o r to some Army wives. I t i s a l s o p o s s i b l e t h a t the 
respondents i n t h i s study who were attending spouse group 
a c t i v i t i e s were r e l a t i v e l y nonplused by the t r a n s i t i o n . The 
e f f o r t t h a t these respondents were making to attend s o c i a l 
f u n c t i o n s with other Army wives may have stemmed from a 
r e c o g n i t i o n of the s t r e s s o r s i n h e r ent to t h e i r Army 
l i f e s t y l e s . They may have found attendance a t support group 
a c t i v i t i e s an a d d i t i o n to t h e i r coping r e s o u r c e s . S i m i l a r 
to Rosen & Moghadam's (1988, 1990) r e s e a r c h , they may have 
found t h a t peer support, s p e c i f i c a l l y p e r c e i v e d instrumental 
support from other u n i t wives, was b e n e f i c i a l f o r d e a l i n g 
with the s t r e s s o r s o f Army l i f e -
With these coping s k i l l s i n mind, i t could be that the 
group from which t h i s study r e c e i v e d responses i s 
s i g n i f i c a n t l y d i f f e r e n t from other wives. Respondents were 
drawn from b a t t a l i o n and company l e v e l c o f f e e s and ACS 
93 events p o s s i b l y i n f l u e n c i n g the nature of the sample from 
the s t a r t i n terms of the supportive atmosphere they 
experienced. Future research exploring the e f f e c t s of 
r e l o c a t i o n on the well-being of Army wives could d i s c e r n 
d i f f e r e n c e s of wives who attend support r e l a t e d functions 
and those who do not. 
Although the recency of a move d i d not co n t r i b u t e to 
the outcome of well-being, other s i t u a t i o n a l f a c t o r s were 
important. In t h i s way, support f or the second hypothesis 
emerged i n ways di v e r g e n t form the o r i g i n a l statement- The 
emergence of a d d i t i o n a l f a c t o r s of s i t u a t i o n adding to 
p e r s o n a l i t y and i n t e r p e r s o n a l c h a r a c t e r i s t i c s i n the 
va r i a n c e of well-bei n g supports the three elements of the 
t r i a d i c hypothesis of s o c i a l support (Sarason, I . G. e t a l . , 
1992). T h i s study confirms previous r e s e a r c h ( P i e r c e et 
a l . , 1991, 1997) by confirming the c o n t r i b u t i o n of 
p e r s o n a l i t y and i n t e r p e r s o n a l c h a r a c t e r i s t i c s to well-being. 
I t a l s o extends the same r e s e a r c h through i t s examination of 
the dynamics of s i t u a t i o n which i n f l u e n c e the process of 
s o c i a l support. 
The f a c t o r , d i s t a n c e from home, e x p l a i n i n g 7% of the 
t o t a l v a r i a n c e i n well-bei n g was the st r o n g e s t added 
s i t u a t i o n a l element uncovered i n t h i s r e s e a r c h . The 
components of l i v i n g c l o s e r to home for an Army wife could 
i n f l u e n c e her we l l - b e i n g i n a v a r i e t y of ways. L i v i n g 
94 c l o s e r to the p l a c e she c a l l s home may provide a general 
comfort l e v e l with h er surroundings. There i s no need to 
get to know the ^ n a t i v e s " because the i d i o s y n c r a s i e s of 
those people are known. 
Support s e r v i c e s and the general way t h a t people 
approach l i f e would be f a m i l i a r to her. The p o s s i b i l i t y 
t h a t f a m i l y and f r i e n d s a r e c l o s e r could serve as a support 
f o r a myriad of s i t u a t i o n s . As opposed to the Army wife who 
i s s t a t i o n e d f a r from home and must r e l y only on what Army 
s e r v i c e s a re a v a i l a b l e or what she d i s c o v e r s i n the 
community, a wife near home could p o s s i b l y draw on previous 
experience f o r what to expect from the community. While 
t h i s f a c t o r of proximity to home may not ever be e a s i l y 
c o n t r o l l e d by e i t h e r Army p o l i c y or duty assignment choices, 
i t i s i n t e r e s t i n g to consider f o r p r o v i d i n g a s s i s t a n c e to 
those wives who a r e not c l o s e to home. 
With the information provided from t h i s r e s e a r c h , i t i s 
p o s s i b l e to suggest support s e r v i c e s t h a t can a l t e r the 
s t r e s s f u l n e s s of l i f e events f o r Army wives. Since 
p e r s o n a l i t y and i n t e r p e r s o n a l q u a l i t i e s c a r r y such a 
s u b s t a n t i a l weight i n the variance of well-being, i t i s 
reasonable to suggest t h a t i n t e r v e n t i o n s t a r g e t these areas. 
C e r t a i n l y the f a c t o r s t h a t the Army can i n f l u e n c e such 
as i n c r e a s e d preparedness for a move and adequate 
reimbursement f o r the c o s t of a move a r e s t i l l important 
95 ( S c a r v i l l e , 1993) to the s u c c e s s f u l process or r e l o c a t i o n . 
Since s i t u a t i o n d i d not c a r r y much weight i n the var i a n c e of 
well-being, however, i t seems that a d d i t i o n a l approaches are 
needed. What i s underlined i n t h i s r e s e a r c h i s beyond what 
the Army as an i n s t i t u t i o n can do, but r a t h e r d e a l s with 
s e r v i c e s that can be provided on an i n d i v i d u a l b a s i s to 
improve q u a l i t y of l i f e f o r Army f a m i l i e s . 
There are a c t i o n s f a m i l i e s can take to decrease 
r e l o c a t i o n s t r a i n . Personal confidence and p o s i t i v e 
a t t i t u d e are recommended by Schumm et a l . (1994) as ways to 
face r e l o c a t i o n s t r e s s . To ta r g e t these a r e a s , i n t e r v e n t i o n 
programs could p r o a c t i v e l y b u i l d communication s k i l l s f o r 
wives i n a v a r i e t y of s e t t i n g s to be able to reach out to 
t h e i r network. With enhanced a b i l i t i e s to draw what they 
need f o r support from others. Army wives could b e n e f i t from 
an improved f e e l i n g o f being supported. 
Such i n t e r v e n t i o n e f f o r t s would meet the challenge 
B a r r e r a (1986) i d e n t i f i e d as support d e t e r i o r a t i o n with 
p a r a l l e l e f f o r t s to prepare for i n c r e a s e d s t r a i n . I n the 
face of future s t r e s s . Army wives could draw on new s k i l l s 
f o r i n c o r p o r a t i n g supportive people i n t h e i r network and 
d i v e r t the c h a l l e n g e s of adjustment i n the face of 
t r a n s i t i o n and s t r e s s . T h i s improvement i n sense of support 
can have a multitude of p o s i t i v e and l a s t i n g e f f e c t s . 
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Appendix A 
Point of Contact I n s t r u c t i o n s 
Dear Point of Contact, 
Thank you so much for agreeing to work on t h i s r e s e a r c h 
with me. I am enclosing survey packets f or you to 
d i s t r i b u t e to the next meeting of Army spouses you attend. 
The i n s t r u c t i o n s on each questionnaire a r e f a i r l y s e l f -
explanatory. Refer to the top of each page for s p e c i f i c 
i n s t r u c t i o n s i f there are questions. 
P l e a s e take a minute to look through a survey packet 
f o r y o u r s e l f . Take a minute to complete i t , i f you would, 
and t h i s can be the f i r s t packet from your s i t e . Below, are 
i n s t r u c t i o n s f o r you to present as you d i s t r i b u t e these 
q u e s t i o n n a i r e s . Please s t a y as c l o s e to t h i s p r e s e n t a t i o n 
as p o s s i b l e to ensure a standardized a d m i n i s t r a t i o n from 
s i t e to s i t e . 
o You are about to p a r t i c i p a t e i n r e s e a r c h c±)out s o c i a l 
support and r e l o c a t i o n . Monica Darcy has asked me to 
d i s t r i b u t e these questionnaires to you to gather 
information from m i l i t a r y wives about your experiences as 
you move with your husbands' c a r e e r s . Monica i s 
conducting t h i s r e s e a r c h to complete her d i s s e r t a t i o n i n 
Counselor Education with Kansas S t a t e U n i v e r s i t y . She i s 
an Army spouse h e r s e l f who made e i g h t moves with her 
husband's c a r e e r . She b e l i e v e s the information we gather 
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from t h e s e s u r v e y s w i l l be u s e f u l f o r s u g g e s t i n g 
improvements t o r e l o c a t i o n s e r v i c e s , 
• The I n f o r m e d C o n s e n t Agreement, page 1, i s f o r e a c h o f 
you t o keep, i n c a s e you have q u e s t i o n s . A l s o , p l e a s e 
remember, e v e r y o n e ' s c o n f i d e n t i a l i t y w i l l be m a i n t a i n e d . 
P l e a s e r i p o f f page 2, t h e I n f o r m e d Consent Statement, 
from t h e s u r v e y p a c k e t , and a f t e r you have completed t h e 
q u e s t i o n n a i r e s , you w i l l p l a c e them i n s e p a r a t e e n v e l o p e s 
from t h e c o m p l e t e d s u r v e y p a c k e t . 
When you have d i s t r i b u t e d and c o l l e c t e d t h e s e a t t h e 
n e x t m e e t i n g you a t t e n d , p l e a s e r e t u r n them t o me i n t h e two 
s e p a r a t e stamped e n v e l o p e s I have p r o v i d e d . I f you need 
more o r i f you have any q u e s t i o n s , my a d d r e s s , phone number 
and e m a i l a r e a l l below. I am h o p i n g t o have t h e s e back by 
t h e end o f F e b r u a r y so I can c o m p i l e t h e d a t a and p r e p a r e 
f o r t h e d e f e n s e o f my d i s s e r t a t i o n b e f o r e May. 
Thanks a g a i n f o r t a k i n g time from your busy s c h e d u l e s 
t o do t h i s f o r me. I c o u l d n ' t do i t w i t h o u t your h e l p . 
S i n c e r e l y , 
M onica G. D a r c y e m a i l : pmdarcy@ibm-net 
186 P l a i n f i e l d P i k e (401) 397-2502 
F o s t e r , R I 02825 
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Appendix B 
Informed Consent S t a t e m e n t 
Thank you f o r a g r e e i n g t o p a r t i c i p a t e i n t h i s s u r v e y , 
I am an Army w i f e , m y s e l f , and a s I have t r a v e l e d from p l a c e 
t o p l a c e w i t h my husband, I have found moving t o be a b i g 
c h a l l e n g e - When I d e c i d e d on a t o p i c f o r my d i s s e r t a t i o n , I 
came upon t h e i d e a o f l o o k i n g i n t o t h e p r o c e s s o f r e l o c a t i n g 
and r e s e t t l i n g a s an Army f a m i l y . The purpose o f t h i s 
s u r v e y i s t o e x p l o r e the r e l a t i o n s h i p between t h e c h a l l e n g e s 
e x p e r i e n c e d by Army f a m i l i e s d u r i n g r e l o c a t i o n and t h e 
p r e s e n c e o f s o c i a l s u p p o r t . I b e l i e v e t h a t t h e f o c u s I t a k e 
may p r o v i d e some u s e f u l i n f o r m a t i o n f o r s u p p o r t s e r v i c e s 
t h a t may p r o v i d e improved r e l o c a t i o n a s s i s t a n c e . 
I a p p r e c i a t e t h e ti m e you have t a k e n t o complete t h e s e 
q u e s t i o n s . Your r e s p o n s e s a r e c o n f i d e n t i a l . A t no ti m e 
w i l l you be i d e n t i f i e d nor w i l l anyone o t h e r t h a n t h e 
i n v e s t i g a t o r s have a c c e s s t o your r e s p o n s e s . The 
demographic i n f o r m a t i o n c o l l e c t e d w i l l be u s e d o n l y f o r 
p u r p o s e s of a n a l y s i s . T h e r e a r e no p o t e n t i a l h a z a r d s w h i c h 
may o c c u r from p a r t i c i p a t i o n i n t h i s r e s e a r c h . Your 
p a r t i c i p a t i o n i s c o m p l e t e l y v o l u n t a r y , and you a r e f r e e t o 
t e r m i n a t e y o u r p a r t i c i p a t i o n a t any ti m e w i t h o u t p e n a l t y . 
I am n o t aible t o a d m i n i s t e r t h i s s u r v e y b e c a u s e I 
c u r r e n t l y l i v e i n Rhode I s l a n d and t r a v e l a c r o s s the c o u n t r y 
would be e x p e n s i v e and time-consuming. I have a s k e d s e v e r a l 
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p e o p l e t o h e l p me; some f r i e n d s , some c o l l e a g u e s , some j u s t 
i n t e r e s t e d i n what I would l i k e t o a c c o m p l i s h . P l e a s e t r u s t 
them t o be c o n f i d e n t i a l i n v e s t i g a t o r s who w i l l s e p a r a t e your 
i n f o r m e d c o n s e n t form from your s u r v e y and t h e n f o r w a r d a l l 
m a t e r i a l s w i t h o u t v i e w i n g them t o me i n Rhode I s l a n d . They 
may be a b l e t o answer your q u e s t i o n s about t h i s 
i n v e s t i g a t i o n , o r you may c o n t a c t me a t t h e a d d r e s s below. 
I f you have any f u r t h e r q u e s t i o n s about your r i g h t s as a 
p a r t i c i p a n t o r t h e manner i n w h i c h t h i s r e s e a r c h i s 
c o n d u c t e d / you may c o n t a c t C l i v e F u l l a g a r , I n s t i t u t i o n a l 
R e v i e w Board, 103 F a i r c h i l d H a l l , K a n s a s S t a t e U n i v e r s i t y , 
Manhattan, KS 66506, a t (785)532-6195. 
Thank you a g a i n f o r your c o o p e r a t i o n . 
Monica G- D a r c y e m a i l : pmdarcy@ibm.net 
186 P l a i n f i e l d P i k e 
F o s t e r , R I 02825 
* * * * * * * * * X h i s page i s f o r you t o keep ********* 
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Appendix C 
Informed Consent Agreement 
.1 agree t o p a r t i c i p a t e i n the p r e s e n t s t udy being 
conducted under the s u p e r v i s i o n of a f a c u l t y member of the 
Department of C o u n s e l i n g E d u c a t i o n a t Kansas S t a t e U n i v e r s i t y , 
Dr. F r e d O. B r a d l e y . I have been informed, o r a l l y and i n 
w r i t i n g , about t h e p r o c e d u r e s t o be f o l l o w e d and about any 
d i s c o m f o r t s o r r i s k s t h a t may be i n v o l v e d . The i n v e s t i g a t o r 
has o f f e r e d t o answer any f u r t h e r i n q u i r i e s t h a t I may have 
r e g a r d i n g t h e p r o c e d u r e s . I understand t h a t I am f r e e t o 
t e r m i n a t e my p a r t i c i p a t i o n a t any time w i t h o u t p e n a l t y o r 
p r e j u d i c e and have a l l d a t a o b t a i n e d from me withdrawn form 
the s tudy and d e s t r o y e d . I have a l s o been t o l d of any 
b e n e f i t s t h a t may r e s u l t from my p a r t i c i p a t i o n . A l l d a t a w i l l 
be r e p o r t e d as group d a t a and no names w i l l be used. I f I 
have any q u e s t i o n s about my r i g h t s a s a p a r t i c i p a n t or t h e 
manner i n which t h i s r e s e a r c h i s conducted, I may c o n t a c t 
O l i v e F u l l a g a r , C h a i r , I n s t i t u t i o n a l Review Board, 103 
F a i r c h i l d H a l l , Kansas S t a t e U n i v e r s i t y , Manhattan, KS, 66506, 
a t (785)532-6195. I f u l l y u n d e r s t a n d t h e above and g i v e my 
consent to s e r v e a s a p a r t i c i p a n t . 
NAME (PLEASE PRINT) 
SIGNATURE DATE 
**Detach t h i s page from your completed s u r v e y p a c k e t and p l a c e 
i t i n a s e p a r a t e envelope w i t h t e s t a d m i n i s t r a t o r . * * 
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Appendix D 
S i t u a t i o n a l Context 
R e l o c a t i o n S t r e s s Index 
What i s your age? How long have you been m a r r i e d ? 
Your spouse's r a n k ? 
How many c h i l d r e n do you have? What a r e t h e i r ages?. 
How l o n g have you been a t your c u r r e n t duty s t a t i o n ? 
How f a r a r e you s t a t i o n e d from the p l a c e you c a l l home? 
W i t h i n a 1 h r . d r i v e 
W i t h i n an 8 h r . d r i v e 
V i s i t s r e q u i r e more t h a n 1 day d r i v i n g or a i r t r a v e l 
How many t o t a l moves have you made r e l a t e d t o your husband's 
Army c a r e e r ? 
Below a r e a l i s t of e v e n t s t h a t may o c c u r i n some f a m i l i e s . 
P l e a s e c h e c k *Yes" i f t h e s e o c c u r r e d i n your f a m i l y i n t h e 
p a s t y e a r . Then check how s t r e s s f u l t h i s seemed t o you. 
1 2 3 4 
Not a t a l l M i l d l y S t r e s s f u l E x t r e m e l y 
s t r e s s f u l s t r e s s f u l s t r e s s f u l 
Yes, t h i s occurred 
i n the past year 
1. You had a 
Permanent Change 
of S t a t i o n (PCS) move 1 2 3 4 
2. _You changed 
r e s i d e n c e w i t h o u t a 
a PCS move 1 
3, Your spouse i s 
de p l o y e d 1 
4. Your spouse was 
de p l o y e d 1 
5. Army r e s p o n s i b i l 
i t i e s have c a u s e d 
l o n g s e p a r a t i o n s 
6. You or a f a m i l y 
member q u a l i f i e s f o r 1 
E x c e p t i o n a l F a m i l y 
Member (EEW) t r e a t m e n t 
I l l 
7. You or a f a m i l y 
member were s e r i o u s l y 
i l l o r i n j u r e d 1 
8 . You became 
pregnant 1 
9. A c l o s e f r i e n d 
o r r e l a t i v e d i e d 1 
10. c l o s e f r i e n d 
moved o r you moved 
away from a c l o s e 
f r i e n d 1 
11. You g a i n e d a new 
f a m i l y member(birth, 
adoption, e l d e r l y 1 
dependent...) 
12. A c h i l d o r f a m i l y 
member d e p a r t e d 1 
13. You have r e g u l a r l y 
a t t e n d e d F a m i l y 1 
Support Group (FSG) meetings 
14. You had problems 
f i n d i n g a j o b 1 2 3 4 
15- You have a j o b 1 2 3 4 
16. Your j o b s t a t u s 
has changed 1 2 3 4 
17. You had t r o u b l e 
f i n d i n g adequate o r 
a f f o r d a b l e c a r e f o r 
your c h i l d 1 2 3 4 
18. Your c h i l d exper-
i e n c e d d i f f i c u l t y i n 
s c h o o l 1 2 3 4 
19. You have been on 
a f a m i l y v a c a t i o n 1 2 3 4 
20. You have had t r o u b l e 
g e t t i n g a l o n g w i t h 
f r i e n d s o r f a m i l y 1 2 3 4 
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21. You had t r o u b l e 
p a y i n g your b i l l s 1 2 
22. You borrowed a 
l a r g e amount of money 1 2 
Q u e s t i o n s i n c l u d e d i n f a c t o r s : 
R e l o c a t i o n 1, 2. 
S e p a r a t i o n 3, 4, 5, 
H e a l t h 6, 7, 8. 
Change o f Support 9, 10, 11, 12, 13 
Employment 14, 15, 16, 
F a m i l y 17, 18, 19, 20. 
F i n a n c i a l 21, 22. 
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Appendix E 
S o c i a l Support Q u e s t i o n n a i r e - Short Form 
I n s t r u c t i o n s : The f o l l o w i n g q u e s t i o n s a s k about people i n 
your environment who p r o v i d e you w i t h h e l p or support. E a c h 
q u e s t i o n has two p a r t s . For t h e f i r s t p a r t , l i s t a l l the 
people you know, e x c l u d i n g y o u r s e l f , whom you can count on f o r 
h e l p or support i n the manner d e s c r i b e d . G i v e the person's 
i n i t i a l s , and i n d i c a t e t h e i r r e l a t i o n s h i p t o you (see 
example). Do not l i s t more than one pe r s o n next t o each o f 
the niimbers beneath the q u e s t i o n . 
For t h e second p a r t , c i r c l e how s a t i s f i e d you a r e w i t h t h e 
o v e r a l l s u p p o r t you have. 
I f you have had no support f o r a q u e s t i o n , check t h e words *No 
one," but s t i l l r a t e your l e v e l o f s a t i s f a c t i o n . Do not l i s t 
more than n i n e people per q u e s t i o n . 
P l e a s e answer a l l the q u e s t i o n s a s b e s t you can. A l l your 
r e s p o n s e s w i l l be kept c o n f i d e n t i a l . 
EXAMPLE 
Who do you know whom you can t r u s t w i t h i n f o r m a t i o n t h a t c o u l d 
get you i n t r o u b l e ? 
No one 1) PD (husband) A) DM ( c o l l e a g u e ) 7) 
2) KM ( f r i e n d ) 5) WG (mother) 8) 
3) 
How s a t i s f i e d ? 
NG ( f a t h e r ) 6) 9) 
( 6 v ^ s a t i s f i e d 5 f a i r l y s a t i s f i e d 
V-aZ^ttle s a t i s f i e d 3 a l i t t l e d i s s a t i s f i e d 
2 f a i r l y d i s s a t i s f i e d 1 v e r y d i s s a t i s f i e d 
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1. Whom can you r e a l l y count on to be dependable when you 
need h e l p ? 
No one 1) 
2) 
3) 
4) 
5) 
6) 
7) 
8) 
9) 
How s a t i s f i e d ? 
6 v e r y s a t i s f i e d 
4 a l i t t l e s a t i s f i e d 
2 f a i r l y d i s s a t i s f i e d 
5 f a i r l y s a t i s f i e d 
3 a l i t t l e d i s s a t i s f i e d 
1 v e r y d i s s a t i s f i e d 
3. Whom c a n you r e a l l y count on t o h e l p you f e e l more r e l a x e d 
when you a r e under p r e s s u r e or t e n s e ? 
No one 1) 
2) 
3) 
4) 
5) 
6) 
7) 
8) 
9) 
How s a t i s f i e d ? 
6 v e r y s a t i s f i e d 
4 a l i t t l e s a t i s f i e d 
2 f a i r l y d i s s a t i s f i e d 
5 f a i r l y s a t i s f i e d 
3 a l i t t l e d i s s a t i s f i e d 
1 v e r y d i s s a t i s f i e d 
5. Who a c c e p t s you t o t a l l y , i n c l u d i n g your worst and your 
b e s t p o i n t s ? 
No one 1) 
2) 
3) 
4) 
5) 
6) 
7) 
8) 
9) 
6. How s a t i s f i e d ? 
6 v e r y s a t i s f i e d 
4 a l i t t l e s a t i s f i e d 
2 f a i r l y d i s s a t i s f i e d 
7. Whom c a n you r e a l l y count on t o c a r e about you, r e g a r d l e s s 
o f what i s happening t o you? 
5 f a i r l y s a t i s f i e d 
3 a l i t t l e d i s s a t i s f i e d 
1 v e r y d i s s a t i s f i e d 
No one 1) 
2) 
3) 
4) 
5) 
6) 
7) 
8) 
9) 
8. How s a t i s f i e d ? 
6 v e r y s a t i s f i e d 
4 a l i t t l e s a t i s f i e d 
2 f a i r l y d i s s a t i s f i e d 
5 f a i r l y s a t i s f i e d 
3 a l i t t l e d i s s a t i s f i e d 
1 v e r y d i s s a t i s f i e d 
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9. Whom can you r e a l l y count on to hel p you f e e l b e t t e r when 
you a r e f e e l i n g g e n e r a l l y down-in-the-dumps? 
No one 1) 
2) 
3) 
4) 
5) 
6) 
7) 
8) 
9) 
10 How s a t i s f i e d ? 
6 v e r y s a t i s f i e d 
4 a l i t t l e s a t i s f i e d 
2 f a i r l y d i s s a t i s f i e d 
5 f a i r l y s a t i s f i e d 
3 a l i t t l e d i s s a t i s f i e d 
1 v e r y d i s s a t i s f i e d 
11. Whom can you count on t o c o n s o l e you when you a r e v e r y 
u p s e t ? 
12. How 
No one 1) 
2) 
3) 
s a t i s f i e d ? 
6 v e r y s a t i s f i e d 
4 a l i t t l e s a t i s f i e d 
2 f a i r l y d i s s a t i s f i e d 
4) 7) 
5) 8) 
6) 9) 
5 f a i r l y s a t i s f i e d 
3 a l i t t l e d i s s a t i s f i e d 
1 v e r y d i s s a t i s f i e d 
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impendix F 
Q u a l i t y of R e l a t i o n s h i p s I n v e n t o r y 
P l e a s e u s e t h i s s c a l e t o answer the f o l l o w i n g q u e s t i o n s 
r e g a r d i n g your r e l a t i o n s h i p w i t h two d i f f e r e n t people c l o s e 
t o you. 
1 Not a t a l l 2 A l i t t l e 3 Quite a b i t 4 Very Much 
1. To what e x t e n t c o u l d you t u r n t o t h i s p e r s o n f o r a d v i c e 
cibout problems? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
2. How o f t e n do you need t o work t o a v o i d c o n f l i c t w i t h t h i s 
p e r s o n ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
3. To what e x t e n t c o u l d you count on t h i s p e r s o n f o r h e l p w i t h 
a problem? 
Per s o n A; 1 2 3 4 Person B; 1 2 3 4 
4. How u p s e t does t h i s p e r s o n sometimes make you f e e l ? 
P e r s o n A; 1 2 3 4 Per s o n B; 1 2 3 4 
5. To what e x t e n t can you count on t h i s p e r s o n t o g i v e you 
honest feedback, even i f you might not want t o hear i t ? 
Person A; 1 2 3 4 Per s o n B; 1 2 3 4 
6. How much does t h i s p e r s o n make you f e e l g u i l t y ? 
P e r s o n A; 1 2 3 4 P e r s o n B; 1 2 3 4 
7. How much do you have t o * g i v e i n " i n t h i s r e l a t i o n s h i p ? 
P e r s o n A; 1 2 3 4 Per s o n B; 1 2 3 4 
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8. To what e x t e n t can you count on t h i s p e r s o n t o h e l p you i f 
a f a m i l y member v e r y c l o s e t o you d i e d ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
9. How.much does t h i s p e r s o n want you t o change? 
Per s o n A; 1 2 3 4 Person B; 1 2 3 4 
10. How p o s i t i v e a r o l e does t h i s p e r s o n p l a y i n you l i f e ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
11. How s i g n i f i c a n t i s t h i s r e l a t i o n s h i p i n your l i f e ? 
P e r s o n A; 1 2 3 4 Per s o n B; 1 2 3 4 
12. How c l o s e w i l l your r e l a t i o n s h i p be w i t h t h i s p e r s o n i n 10 
y e a r s ? 
Person A; 1 2 3 4 Person B; 1 2 3 4 
13. How much would you m i s s t h i s p e r s o n i f t h e two of you c o u l d 
not s ee or t a l k w i t h each o t h e r f o r a month? 
Person A; 1 2 3 4 Per s o n B; 1 2 3 4 
14. How c r i t i c a l o f you i s t h i s p e r s o n ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
1 5 . I f you wanted t o go out t o do something t h i s e v e n i n g , how 
c o n f i d e n t a r e you t h a t t h i s p e r s o n would be w i l l i n g t o do 
something w i t h you? 
Person A; 1 2 3 4 Person B; 1 2 3 4 
16. How r e s p o n s i b l e do you f e e l f o r t h i s p e r s o n ' s w e l l - b e i n g ? 
Person A; 1 2 3 4 Person B; 1 2 3 4 
17. How much do you depend on t h i s p e r s o n ? 
Person A; 1 2 3 4 Person B; 1 2 3 4 
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18. To what e x t e n t can you count on t h i s person to l i s t e n t o 
you when you a r e v e r y angry a t someone e l s e ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
19. How much would you l i k e t h i s p e r s o n t o change? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
20. How angry does t h i s p e r s o n make you f e e l ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
21. How much do you argue w i t h t h i s p e r s o n ? 
P e r s o n A; 1 2 3 4 Per s o n B; 1 2 3 4 
22. To what e x t e n t can you r e a l l y count on t h i s person 
t o d i s t r a c t you from w o r r i e s when you f e e l under s t r e s s ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
23-How o f t e n does t h i s p e r s o n make you f e e l angry? 
P e r s o n A; 1 2 3 4 Per s o n B; 1 2 3 4 
24.How o f t e n does t h i s p e r s o n t r y t o c o n t r o l or i n f l u e n c e your 
l i f e ? 
P e r s o n A; 1 2 3 4 Per s o n B; 1 2 3 4 
25-How much more do you g i v e t h a n you get from t h i s 
r e l a t i o n s h i p ? 
P e r s o n A; 1 2 3 4 Person B; 1 2 3 4 
Support Q u e s t i o n s : (7) 1, 3, 5, 8, 15, 18, 22 
C o n f l i c t Q u e s t i o n s : (12) 2, 4, 6, 7, 9, 14, 19, 20, 21, 23, 
24, 25 
Depth Q u e s t i o n s : (6) 10, 11, 12, 13, 16, 17 
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Appendix G 
Mental H e a l t h I n v e n t o r y - P s y c h o l o g i c a l W ell-Being S c a l e 
THESE NEXT QUESTIONS ARE ABOUT HOW YOU FEEL, AND HOW THINGS 
HAVE BEEN FOR YOU MOSTLY WITHIN THE PAST MONTH .FOR EACH 
QUESTION, PLEASE CIRCLE A NUMBER FOR THE ONE ANSWER THAT COMES 
CLOSEST TO THE WAY YOU HAVE BEEN FEELING. 
1. How happy, s a t i s f i e d , or p l e a s e d have you been w i t h your 
p e r s o n a l l i f e d u r i n g the p a s t month? 
( c i r c l e one) 
E x t r e m e l y happy, c o u l d not have been more 
S a t i s f i e d o r p l e a s e d 1 
V e r y happy most o f t h e time 2 
G e n e r a l l y s a t i s f i e d , p l e a s e d 3 
Sometimes f a i r l y s a t i s f i e d , sometimes f a i r l y unhappy. .4 
G e n e r a l l y d i s s a t i s f i e d , unhappy 5 
V e r y d i s s a t i s f i e d , unhappy most o f the time 6 
2, During the p a s t month, how much o f t h e time have you f e l t 
t h a t t h e f u t u r e l o o k s h o p e f u l and p r o m i s i n g ? 
( c i r c l e one) 
A l l o f the time 1 
Most of t h e time 2 
A good b i t o f the time 3 
Some o f the time 4 
A l i t t l e o f t h e time 5 
None o f the time 6 
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3. How much of t h e time, d u r i n g t h e p a s t month, has your 
d a i l y l i f e been f u l l o f t h i n g s t h a t were i n t e r e s t i n g t o you? 
( c i r c l e one) 
A l l o f the time 1 
Most o f the time 2 
A good b i t o f the time 3 
Some o f the time 4 
A l i t t l e of t h e time 5 
None o f the time 6 
4. How much of the time, d u r i n g t h e p a s t month, d i d you f e e l 
r e l a x e d and f r e e o f t e n s i o n ? 
( c i r c l e one) 
A l l o f the time 1 
Most o f the time 2 
A good b i t of t h e time 3 
Some o f the time 4 
A l i t t l e of t h e time 5 
None o f the time 6 
5. D u r i n g t h e p a s t month, how much o f t h e time have you 
g e n e r a l l y e n j o y e d t h e t h i n g s you do? 
( c i r c l e one) 
A l l o f the time 1 
Most o f t h e time 2 
A good b i t of t h e me 3 
Some of t h e time 4 
A l i t t l e o f t h e time 5 
None of t h e time 6 
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During t h e p a s t month, how much of t h e time have you f e l t 
l o v e d and wanted? 
( c i r c l e one) 
A l l of the time 1 
Most o f t h e time 2 
A good b i t o f the time 3 
Some of the time 4 
A l i t t l e of the time 5 
None o f the time ^ 
When you got up i n the morning, t h i s p a s t month, about how 
o f t e n d i d you ex p e c t t o have an i n t e r e s t i n g day? 
( c i r c l e one) 
Always ^ 
V e r y o f t e n 2 
F a i r l y o f t e n 3 
Sometimes ^ 
Almost n e v e r 5 
Never ^ 
8. How much o f t h e time, d u r i n g t h e p a s t month, have you f e l t 
c a l m and p e a c e f u l ? 
( c i r c l e one) 
A l l o f t h e time 1 
Most o f t h e time 2 
A good b i t of t h e time 3 
Some o f t h e time 4 
A l i t t l e of the time 5 
None o f t h e time 6 
122 9. How much of the time, during the past month, were you able 
to r e l a x without d i f f i c u l t y ? 
( c i r c l e one) 
A l l of the time 1 
Most of the time 2 
A good b i t of the time 3 
Some of the time 4 
A l i t t l e of the time 5 
None of the time 6 
10. During the past month, how much of the time did you f e e l 
t h a t your love r e l a t i o n s h i p s , loving and being loved, were 
f u l l and complete? 
( c i r c l e one) 
. . 1 A l l of the time 
Most of the time ^ 
3 A good b i t of the time 
Some of the time ^ 
5 A l i t t l e of the time 
None of the time ^ 
11. During the past month, how much of the time has l i v i n g 
been a wonderful adventure for you? 
( c i r c l e one) 
1 A l l of the time 
Most of the time ^ 
3 A good b i t of the time 
Some of the time ^ 
A l i t t l e of the time ^ 
None of the time ^ 
123 12. How much of the time, during the past month, have you f e l t 
cheerful, light-hearted? 
( c i r c l e one) 
A l l of the time 1 
Most of the time 2 
A good b i t of the time 3 
Some of the time 4 
A l i t t l e of the time 5 
None of the time 6 
13. During the past month, how much of the time were you a 
happy person? 
A l l of the time ^ 
( c i r c l e one) 
1 
2 Most of the time 
A good b i t of the time 3 
Some of the time 4 
A l i t t l e of the time 5 
None of the time 6 
14. How often, during the past month, have you been waking up 
f e e l i n g fresh and rested? 
( c i r c l e one) 
Always, every day 1 
Almost every day 2 
Most days 3 
Some days, but u s u a l l y not 4 
Hardly ever 5 
Never wake up f e e l i n g r e s t e d 6 
THANK YOU FOR PARTICIPATING IN THIS RESEARCH. I APPRECIATE 
YOUR TIME AND INPUT. 
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Table 4 Appended C o r r e l a t i o n C o e f f i c i e n t s 
WBT AGE AGCSl AGES2 Aces3 KMtRIED SUBGROUP SSQN ORIABSPT HOHTHS HOVESmO RELSl HOVFAR STREV2 STREV2S 
HBT 1 .000 . 0 7 3 
. 257 
- . 0 4 3 
. 349 
- . 0 4 4 
.348 
- . 0 1 7 
. 4 4 1 
- . 0 0 1 , 
. 495 
- . 0 1 3 
.454 
.288 
.004 
.432 
. 000 
- . 1 0 0 
.105 
- . 0 3 4 
. 3 8 2 
- . 3 0 4 
i 0 0 3 
- . 3 2 6 
. 0 0 1 
- . 0 5 5 
.312 
- . 2 3 6 
. 016 
AGE .073 
. 257 
1 .000 - . 2 2 2 
.022 
.504 
. 000 
.343 
. 0 0 1 
. 7 7 1 
. 000 
- . 3 6 3 
, . 0 0 0 
.013 
.452 
- . 2 5 8 
. 009 
- . 1 6 0 
.074 
.674 
. 000 
- . 0 9 7 
. 1 9 1 
. 049 
. 3 2 9 
- . 2 0 8 
. 0 3 0 
- . 1 8 0 
. 0 5 2 
AGESl - . 0 4 3 
. 349 
- . 2 2 2 
. 0 2 2 
1 .000 - . 3 0 8 
. 0 0 2 
- . 1 7 4 
.058 
- . 2 8 3 
. 0 0 5 
- . 1 3 3 
. 1 1 5 
. 060 
. 296 
- . 0 1 3 
.455 
.024 
.415 
- . 0 9 0 
. 2 0 9 
. 147 
. 0 9 2 
.242 
.014 
- . 0 1 4 
. 4 5 1 
- . 0 3 1 
. 3 9 1 
ACES2 - . 0 4 4 
. 3 4 8 
. 504 
. 0 0 0 
- . 3 0 8 
.002 
1.000 - . 0 1 0 
.464 
. 4 7 6 
. 000 
- . 1 7 5 
. 057 
- . 0 1 2 
. 457 
- . 1 7 3 
. 059 
- . 2 1 7 
.025 
. 4 5 3 
. 0 0 0 
- . 1 1 9 
. 1 4 2 
- . 0 6 2 
.288 
- . 1 1 9 
. 1 4 2 
- . 2 0 5 
. 0 3 2 
AGES3 - . 0 1 7 
. 4 4 1 
. 3 4 3 
. 0 0 1 
- . 1 7 4 
.058 
- . 0 1 0 
. 464 
1 .000 .428 
. 000 
:033 
.383 
.167 
. 0 6 5 
- . 0 5 7 
. 304 
.022 
.423 
. 3 9 0 
. 000 
- . 0 8 4 
. 2 2 6 
. 0 7 5 
. 2 4 9 
- . 0 6 1 
.292 
- . 0 7 3 
.257 
KMUtXED - . 0 0 1 
. 4 9 5 
. 7 7 1 
. 0 0 0 
- . 2 8 3 
.005 
. 4 7 6 
. 0 0 0 
.428 
. 0 0 0 
1 .000 - . 2 8 3 
.005 
. 009 
. 467 
- . 2 2 7 
. 019 
- . 3 1 4 
. 0 0 2 
. 810 
. 000 
- . 0 6 8 
. 2 7 1 
. 017 
.438 
- . 2 0 8 
. 0 3 0 
- . 2 4 2 
.014 
SUBGROUP - . 0 1 3 
. 454 
- . 3 6 3 
. 0 0 0 
- . 1 3 3 
.115 
- . 1 7 5 
. 057 
.033 
.383 
- . 2 6 3 
. 0 0 5 
1 .000 - . 2 7 7 
. 0 0 6 
. 0 5 0 
.328 
. 4 0 2 
. 0 0 0 
- . 5 3 6 
. 0 0 0 
- . 0 4 6 
. 3 4 0 
- . 1 5 8 
.077 
. 277 
. 0 0 6 
. 2 7 2 
. 0 0 6 
SSQN . 2 8 8 
. 004 
. 0 1 3 
. 4 5 2 
. 060 
. 296 
- . 0 1 2 
. 457 
.167 
.065 
. 009 
. 467 
- . 2 7 ? 
. 0 0 6 
l.OOO . 4 0 1 
. 0 0 0 
- . 1 8 3 
. 0 4 9 
.148 
. 090 
- . 0 7 1 
. 2 6 3 
. 017 
. 430 
- . 0 4 8 
. 334 
- . 1 7 6 
. 0 5 6 
QRIABSPT . 4 3 2 
. 0 0 0 
- . 2 5 8 
. 0 0 9 
- . 0 1 3 
. 4 5 5 
- . 1 7 3 
. 059 
- . 0 5 7 
. 304 
- . 2 2 7 
. 019 
. 0 5 0 
.328 
9 
. 4 0 1 
. 000 
1 .000 - . 0 3 3 
. 3 8 2 
- . 1 9 2 
. 0 4 1 
- . 1 5 3 
. 084 
- . 0 8 9 
. 2 1 2 
- . 0 9 2 
.204 
- . 1 9 9 
. 0 3 6 
HONTHS - . 1 0 0 
. I B S 
- . 1 6 0 
. 074 
.024 
. 4 1 5 
- . 2 1 7 
. 0 2 5 
.022 
.423 
- . 3 1 4 
. 0 0 2 
.402 
. 000 
- . 1 8 3 
. 0 4 9 
- . 0 3 3 
.382 
1 .000 - . 3 7 5 
. 0 0 0 
- . 0 6 4 
. 2 8 3 
. 1 4 1 
. 1 0 2 
. 460 
. 000 
.515 
. 0 0 0 
MOVESHAD - . 0 3 4 
. 3 8 2 
. 674 
. 0 0 0 
- . 0 9 0 
.209 
.453 
. 000 
. 3 9 0 
. 000 
. 810 
. 0 0 0 
- . 5 3 6 
. 0 0 0 
.148 
. 090 
- . 1 9 2 
. 0 4 1 
- . 3 7 5 
. 0 0 0 
1 .000 . 0 0 3 
. 4 8 8 
. 129 
.123 
- . 1 9 6 
.038 
- . 2 6 0 
. 009 
RELSl - . 3 0 4 
. 0 0 3 
- . 0 9 7 
. 1 9 1 
.147 
.092 
- . 1 1 9 
. 1 4 2 
- . 0 8 4 
. 2 2 6 
- . 0 6 8 
. 2 7 1 
- . 0 4 6 
. 3 4 0 
- . 0 7 1 
.263 
- . 1 5 3 
. 084 
- . 0 6 4 
.283 
.003 
.488 
1 .000 . 136 
. 110 
.095 
.197 
.223 
. 0 2 1 
HOWTAR - . 3 2 6 ' 
. 0 0 1 
. 0 4 9 
. 3 2 9 
.242 
.014 
- . 0 6 2 
.288 
.075 
. 2 4 9 
. 017 
.438 
- . 1 5 8 
. 077 
.017 
.438 
- . 0 8 9 
.212 
. 1 4 1 
. 1 0 2 
. 129 
.123 
. 1 3 6 
. 1 1 0 
1 .000 .063 
. 2 8 6 
.128 
.125 
STREV2 - . 0 5 5 
. 3 1 2 
- . 2 0 9 
. 0 3 0 
- . 0 1 4 
. 4 5 1 
- . 1 1 9 
. 1 4 2 
- . 0 6 1 
.292 
- . 2 0 8 • 
. 0 3 0 
. 277 
. 0 0 6 
- . 0 4 8 
.334 
- . 0 9 2 
.204 
. 460 
. 000 
- . 1 9 6 
.038 
.095 
. 197 
.063 
. 2 8 6 
1.000 . 8 6 6 
. 000 
STREV2S - . 2 3 6 
. 0 1 6 
- . 1 8 0 
. 0 5 2 
- . 0 3 1 
. 3 9 1 
- . 2 0 5 
.032 
- . 0 7 3 
.257 
- . 2 4 2 
.014 
. 2 7 2 
. 0 0 6 
T - . 1 7 6 
. 056 
- . 1 9 9 
. 036 
. 5 1 5 
. 0 0 0 
- . 2 6 0 
. 009 
. 2 2 3 
. 0 2 1 
.128 
. 1 2 5 
. 8 6 6 
. 000 
1 .000 
